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5 ( 8 ) • 3FI33Tft #TT 33K 7p3-I ( %?T ?41 Ph*kI 

3^), “HkoIh I 

4—3ppT <£T-3T^TT 

, | W 4 

(1) 1 fWi'Krl ^’aflpiqd* ftp 3Rlfp3\et ftqi I 
I (2) Wp3 ft3T 

j *«ftPw(l 3^) I 

(3) WP3 STTJV 4>K19HI ft3T ( $«0P^fl H3t) 

! (l ^q^Rift P 3S) I 

(4) 1 gqflPnqti 35 ) I* 

(5) i ftftlqft?J?T^ftPrld dqi (s^qjifWl 33 

FTtfwt^) I 

(6) i mw* 4>KfaRrM> jqtlP’Wfl , ~%3* * V ’ ( sft^lPlftl 

| sftPP'W'l 3s) i 3*. i ftk, w ft^rere i 

( 7 ) i ‘^> M ®TT%3R ^5^ 


( 8) i R?T33> ft ^*11 3'SK 3^Pftq>ld, ftfe-I ( 

| 33 ^T-ITKR 3S), KKftftft ft3T I 

1. ftfal! ftq e^cf) ^q| 3^(41*| gHl pRlft % 1 ft 

fH^rffrcr ftjRf ft eft ^iftH \ tcPiht ftP 4i0<a ftR i^tr 333P3 

ft^KcT ft^ll I 

I 2. 'Pftp33K33*3^3ftft3ftf/3ftftPftfftftftftfft 

fclfotrl t^ft ftftPKT V l frfi ftfafiqft 3T ^ iflPwfl 3T 5#%rfftE 

’3%^C-^t 1 IK sftRiqd ftft33ft fftft3^ft>'ftT3><Riftft ft 


r% PeiRsRl 3FT% m<Pw % 3T3R 3T 'Sftn3F3 
(P ftp 3TTftS3~33 ft! qdqfll % 3>3 ftp 
#H fft q? fqj'i ftqiftP/Hft % Rn* Pqqi< ffty, 
ft I 3*ftlc[qkftP ■S’lqO Run ft 

qdqoi 3KT 37lf% 33 3<JHft fft3T ^1T3I ft ftuift % 


3 3lft 

35 7W 
ft'33 

ft'jqcii st>+ijft '5'i^^q>%’3T^K P'l^qfl qn^l tinq <sH°tT| ^ftqai 
T K'3pq<l ftlR fftTT 3TT 3% I 

I fftyljq &mm 1 : 3?P HeHF ft 3nft ft 1 % 3?r 

■33% f^Rji 3lft^i-33ft^Kftft3T3p/3ft ftp q<ftm 3R ft 

•seirlo 3ftjftl3 ft^ftP/Kft % Rn^^fft fftlftP ftp 7 RtT% ■33J3R 
3ftftl 3fe| 3 $ P^I d>H HgT fawn fgwqr 

ft Iftv^p ft^rftf/K^t eiP-MfeKi T^f ^KWT1? ftt 

Pri4ti ftqi^iP/ T Pft%'f^K('i'etq>1 qi^ ftP^i°ci 

q<Jq<i! ftftt l^qpt ft dqi3ft/H<5 % leu^ 

qPlIqaiftt q><^ % M^qi^ fft’ift Rfqoqi ^ftft 

^Efft ftKft ftp ftm ftK^ft/K^ TR ft foT 7TTT 5RTT % 


3TTtaK K7 ^lq«tq ^K Rqi ^11^ III 

fef^ S^PT 2 : f^ftp.ftp 3HPc«1K ^1 3TTT ift^cT 
^TTft^R-K^ ft Kfft ft qftqqi'sft ^1 "44l'P/HRq<pq KKft 
% Kft ft q|l^ ^TfftftT gl<l eqlq*R (®nqi '3im , n I 
PqvlN sqnnf 3 : fft^nftpK "^ftftrKR ft f t^rft 

IftftK 5(73|) % ftcKfa ^ftpKI ft ^ % 3T#T KftSff ft W 


ftft^gT^KfftftP^tlftft ^^ | < aT^ ft ^ ftP /-^ITff ft 
ftr^r f^ -aiTft % %r ftp snft ftrPKm ft f i 

IftftK KIH 4 : ftm 6 % % SRKfa Kft^T ft 

Iftn^♦ftl^qift”^fft ^iqei «^P qftqni'^it K7lqqi< fq?qi 
^TTXTTTT ftp -34IT "3^ftK ft ^ % faqr f ftffo 3T=q ft^flftf 
ftk-qftf %fRK 3^RJp ej^tlMT Nft T$ti ftf, KT f«RK K^P 
Phqi 'fliM.'il I 

SIFT 5 : ftp IftlftR ftKFftP/Kft 

sFKTjftPft <s*t=b ^FT, gKi ^P "T^ q-Onai Kft 
^PP % 3TWK K7 ftp pq>4 l >J || l^Ml ftp 3 ^0<;q i ft %fftf^KTT 

ftp ^ ft W®£| KT^ ^nft % «r«qftH f ) 

3. SKKftsrrft HP< lJ nK ft awqR’Kp'^nft 4lft RPklft* 
ftp ^i<sqi SKI^nft fft^KTT ft |qRif£<*iftp vqi^PP | 

'Jiilaql, 3^jfftcT'5FT5nfftft > 3T^fwsP ftfftftf 

^T 8 !! ?llOR°f> ft ■3T^KT <3*ft)c;qlft ft Rn^ ^ikRki fftftPTp ftp 

ftftqi fR<*K ski PqqPRa ftp ^im,'iP'I 

A. ftPf <J*ftPqqi<KrftP:— 

(KT) KTKT ^iT -ii J iR=h ft, KI 
(7§I) ^Hiei ftp y^i ft, KT 
(?) ftp 3RTT ft, KT 

(’K) W ft fftlKT % ^ ft 1 1962 ft 

KTKI 31TKT ^ fftKfft VR u llftP ft, KT 

(^) HTR ft 7^ ftKTK ft Klf ftfflH, ^ft, fteftll 

^rftpftp ftft, ft^n, '3 7 TT5T Wft^rT TKT 3 ^ 
ftjnlftKT, ^rPH4l, WlftP, ft^, ftftftpfw fth 
Pq^cHW ftK^R^KSTpnpTT TJeR: KKftK^lfftr 
tl j 

31^*1-=pf (13), (tt), (tt) ftR (^) 
ft KKSJ -4**i1^qK ftP tu4>K ft Miqicu HHI U I-KK TRR ^K fftlT 

ftl 

f^KT 3T*ftP^R % KIHeP ft KTSflTT KKM-KS 3nq^qq> ft 
3ft Kft^TT ft SftTT PftlT '5TT 7RKTT $ IftKJ Pl<jRw TKTTK ft>KeT 
3ftP fftll "31 7RRT "I ^SKf HK?T ^R+K ?KT 3ft Hiqfll 

"SKFir-K^ ^nft ^K fftll KKT ft I 

5, (KT) Kft^TT ft 3wfp7^R ftp 3U$ 1 3TT^T ) 2006 
ftp 21 Kft ft "^ftP ft fft^ 30 Kft ^PK^ft •3T*ft^3K^>T "^FK 
2 3RKT, 1976ftK?ftftkl 3KK?, 1985 3^3TT ft I 

(13) 4K°hiO qjft^fRqf ftft ft ftpft 'fift Kii 

ftfRK ft fftRpv 3Tfft4i< u iT % PiHq*<iiq1q Pftftl RrHi*i/q>iqRiq 
ftf^^fftftftfm-2 ftfftfftgKftP31331 ftqi [ftKlftf/ 
(3ft )% ft 3ft^ 3ft ^ toft ft 3T?43T 3TK 

f, 3lft^3 3^f—33T aFng-ftp3T 303ft ftl3H 3T353ft ftftP] I 
(1) 33 3*ftft«IK ftP ft35lft v n3/q>l3P<r1 A l 1ftft3 ft *£3 
^3 ft ~Wlft 35 3tf 3?RT fft3FT/ 4>fft^3 ft Vq£ 3S 37 ftf^I 

3fftft^mft srfftwP ftp iRftP^rr ftp 3T3fftft"ftcR33 
^33ftftrftftPt 
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(2) -Snf^sm: 4t pTRp "NW 3 

i 3rm, 2006^w*i)tt3^wim3r**itffrnr’iiirH<i 


^f?R-1 

^fm-2 

^rfwT 

3n4.3TR.TTR.4.,3nf 3TT7.T7R. 

^fa'efarpRfarfam 

i^.i, 3 tt^.3tr.rr. i, i, 

3Tl4. 3TR. TTR. 4, 3fi£ RR. 

TTR. ^R. 1 

#. 4 T^R. “rt” #.4 

■ 5 T 5 T 344 ^ 1^1 qroSnr 

4 T^R. TTT“V 

‘^Pl'h t^P^Rp ^ "JR * ’ ” 

#1T ^SMItjfq 

(37l4. 4t. TTR. 4 ) ^4 3TR. 

371^«T ^Rigmi R^T- 

RRp cTRT PlRf°I R^^FT RR4 
^PT^ HIPwtf #fT “RT" 

(3nf. 4t. T^R. 4—4 ^4 TTR. 

rr4) i 

3n4. 3lt. TT^. TTR.'5R**Rr M 

Pr^WcRT 

4)'sOh^t'4rt ^ttrPt 

#.*5^. (■gR**^ ,, )'^i 

%-^-q Pr^ii ’jiP^'MU) 

ift. 4t.4 (■5q“R)”)#?7 

4?TR 37l4t3H ?TRT 

^ftpPid(^V)i 

44\P>R7 (Tr7“^ M ) 

mm ^m«r/3T59mT 

WVtt 

RTCTTpT^MPn 

R1RfPr^#1T 37TfKr^TT, R^TO 

i r j 

4I#it *nsR 3tPwjip, 4 r-i 

rPtt "tPi^h 

Rpff"RRVt4tpRR ^qi 

RrctfPr 'i-Pi^H r4^ft 

RTRf4 3 ftPm ( WR) 

f^MFI 

^ ‘^’ 4 


femm : —3rf?T^T 51*44 % 31^4% ^f 4 fa# Rn4»TR 
rs #; P^Pw ft # arrg 4 44 fh % 

faq intern rP 3rf*re% rfP ^arrq# v 

(r) siRfrar pRHldPafl tNM4* 3 rt PreffPr 

(1) 4ft iWftqu 5i;i*if4fl '^TTpT ITT sr^JpRT 
'StH'SIlffl RiT # 4t 3Tfw 3TpR¥> rtr -qrf 
TT^T; 

( 2 ) «ptP re#^rfrjpfr%TOtontf% rpt^ 4 

sHpRfrtR 3 r 4 <TR7 4t 44 3*4ftqRl' ^ faq 

^sTR^^Rpr^rfaq^f » 

( 3 ) «R4ft«utf %mft 4, 1 rfhP, 

1980 4 31 ftRWR, 1989 # 3T#4 % 

<^iiM riw u m*u '^fi^ tfsrr tfr 4 
stPrttr f^n 4t ^rfwR 

( 4 ) ^ 5 ^?r%^w?M^vMviiftywi $br^fR?Mt 

% ^TPT f^TR fTT W ^R% 



HRuilHR^M Pl*^ ^^4*4% % 

RTRp 4 37fW 4 srftRfr 3 ^4 


(5) P»R *J?Tj4 3M ( RRftVH IFR 3TfWP4f 

cT«rr <mni^>h1h <+>h^h mr 3rfwP4f 
3ir‘i«r>ipT : fc 4 *=ii «tJ*il*n WR 3TpH't)iP4i tifefl) 
4l 3R1RT, 2006R4m4m5R4Rft^Pl'b 
R^Tl Rp % 3p7 4t (1 ) «tiqNK RT 3T^FRTT % 

^rmrc^-^fer^^FR sr^-wif 


% mm rt rsfMjsrt ^q f tptf 4 # RpRfirici 

4 ftRPST «ni4«t>M 1 3RIKI, 2006 4 4,4) «i 4 % 
3T^'^T#TT f, RT (2) dTrWrf^^T^ 
y i ffifo 3TTO RT ( 3 ) 3FT3RRTT % RJIFT 
«6l4*i<w gq f, % -Rp^t 4 3TpTR? 4 37ftFP 
Hi4 r 4 <i«ft; 

• * I . :• 

(6) 3«m4*WiH *4 Wh HM 

4rt rriWh rfr 5r ftreiiU4l~ % 3R rtrP* 4’ 
P4*tt 1 3RTRT, 2006 ^ #T^#7T% 5 ^4 
^TT ^ mf»75F 3Rfa ^ # t 3?fc 

f^H^PT «*i4«Wd 5 "^4 ^ 37Ft T P1T % 

v _ ct?n firT% 4 w 4^i?(q 
, 3 flft «h<dl t irmi %fepr 3TI%R 

W t t&nvti tF f^f^cT 3R?TR 
1TFT 1& JXffel - TW % 4tf^T ^ ^ 
: .^m 4'^W f^*n ^n, 3tRj^R 5 ^4 

C!«h ; 


(7) ? ^ :fss ^ f^rr 

*qpw4» %4‘ wqf-TRH 


t^ixrrft i :— v "-rv^? 3Pt y rf ^s ^sttRt ^ arR 
^RhrtJ«*if ^ ^ ‘iw^qw-’# -3 ^-Iwt 

5( t t) % ^ <pr4hr^ ^rj4 

<t«tt ^ vm 4 rtvvm ^ 
' «(ftn4f % wpftr 3 »t 4 f, 4Nf ^f&r4f 
% 4t "3IH TT^4t 3STT5 - ^3 

nr?T^R4% 7 mn?t4 t 


f^qtjft 2 ;— ?F5 tR 4? ?IT 7 ^4t T n 

wj-im >j<fj4 #t^t (%f% 

^13^^4-grT: tFftr) ^r*m, 1979 % 

shfN ^tj 4 4 Mfontfad %qr 

^TRTT % | 


■fetqoft 3 :— grWR^Bl#! W7T3Tf4^4f/3TcW#T 

^7T % W*fl vr 3rr=er 3r faBtfr4f Trf^r 4 ^^4 
Pi^ 7 t*it ^>41 ?m ^rPjctJiO, 4*1 q 4> 3i^-i)%T 

TTt ^rr TfRT ^ f, ^ Pm 5(-q) 

(5)it«7T(6) %3t4Pt 3TT5-4Prr 4^^ 
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I I 


■nsFtattri 

FtiFitFP 


vn, q 

■^TFF-FF,' 



: - 3F*J*1 fwr 5 (tj) ( 7 ) % 3TFpfF STT^ 3 ^ 
% «fiq<jj5 fFFTFTTF FiFtgFTT F?T 

Pi^ TOT FT FFt f^MK tV-'-u FIT ti^TU 
t-t^TF Fg ( <rK<+>K FT Pi 4)'K11 FTfWTT, '^TFT Ft 
h(hmi Ft, ski fFFfftF t?ik1Rf> Frt^fF% <ms) 
ttcfft grtr ff Pi Ifftfttf 

Fit aif«i(^rt TTFfFF TtFT3lf/ Fgt %"fF!g fFFHtF 

ttrIRch gF M*m ftfftt Fft f?i 

^fTT FFFTgt I 

F— fsm FWftgFK F?t FFfjikI fteR (5)(T3r) Pf 

FfF^rftsrF srrgTTF^ trFTF ^^fst FftgrrPfF^ 

IgFT FFT $, •3ti«n1 FwftgFTTt 3TT fNfF Pi Tgg 
FiT gt FfTT^Tt Ffg >»TT^S'i FF FTTJF FTT T^P % 
FTg FF Fp«F PP P FgPt ft FTg P Pft Pr 
TFFT-FF Pm t FT 3TlP> fWT/^Fpqfm gTTT 
3*i«tit pFi ^imiki F>Tpt <irm1 % 1Pt*^ ^ii^S'i- 
T T5T FTgF FTTp % FTg 3UF>t PtFT FT Fg P 
■®3pt ^ Fn?ft f Ft FF FfriF PP FF FTF FFT 

tPfti 

s'PIs^K faFI'lFp TO ^iPgH-Fil 5R$d FKpP % 
*FF fFFTF/FilFfa'F P TFRr*gfT<1 ft 'FFTT t FF f^FTF 
FFt fTFTFF TpFiT yftPtfFFI P ’Hp-H Rrtrr FtP FF FTF 
femt 3| 'f Pg ' FMF 3 Fp i ^ fpFTF gTTT STpfFF FIT 

‘1 

tL_ —mm _Ji __ __^ • A, —*v *^ ^ N 

TFT FpR Fit FF tiKiO tFl'tiK FiTWT F Fit Kf l^n^fi’i 
tF> fFtn^F fPfP % ffftff ft fF?Pt httftf 
FT gTTT Pf^H % TFT^T FTP FTT wm FT 
ifasiKrlF gTTT ^T^T^UF Pf£$^<it PvT^ITtiT P gP Fp 
?F -ssk^i tq^qfqEii<n<r % *KjfPn sTifaFnO gRT FFlfcia 
rtgFR3WTFnFfHF> 4WFT FTTFp FFF5ST R^NlT 
|RiT % *1'5 '<J^(TT HI^rfRifi ■HR^^T % IFTM- 

STRlfoRT/TTRrNg 'Sf1M?rfR ”5R^T "3FF ^«f>dl % I 

% TR^T 3T^T gTRn^Jf ^ -5RT -f ^Soil, 

VK fWT TFTT ^im STfR^Q ^ ITTO ^3FR 
^ HKI U I "'WlshKF^tfRiF <nii<'l I 

Wf % gF htt “Aftsttnnrsm 

TTtW HRTWIMiT” <*I^T!!fl % ^FFtg VJMiJoM ^M<=h 

Nfemf i 

■a*41^K F? PTH Fl % ^FTFt d** ft gqK 
j '*i" ,s H ^ht stfl niO« ^t 'wt^R'K ^Vll "STt Rh 

^gR-T5T ^ gRTTI ^ 

A^^trtsTW^TR 4^«3l 3FTM- T T^'^ 'RT FR^t 
x RNn TRFT-F^ F g^f % ■sftT ^Tg F^TF 
l lf<qd[’i % RTvhI F FT F gt f^^iK fFFIT 

FfTT^TT #T F ^t "3^ T^tgiF f«t>MI ^TTTJFTI 


PiK|Uft 2 :— F^FgFRFg FtFt3FF^ %FF%gRI %Ft 
FtHf ^ % : f?TF ^FF oFT oiOo FFT FIT 
crto ^ g«f FF % FTg <5«^ Fig FT fFFTt 
FTg Fft Fft^IT 3 ftFTt Ft FT FfadF FF^ 
FFt gt FTT^ft | 

6,'3FftgFR— 

(F>) %FTF HIFT%% ; g'FT'Tr j FlFFB H-seigRT PiMpia 
fFFTt fFTFfF^TFFT ^t FT FTFg % FfFpFTF gFT 
TFTfFcT FT fFTFtF^lrtFT ^TggTF 3TRtF 3TfFfWT, 
1956 Fft FFT 3 % TfFtF fq^FpF^TdF %-^F ^ 
FTFt F^ iFFft 3FF fWT FTFPT FT ^IPfFTt 
reFt^FTt FTtgTJ; 

3TFFT 

(T5T) 5'iftfiF'O Fit FRFT ( FTFT) F>t FFFT FTf^TTFvt FFT 
FT 3ttl T5 3 tTH Ft; ^FFT 

F*ftfFFd ^f feft/f^FTtFT FtFTFT%F.'f^ FFF- 
FFF FT gF FFt^R % t^TFFTF gFT FPFFTFTFT 
Ft; 3TFFT 

(F) ?^^s»IP(<»t ^tr gTFFK t ^tPi^ F^tTRFT ( FRF) 

Fit ^FT^FF ^Tt^TT FttH Ft; 3TFFT 

(F.) FTTFtF tRlPTFft FtFlF^t F?t FFtfat^ A*FTf?R 
FTt^T FTF 2 $ftT 3/T3t»FF) 3^tg TST F^HfJ; 3TFFT 

(F) WFT, 1959 %FTgFTtF^ S^PhfO -sttr^FFt 
FsfrfFFTt F>t TTTFT (FPgF) FrT ‘4 T FTfFTF 
Ff^TTTFW Ft I 

fF?^ FFTTtF Ft^FT (#FJTpTFTt'g#fFFTt Fg)#T 

FIFT^'TT MMIFt'JlF dFI TW-FF ^F)4 t/ 3T^>HF ,j I ^IPv^K 

^F ‘FT 1 ' %Fgf %%t ^uflgF l ff % M I TT 3M j^W F^Ft T FTTTFT 
Pi**iRnRafl hT'^iFi Ft ^tt:— 

MFH, ^t^Ft ^tfF^tFT\M 

% fF^tF fFFF % TTTF gF.gF.Tft.fMt FT TTRF^T 1 
f^FTlft 1;— Ffg F5t^ FWT^FIt ^t FTt^TT 3 ^FTI FT 
FfM FR # FT FF $&lFr gfe TT gTT 
FTt^TT FvT FTF Ft "FFTT %, FT 31 Ft 3^ 

F%T % FftFTTF Fft-^FFT F iF^ft Ft Ft F? gTT 
FTt^T ^f F% FT% W 3TT^gF ^T FFTFT11 

Fft F^RlgFRgF FFiR F^t 3T#FTFTt^T ^FFT 
F1FFT Ft FF Ft 3TT%gF FR TTFTFT f I ^ 
3uflgFI<j Fif, Ff^3TFFT FTF 0*[ Ft, FT^IT $ 
fgFTFmrFT tlFT^ Fto F^t W 
3TgF^T 3THPFM ^TFt FTtrift 3TtT ^T#FT FTt^T 
3Tit *4 F>T% F>T FFj u l FT^F F F>T% F>t fr^tfcl ^f 
3FFH F%T Tg FF FTT^FT | FFF FFM tFT^F 

STT^gF FF%, Ft %FF FTt^TT % %ft3RT HFT % 
FftFTTF % FTFTT 1 FT 3#m FTFT FvT^ FT^ 
FWTtgFTTT’ gTTT 3F#FFit FT^T FF% F^t, FTF 
F^JF FTTFT FtFT I ; 
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f^xpjft 2:— fafrq qft fcq foq f 3 'm arrctq ifo 

fq5# <5*4k«*K ^ qfoifl *f 3T$TF qift q»T 
qtqqRqq;m$ faw$>qKt 4M^ <Hf5^rNMf 
qft£ -aRn^TTT q Tift qq?f ft? 8*41^11. % fa4l 
^«n m #M qfrsrqraq* # it 

«U 311^1% •fQI^HK ^iftfarq^ 
3TT«IR qt 'Swft^R qit : 3^I x {Tfel 4 $3% 'fi^BT 
. i W^fJmtl 

feiqoft 3 :—'faTT 4**fly«| % «Fqqi aflfcn 38*1 q* # t 
fo rj '&fa m i h qft 

% TTt WSiR 5K] qPKrT5T*l 31ft t q? qt 3TI%T 

IT^TTl^T'^n ^<1111 ^ 

>• i''r“ : 

7. ' Swfa fll ff 3T%T % qffeq 3 f?#5 ^BT 

^jq?nq STC?* q>RTI 

_ \ ^ ___ - A A —-ft Jjf - —£ ^_ ^--u,,—,^ __ Ji 

8. W ^is^K «<.<=♦>(<! tI^KI M ^05 ^ •3TFTT? H 
'SR Tt # -*TT qnq % faq fafviM qq ^ fa^FX 

«»>*Hi{l Pjw 4 ^l^ffH^qT T^q* Pi^w VllfHW 
McT 3*1< ! t)) TJI "gft t!l4'JlPl*f) 85i*il if TffafRlf Ijf, Oll^t "5^T 
3Tm ^JT ( 3<u5^f4>' l) ^T #TT % 3TT^ 

qil*rf<rWfqqHi % 3TWTO *ft fMiafl qf Tjfqfl *bi IVll % 
fa <j*#* qftsif% faq aqftqq faqt 11 

a*4)s*il<f qft *qR TT3RT qiffcq 1% qfc 3 ii4|<i qqsfc 

f*tflq<n ^ q4% w qftar % l^rq aqftqq q*ft/qfoq if 
ts4 i?r 3 f& spjqfft tfajft ^qq?fc£ qq 1q<q?n il - Tit <5*1 «M 
aqftqq-qq Mvftyn tor qrr -qq>in f/qqqft q « foq i fl r% 

9. s^'kqK % <H|$m-qq #C 8W*1 -qmr qft *41<sbk 

q*4 qi 3?^r 3TTf^ % ^r«r 3?^ ^ri asrf^m 

#n»! 1 

if i 3n%q , T ®ik 4 qi^ ’*T?’ ^jPiRNa «BT 

fa -qfNn^^f ^ % for* ^ i 

^iiT%^r^ft^f, fafaffai^fan^^ ti^T%rt 
3T«rf^ F^iRski *rtten ?r«rr 'fn^Twi T RNr°r, 3r%7T **j^fT: 
sRftm #n Tr«ff -&fa wrr ^ ?mf ^5t ^ -qr 
«mrrft?T #it i ^ ft#spr *qf^r wi WK«bi< ■q^m % -q^f 
■qT ■qiq TT^TPR q X ^ W % 1% qwtfl fa^f 

?inT ’JCI ^i^T ?it 3Rrr*ft T T ski q^T % f^rq ■a , i«ftl 

3wfl<^r(l TT^ 7ft JIKHn I 

* 10. fa*ft TFt qd^T ^ (R 7R7 -qff fan 

^i^ui -ski ft, mi^ M^Jfl MMi'Ji-'qq 

3^T r g fHVH ) -q^tl 

11. ^iHVi % f^TTT 8«flqqi< qit ■qPTT ®T«RT qjpNfl 
f^FTltft:— 

(1) fati\ 'ftTO^'ft/^rpft4«f)^i(l%%5wftr 

3fM %qT % 

; ; ’ . ..• ; •...••■ • .. . 'I-,; 

( 2 ) 


(3) f%rft 3Fqisqf^T-ft ^T^q'ft «w4«l*RqRT 
; t, 3I«RT 

(4) qq^ftqqpq-qqMKiq-qq if 
. fr»Rft Tiwif qft («i‘ii«i 'IMI ift, ^^*1 

(5) "qy wr^q f •qr 
7T«q ^ feqiqr^, 3 t*wt 

(6) "q^Trqi^%f^siPiqfqa 
3Tqqr <H^fafl 

(7) q^r%nqq**i^P« qq q*iln 1%qnft, qi 

(8) qr 3roq?T «nft #nsft ^?f, ^it 
qrqr^f 3rr?rqqft^, qT 

(9) q^rr -*mif sfa M nw^ $®4«i5 h ft>qi 

^,qi 

(10) mAsii sklPi^ 4>4^iRq7 

qft q^irr tar qr ^srq qqsR qft 
^firqfq^^ qi 

(11) qften % <3m qftf ^<rjjm/*<l«u§<n qftq/^R 
1 qT fq^ft grq tot qq ^ ' «^if^q > 8>mu i qi 
: qq aqqqr liqR qq % ^q q%T ^T 
1 wt q i ^ i ^ <jqq><» i y#n ^ ^qr 

qra qrqr qqr ^ti 

(12) qfcqqft 3 ^qfqtft aofi^Rf q?t ^qtr 
qqM-qq % wr ■qi^ 3^^ qq ^Jrqq fqiqi 
it, 3iqqT 

(19) ^5q^qr^\^^?lfiW^«TqqT^ 

%i4 %?rt 3qqtqq^ 3 ^ wi »Mn 

1%qr^ ^TqT3qqqfqqf3?fq#T (iasftm 
qW^H) q^fqiw^Hmrt 3?k-?^^nq 
i\^t:— 

(qj) 3?pftq ?nr ^ q^ fawm q? 

3q]q)rq dg< i q i 

^nqqrmt, q«n/3iqqr 
(is) ^srcsif^q -ftarqqiqTFfqftqaqqfi? 
%%^:— 

( 1 ) qr^ftn^Ri# q r ^l Ml ^ftqft^r 
3rqmqqq%%^ 

(2) %qftq mmm m &fa fa*\ 

»ft ^+(1 %qiftq%qiqq^TqsTT%; 

(q) qfq qF^q>R%3T#iq^^#^qr 

dM'jcM PWHf %3?#T 

fq^5 ?pf m t -fa^t Iqqq % si^q 

TiifVci n*^ *i^l 7 ft ^nii'fl , 3j«( ci4> z — 

(1) >^wftqqi? qft ^1 imq "ft pHfeffl 

t q ftfqr qqr ift, 3iqqi 

(2) ■pq ’ 3 T 5 h?i qqq 'ft* "sn^q 
• - ^«q^qq qr, qfq q^ ^t, fam q 

qrcfa*» qqr$i ■ 
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(12. fafad Rlterf atlRl'l SKI i¥tffkT ^£HdR 

3T?Nt 3TRT RRR RR <ftt ft R^f aflfRi % fq^<t> RT fVidq 
R&tFt ^rffT^pR % f^rr ^qr 'mjn i. 

4 If adlfRlRiT '»llfci 3TRRT 

37*lft 3RR Rroft StM % %R RM R?t 

Rif ■% faiT <Jhhi~h Mfl=h % 3TTRR R* ^R ^ MqN 

RW jf R*ftjlRR i Ml*^nr e t>R ft (fu* *lff RfT R^h‘1 d«< 

sttrN m Rfrpf f* 1§Z ^RR ^ l 4f % **f te w i (f R^t 

"BWtrSpR %^7R'5?ffRT'31TTOPmtl 

Il3. (i) 4*fkqtfl %RTRRfr«T 

f U^flfcRK *£\ SffRR ^ ^R fR^RR^ 3TR$ % 
37TRRFR ^^Cll st>R % 3JRRTT7j^TRk*TR «t>Vtl I RR% Rl<; 
3TTRTRj3TRRf$ld kfaflfl* R7 d*fk«H<f «hl f ^fd RRf %RRf3R 
f, wi Rftett % rtott rt *rct *Trf RTctt 3 trr%r Rfadft Rit 
wrni ip k^f f umi-n st^rtr^’ f fkt f wm t ■. 



^IM/ll, jft RR ( 1) % RRRR)% H|5tni 3TRRT RRR 

RH<;«4f ff Rrrtr a\m\ fkr r* zrrW fR»R fazr ft 
fRRlftf , Mi*ii' < i!^i4 e t> hmv j €) rt stRrp f rRrrt thvi rr iff 
f i airffR, kRjR R*ftRRRf Rft ^r ijft % rir-rtr d *f) <^kT 
R>t RffR^T 3TT^f$T?T ft ft fad R>Vll 5lffR> fft % 
&J Cl*I ct fFRtTT jjb*1 f 31Tfeft ^^TR^IR f dlf % RTRRT 
fk fft % d*-ft<t|K ifilRtct fff I SR 5RfR3 f R J l4i f 
'3 T ft^Ptt «h) f <shi, 3TR%T f u ll f> 'id 'aWt^RiO' «h) f oqi 
RTTRT flft f^TW id-fRdR (^) % M<'T[ p #> % -3T*JRR Hiqm 
3T«RT ^R HI-j^sT f f^vft TRPR ^Ft R-MI'Hfl RT ftR ^it RtV 
TJTR Rfftr f^zt tt«TR tjft f TtlRtcd %^tt RRt «TT I 3TRf$ffi 


f, 3T^jf^?r^nW, ^ ^ ir W atk ^ frof *rf ^t 

Wt f -f d'Wk«H<f ^t tW, T&Z W f 
■yRtf^P ■RR FT f^)TT RT7 TTffftl Z*ft^Rt "^t f <S4l % 
^rrarftfti 

(v) ^R-fwt (iv) % yW'>ldt%.^^W 
ttM 5Rt #P3if fr snffer %tt isnttf fk wt ^ 
foR ft R^r T^T^mt f ^T m<=hK <Hlf(M ^t^T3TI7PT^t'*TT 7 T 

#ftf R^TTF 7 ^ 

RRPTff^tt 'R^%‘$T%JR^t RFr^t^fwi %-MRI<M{ 3*ft*!l<t" 

14. ^ftR^t -f fTOi^i % fm, 

Rfalff ^t RTf % fRTT w ^ft % gw fhRfl d’ % ff R f 3TI%T 
^rt Rm 12 3^k 13 f wRtfe -^fdH apfRi 'SRpf f 3nf 
fmt^ R fkt ft ^T t :' 

RTT^ f^FT ?TRlR<+ Rt+^in Z^ft^R, WIHH 
3T®RtT 'Jtjfdfy 3\m\ ^^R«d JHvdlPdft 3tk 3R1 

^ Rro; 3TfftRT f^TT f 3TR% ft sFR f -^ddM 

3#RT 3TTRT ^R #ff % ft ^ l f)M 510 V ll (lR*P ^ ^ Rl«=h<rli< 1 
«tRtdff % fRR 3tRf^m RRtdff *fit l^TT f 3rffR7 OT1T f 
d^ft^K, fkt RFRpf % 3TTRR RT* f ^< 1 dff Rpir I 

15. 3*ftoR %'^RktrT^t ^t ^Rdt ffRT ft 

3^tr M*t»K ft fdf m i ' 3 ^r rRtIT ^»f\n 

hO^IItkI % «rR f °Hl^ RR-ot|q^j^ dff ^Rni I 

16. fwff R7t ^ ^ WIRf ^ ftT -qf^TT 

% hR u iih % 3TRTR RT Ri^idd RR^I <3*ftqqK ^RT 3?T*fcR 
RR f Pqff^l k^lft/Fft %Rrt ^TTTtr R^R^Tt sFR RT ^TlftR 
"SRlf PqffH *tqift/Rff% Riij '5BRRT ^TTRtR 

SRt iff a ^RIR R^RT '*ih<«ii I 

17. Rfktt f RRT ft *TRt RTR ^ ft Rt^Rpt RiT 3tffspR 
Rft ff^t RlRTf f^Ttr 3TTR?RR) f ifRf -M^K 3TTR?R^RT 

RR% TR RRt "f f g,^i ft RTFR ^*f)<;ejR ^rRr 

W^xTRft^jf W#Rtf'fd^%fRn?TTR 5! PR^ 

3R^Rd f I i 

18. %R %^Rf zfHftf %f^tR d*ft<;^K. 

R^t RTRfRop 3tk ^IRtftRT ^ RRW ftat ^iffR ZRf Rtk 

^RT ?ri(tRR5 f|R Rff ftRI 'qiRiJ Ritlt^ R^ fffffd ^RT % 
3TRT4 >kI % ^R f 3TR% ®Ft gjYfeini'jfch R ffRI ^7% I 

^K=tvl<RI Pi^Hrn Hi(f «r>i<l ski, ^tft ftfwfirft, fdRfRd 

R^ % fRRtt R^fkRR % RR f R^ RTRT ^tlRT t ^R 

• 37f^T37f ^it ^JIT Rff RR «<=HO) % ft f'H'ft fd<jRfd Rff Rit 
Rtn^fti 

RTftRRRf RFiT ^RTR T^f RRilffd 'TfRtfTRT RTNR k ffffcT 
ff Riqft Rit fk 37TR>ffR fRRTTRTTRT f I BRff RfffH kRtft % 
IftR W-OR^ TR'WRT RTR5R5 ^RRT-^T^tR f | 3RT: Rift^RRl 
“PtRF’R^TT? ft^lot f IRj Rn*i <tqi37f xfofl'ftf I^IR 

'^RT'Sft % iRTR fR ^tR^^kRT STlflR R>t R^tRdT RtTlf f 3R 'kRT'Sff 
%MR ft ^R RlR^uff Rtt WRR R T^f I 
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3*+ft^Bk Ht<i BR 7?f IB) 3% frd«t>CWI % Idy, 
bbt?tr (^bt% b^£) urt awr 7t faRT 'jug'll i RfB 

3TfBB T&m % 15 fMf % WR b^ sb Ibbr^ 

Bft$7^Bf*retBtB^^T H*KH*J qM& W l 

(1) y<*t<+ auflBBK, srfRm^B'd 3Rf<tf 

(\h% Bt£) ^RT RRlMBT fafaiWI R^TT B>t 
'arnrift, BT^ R?> ^B y=t>K % f^f=t>wi RTtejB *¥ 
H??et asftBB 7?t tj°w 7?) BBT % *Ul*5JB % 
3TTRR B7 BR*J*W RT RFR BBT Tt I 

(2) fafcm ^F T d l cif $ 3TTB t fa ? T qfr 

'*il4, J tl fmw\ 4l045 ^T®?T T-B'T *1511^1*1 (\d^ 

) % fB%B> R7 §)*u 1 f^rton Rti rtt 
W 3TfRTB RHT WTRT 7T«7T 3TIB3R TPTt^PT t§ 
RPRR>'?TtRT I 

(3) a^t 100 BR% (RBTTft 7R% BTR) B>t BB?B TTf^T • 
*tFsq>d Rt^ BTt ^'Kin «t><al Btft; 

(4) S\<Ki\ RTR % BRR Bft M BiRiaff % %R 

ai-nl^Rift ^whit B?ff fRRT an 14 / 11 ; aftr 

( 5 ) <3*+Tl^qK Bit swO ^ 7ft B>T 3T«f R^T R^f 

§1mi f«tj Pi^w % fd^ ati*^ si. fq^K f«hMi 
'Jll^MI I 

f^uH :— 1*f<rcil 7tRR%%fBTR «»41<;qi'0* BTt «Hdl$ RtBTT?ft 
t % B^TT B%7T % fm. 3TT^RR BR% ^ 
fafad Wfa %7R7% *K«tJl<) faf«t>CWI 3TfRBTRt"7t 
3TBBI ^TRgfl BTfar BRT Bf 1 aufMff ^t P^fal 
7t W5<rt f^ii 'Si‘»i<l 'fO^jn^rf 7t j 4' j h , ii BtBT 

% fqq< u i afa Hh'ti RUfgifcd-2 ^f f*R* BR 
f 1 fq«t><ni*i/^r^^n 3 bi <4>ift«+f %tj y<^«b £bi 
R^ 3T^IT3Tt %> 3p|RR ■WK 

tl 

1% ?\m* ar^R ■sqf^crqf ^ "3^% fm> a=[R%?T 

RIVihI 1 4tf^ , 4K. f4f)t('5li'f % f^Rf 4H4il 3T^FRTI •qKrOw ^tfrl>ici 

(40%) w srfotf #ft Trf^ 1 ?T8#r ^ ^ 

f^F#rftf?r mtf^ 3^W3tf/^Hfli4f ^ ■# 

aTT^RF'^t, 

ar^n vni^H 1 


^FtS 

^Il0n«h aT^TT^ 

1 

2 

^(F) 



Ptjy, «n% B!^ bjH 1 

BHf(PP) 

2. BR BBT BB% ^RT ^ BT^ 


BTPJl 

I^(L) 

3, fBT^ BT^ Bipf 1 

%# (Lg) 

4. ^2%%BeT^BRBBr%fB T T'5RTf3R^ 


BfI%BT^B»Pf 1 

^f(B) 

5. ^B>BR fB>T^ BTT^ BT^ Bipf 1 


1 

2 

T^(S) 

6. ^3BR ( «NfBT ^Rrf Bt) fBT^BTT^t BT^ 


Bfltft 

T^B^(ST) 

7. 13t etBRfB^BTT^Br^^Ff 1 


‘ 8. BcT^pifB^BTT^BT^B^f 1 

^(SE) 

9. ^BTBRfBITTBn^BT^BRfl 

^(H) 

10. ai(*t qi(rt b»4 1 

aTRBB?^(RW) 

11. H<iw^I*ll fci<a e tH f^r»»< a(i*t qi(rl Bif4 1 

BBfBB #Barf/B^f arteTT3Tf % 31 <R% Hi4df 

cHl^lcH«4> BBfBRB f^wifcTfel^ ^ T^B> BT 3lftTB> tm :— 

-^rs 

B>Rf 

1 

2 

Bf^T(BL) 

1. Bpft T5RTB ctf^'1 ^JBTTT i?l 

^f^(BA) 

2. BPff ^BTT^ T3BB— 


B>. B^B 

TST. BBTBBft $4^41 

Bfi^^(BLA) 

3. ^Hf % BBT BPff ^TTB 75RTB 

BTt^B(OL) 

4. TTBT%T5RTB (BTBT BT BTBT) 


B). tjsfc'l 

BT. m Bft ^fTrTcTl 

B. ^B^fBBB) 

aft 13 ; (OA) 

5. TTBTgan BRTB(B^BTBT^) 


B>. BfB 

75. W5B^54ci<ii 

B. ^-^bbt 

B^(BH) 

6. BTai h!c 5 BBT *j)<^ (^BBT^BTB^f 


BBT^) 

^B^(MW) 

7. HiB'tfi'IBi, S«fd(ll BBTBtfBB ^llOR«=f> 


BFBB^B 

Bt(B) 

8. %R#T 

itBt(PB) 

9. aTlfB^"^B^tB 

^5t(D) 

10. BfB7 

%5t(PD) ' 

11. atTfBB7BfB7 


20. f^TB 64 RW %— 


(■^>) ^ ®mI<w ^ f«l*ii5 Bf fqqi^ ar^aftT fspBT % 
f^TCWT 'Jilfqa Bf^TARRf ^ %, BT 

C - ^) '*flfq<i 1 7f?[/ t r?ft%‘T^^f«t>^l °mPw 
B rferw3^T«r f^nt; 

Pi^jPw % BHT vJll^n : 

5^1 *<lfl ^ <rl^°ii 

fq«fl? ^ *4f4ii ^T«n <11^ ^^f^W«=h 

^[•^1 % a^Bl< % afl^ ef><^ % e fiK v i ’ft ^ "?ft 
^ ■sqfsRT ^ IB IWT ^ ^ ^ BW?ff 11 

21. <J«fte«IKi ^RT f%Br^RTT% ^ 

ft' < {l ^T J 5 © sh ^d^yiaif «(>1 
^IRT «ftf^ "5f%?T 3xfH % i 
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22. % MT«P? ^ f^R ^T3Tt>ptf % ^ 

H?ff ^fft 7^113TO TTfePT faWT hRRPxJ - 3 3 fcMT MMT11 
MMcfT -^q 

1 mROiw-i 

1. RPMfefecf %5RT % 3RRR STfefad Pp 

'SUT^nts— I 

MFT-1 — fefe<1 3 7$ MPT I MPT 1 3 

%3W#4rMn2^fwwM3w-^#t 
^ pff n^r T^sftfH^RV f^re^r f^rf^er T^frf^prf^, 

^ f^ip ark ^f^iPi'* <tsq ^ tNr 

Pi PCf ^FT 'J7T MTcWsFH #TT I IpT % felT Rf^fftcT 

FcR TT^TT Mre^sFM Mftf?Pe ^ MT* f | Pel fed 

PTfaT ^T f*PT PI ^ yr^«F f^m % frPT Pf#I W1 
•atftRRM 3T37 % 2 I 

MFT-2]—fefefl pk^TT % 3TTMR PT 3T#7TT PTPT ^ 
^ <sHlqqk|^FT *Mfel pfkfP Pit 3TftpF?R 200 SPFf pq f I 

2. fef^d p^e-fT fp*PIwrf 3 # -PR'ft : — 

i **nT-i—rerraFrfitnwT 


fapp 





IT (-- < r\ rs 

I’HIW ^TTTFRi 
PPP-PR-I 

r~ r- 1 ^ r-. q 

tm-p^j-II 


3R7* 

3 


(MPT^: *1IHH13nM) 
j^ MPT 7sfi: 7HIHH1 3T*PPP) 

4 _ *1 ^v r> ft 

Rim«f spill'ml 

i *r . * 

him* sMiwi 

Fpp-'t^-ii 


2 ^ 


2 ^ 


200 


200 



200 


200 


1 

2 


2—P7PWT7T PPP-PP 

PlPl<ti S'jflPlpO - 



P?P-PP-[ 

3 ^ 

200 

5*ilh*u! 

I 


PPP-PP-II 

i 3 

200 


%T 

1000 

^jft- 3 —sHIPh^I 


f^PP 

i 37^fk 


1 

2 

3 

<SPJ5 1 —PPP-PP 



<HIHM 4ft •’-MI PT^T! 

2 ^ 

200 

( MFT Pi : MTPFP •3TP'5ft) 

(MPT73 : 7PMFP3TSPPP) 

_ * ‘ft r* *\ 

of^T^nrPW 

PPP-PP-I 

2MZ 

200 

A%<\ 

PPP-PP-Il 

2 ^ 

200 

73rr? 2-WWM PPP-PP 

%p $yflRnul 
ppp-pp-I 

3 ^ 

200 

%cT 5 *oiTh4(1 

PFT-PP-II 

3 ^ 

200 


; %I 

1000 


^Pft-4—$<3<*ilRl<*0 3ftT^TffeH 


fWT 

3PTfa 


1 

2 

3 

73^ i—-q^FRTppp-prar 



UIHM ilV^dl MTt^T 

2 vfe 

200 

(MR^F : RIHM 3TTp3ft) 



(MPT73 : TTPTT^T 3T^WT) 



'^^ipHiFl sik ^ w ^rtPpkt 




2 

200 

'^T^T k-^K §'jjlPiq<| 




2 ^ 

200 

Tarrg - 2—M7TWPT TO-M^ 



^3RpR?T 3fa W3K 




3 

200 




wp-M^-n 

3 

200 


%T 

1000 


f«nxpjft : — 4^-Hlqq|<| pft P7TM?f fePT WRTT f fpT 3 PIHPMd 
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TFR-TOf ftft TO^TRF iffem RR TOWT TO ft 
y«t)K % TOR-TO % RTO H5i«n % Rift 
RIRTOft %1 rt^ fftli'fc 14 mh^O, 2006 

ftrorrc totto ft y*>ifwi Rftsn % ftfZR % 

ftftW 4 ^f f^rr -nri 1 ‘ swfasnft ftr fror fftft? 

* * TO SqM'jft'h Rft I 

3. ^fTOdl Rft^FF TOft TOR aufl^K R?t ft^R TORT, 
M$d RRT ft Ml ^iRm, oqq^K ^?lddl cf«TT TOR ■HlHlf^l^+v 'J tT T 
TORfftRTRRT TOftftFR^ffftro wftfTOTTOppftTTRft'^rfTOftft 
dlRfftcb liM! % fHqi<’ J l TO fftftR RTR fftRT miumh I 

4. WWR TOR-TOf % RTO ftftft ft Iftft TOft I TOR~ 
TO%TOTTOHTftftt#t I 

5. 6*ftl vflft* R?F y^*i" *Hq) ft> <jth 3< ^T«T ft fcqo^ 
#t I f^ft TO TORR ft RTO fRTlft % TOR ^RfRR TOT 
M§IR< 1 I ftft TOt TOJRfftR^f iftRTlftftl 

6 . TOten % fTOfft TT^ -7U ^ftt TOR~TOf % -^44H 

TO?ft> 3j°h fqqlRa qv(ft TO [ftftch TORtR % hw % I Rft?iTT TOt 
4l«ni % <3«s I % c^Pi°cj y^K % TOR-TOTOTft TOft Miiftft 
RRT RftSTT TOt ql mi-11 % 73^-II ft f^TT t^ TORTOR TOTO % 
TTTR-'TO <J^T 'S* + Tl^qiCf % Mffft Mflftft ftt ‘wjfft'o yqiK ft> yFH - 
Rftft TORtR ^RIfiRlftn ’^inH ’3T^idiq> 4i<<1 TOftft^i 

7. ft>^d 41R$fl % fd<< 3TTO R<ft Ifty, M]|i(ft | 

8 . fddl^ Ta<H "^ftft TO fdRSfl TOR-TO % ^«ita ft" ft 5 
yfcum RTO TOTO TOTR fRI* RTpTft | 

9. Rftro % totototr tor-to ft irftotrto! ftRf^ro 
mi 114/11 fro 3i(qcqf<w <*>q ?T^t ft sbq«i«&, RTOqquft TORTOt ftt? 
R^tt I 

10. rtf. to $. (si) $TO$fti torrIr tar Mfi^ni i 

j “"*(5 Ht ' j hf v (I H^IT'^fTCrm■3^rR^Rf q^s mO^T 
TO^wf T3 HTCrfa HM<+ ^RT TT«TT 

effect ^T^rf 'Wirjft MTTtnft I 

11. 4^Hlqqi<i ^vF 'TO 3 7iT T T?T (Piq^) y=M< % WT- T T^f 

% ^ 'cid^ ^ X R^I ^TOT R' 

3^R ^rtRt -sfrtf 3^rfn 11 ^rcter to R' f^ft ^ 

hmi^ ^ ^14^1 qqd^l 'Mt ^T^prRf qi ?1 f" I 

^ wn ^ 3FFfm t % 3ufl<;qK <5i^H<4i 

nq) ( hO^F-^IkI'IiI ) “411 3tK ^ ^CIJKri'i'O' "^T 

yql'i 'ipT ^ <ri=h?) i 3 t<T: ■% "5r% T Rten ^ ^ diy, t 

12. WT-TT^f % ^rTC %g% TO VmFl 
3T^F^' aRTT^Rr^T (3Tqf<^1, 2, 3, 4, 5, 6 3*rfc) 
^RT’^iRtctI 

tlRRilW 1 34^i^1 

waftTXIT^WT 

WTF'T -qR^TT % WT--^ ^T ^T7 %T ft #TT 

■%n %^MftRpT'ft Ri'^ri 'ftrt^' "ft arR^rr <+1 ^r?ftt i stof f^44f 


W % 3^T? RRn I f^ft Rt Rm ft* MiqiPiq-. ift^TT 

d#^Rfn 

MIMI-4 ftRildl mR^«i 

TOT (^>) HIHI-q STTfaft;—aiftMft ^JT'5r? 5 T- T F^^73J^iK 
SRT^n Mll^il <nfft> <3vftl<;qK TOTI 'TO^F aftr ■?T^f 

% 3>?ici yqlq mFt^ TT%> l 

TOT (71) HIHI-M 3TWR :—HIHM 3T«m% 
ft TriiHfft*^ H^'iisft aft^cftftt qio) "a^rftr ^^iiRi«t> 

«TH ftft fq, MfMchld TFf«#T(1 frft Mft TjRrf^F % ar^TO ft 

3u<f| ft 7T*TT fftftl RlRjRT ft 37ftSiTT mTF ^I<+>o 1 ft I 
WT-^ft TO7T % fRf^ra ftft 'ijftd ftr ftft WT TlNfd'd 
ftfft r^ll'DI ^tTT -5*ftlqqK 3T?2T^R Iftn^ fspn ftt ft I 

r\ r\ ♦ r>fs r\ 

IRlqd 

( cR^K* tl«« 'PR'WKHH "ftftf ft» fc^ ) 

1 

1. *TcH Pr*rfwi 44»Mift : 

§qi<ol ci^^l : fftfftR3TTO^ftTOTOTO>^TOft 
TOT Rift WRT, MtoT f^rrftf ft TOTzft, ftR, 3T^ftq 
RTftft R^T 3TTO7, Rft^F, T^ft 3^ 3T7?iR, Ismii^ 
% R^Rt TOTTOT, 'dl^S ( 

fcF : fft^ft toctRt tort Rftfro^, 3TR?itTOF, ftrrfftr, 
TORT, 1ft'll? TOT«ft TO TOTlft TOT*ft TO 3TTOTI 

ftlfti : fftfror TTTOT % fftTOT, 3FTOTOR, TOR TOT*ft I 
fttfta TOTTRT: TOTlft % 3TTOR, 3T^TRT, mTRRFT, TORTO 
R«TT TO TOTTRTI 

q>stTle : mTR ftlftc 3i^sm TO H^cq, hih* 4, 3rfftfft?pJT 
TOf^cT fftfftro 3TTOTR RTOTOTT, TOT»ft TOt^FT, TOTOTOTF, 
3ffTORRT TO^FF, fft?T—sftftcfxrHH Iftfft I 
,2. cft?T qifftehl : 

TOTOTOTT fTORTTTO TTRiTOT, fftqfftq RRTTOT TO TO ^tT, 

fftfifft, r^RiH ftrfftTTOftft^r, ft^TO y r, ^d, ftror 
3TRTOTOTT fft^FRT, TOFTTTOT ft^TR, 3j H<^H uf , f tfN 3ft[ 
3TFTOTTTOT 7TOF5 Rft ft^R R«TT TOTTTOT 3TRTOTI 

3. ft7dHIR7<* 3 TRhi 4 <2(ft| r TO fftV^MU| : 

TOTtRt ffttftql ’m1%ci Iftfftd fqfftqi I aftRTOf 'STRFTcT ftrftf 
to froftror, TOjft fftcrro tor fftftR, ^ftron r«tt tot Iftfft, 
RT5rf fftfftro, -qro ftroff Rh^m rto ar ^roiRr i 

arfftroft TOfti (ftrro) <r«n totoft ftftf to tot-totoft 
froftTOF—TO^ tRt TpTRT i 

4. ft? TOftf TO 3ftft-<*RH : 

TOftfttR^rRrTOTlftfft %Ift.si'q tftftFrftrTO^rfftRiRR, 

TOTOR 3TOR RtRRt TO5 R«TT TOft I ^ftfttfw Wt* TO 
sftftTOTOT I TOR TO, srfTOTRTR % fftSTRT I TO-TRR 3TOTft! 
RRT TORt TO arfTOvRTR l 

5. ftr o F t ? m\ ~< i\^i TO 3Tfft ^ c RR ; 

TOR, 3RRRR, 3F#q ftqftsR ftft ft^TO TOT % ftfTOT 

3fto«ft arfftroro i to%, ftroft 37 R fthft % Irt^ 


9?4y/b<f'-z~ 
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fafal 

yPd4Pe1d 3TfM<*<rMd % ta, TTOp T? 

yfdReH Rtfd, ^iRTC! I TimRTT 3TWlf 3^ Rm dHf dft 

1 

3TRwthRi I 3{Rm(4 ci^ql %^ yfaqciM Fd nR-qM I 
3Tlf .RH. ehls) % 3TJHR fz fFFT^ F?1 3dfaqxrHMI I 

6» RniM R<frl, 3TRt^RT TJ^ TIF^I : 

<*j«hlc aijtcm ; 

m ftp! fh ftff?, Ito, mfei, fr tRtf, ftfR? 

F*F, (^TTFS), TdTO (fMwi) '3dTFT I 

: 

PR>Hdl ^ FTdt 3eT^ ( Fddt, ^K, OTT, ^em 
F*iT Pfarf, ?rfF t$Z TToEFf, T F? I 
Plnfui, rWl g<M^I: 

FTC "FT^, RqlP'Jici FTC FTcp Fd^FF, TRqMlPi, ?I<A<9 
(4*41^ I ddfcIFiFF, FlFpH+dl, TrfFJFdT 3 bR?, FBI afl^iRd 
F^im^. %zf%, HFFRFTd 37 WRR, (ten) 
#PR%RI 

WF-FF2 

1 . (<S)FTH Flfaetf, .e|ri^<lil TTO, if^fbbl 

m: 1 

dT^T F^ f^TcTHT ^TF, ^WI FTeT FfdFR, 
fi4n=+)<«if Fd TfHR.cfd, ftb, fiRst fRt, tcNRt Fd 
3 ^, PdP^H 1 

&&$m, Sd^H, FdZB, "5PW FteR, ^RPJM F%Fd WS 3 
M*lpn cT^TT;<yi^f Rh,sj*ti, "Sqi^ RlFFF "dR^FFcd, FFTF ^R^ic 
3^ fq^HtURj TfTFPFFFIF, sfcM^i: FRqdf FFT^, nlcFdf Mpriqvi 
FW 3 TfFf^ RpfdTC TTSRT dlRlFT ¥H; W, FtcFdf cT*qr 
FTHFTd, Rfqd W, dfciqd %ZF% | 

Hsr) aftr ^nv i RM : 

3T&**1 FB, fFTC^', Rtchur FFeT, 37^Hm, TCTCTCTC 

f*t FcqT^ircfr fb ffj fts, Rtftb ftfr, FFdfRd Pf, 

S^-qifcici jJTFT^F P+1^1 Pl^ldd FHel pTn>J|, FFd fF^Jd t^T, 
F^FFd! #( 3TRTCFTTC ^u^proi, RcT TTFFd STFjRf f?m | 

2. (^)^H Pcf^M : 

'Jid Im^iimI FFT, 3TF§RddF!TF^rf^-PT 3TF^sl ^T (q*<rh u i 
'Rt.TTR-'Rt. tRRT tT^TI 'Rf^cT^ '^iciurl<si, qi'H’i 3^ qr*?lw4 r i J 
RHS P/T Tl.'Q^.TT-, HKlM. 3iq>i TIRm, dq) 

3Tmft^l >: ^ RFffWR, ^TBRPTf 8RRTT I 

() ddl TTRT^rd^iTtt^Plft: 

^qi^q<=t> ^TeT : dB%q§3^l)q 3HdTt, ^d! fi4d 
Uh^i^ M^nPriqi, dFTl, dsK^i 

PTTR, ^T «TBBTH 3^0; «icrt 5'jflPiqO, '^TPT s^'fH'l, 'Jld 
fdHTRT 3#RTrqd, f^TT^ ^ fwrf Wt d?ff ^T 


3Tf^BB ( dFT 3TfH^BR % -$k cT«TT ^ ^ 

3TWp7mt d?ff wt bi^PTi, ^ mrrf?m 

% 3i^rnaq1 "d^T "^dnciiql hR^c; 3tR 3 < i«t>i 3rfdd-<r L H ) 
^df ^^BiH=h 3fR ^Mld “MfI, sf)HPdf (ihjq^R), 
fqn<. ,j i «M<if, ’Soi hI, H(*u*Pl ^tpt "RtfW «t>i<if, Rt'fn RFff 
^T 3TfR4)dB, fTO I 

a.TRlf^Tnrt^rH^: 

(dP )^T3TTTjRf^jftf^RRt: 

3TTjRf % -did, yiPd 3myRqf TT^n •qid c Pl dFT 3Tfd <: t)CHq, 
Rim dd srNpdd, RPT < j u [di MiiMiy 'del ^ 3 chH diel Ttdt 
diT fdM qR, Rl^R^ch <T®TT RPTdf 3M^R, TTcHcpf dd Rt^di'd 3^ 
W-rO'm, dy^iRd ^IeT % dftdFd TT«TT f^TBl wfeTRI, 

aprd tt«it Rpm, ~m\ ^tpt zwffi, ttrtft?t -dsn 3Mfd^ 

3TP3pf I 

( m) 3lOi>|t3 ^dcd^lpMMR : 

WTT ^ dTRTd % RTdt fd+.ml, ReT ^TeT (tR%^T) % 
TRRtod 3ph( IWR Wt 5PdTfe1-qi, TT^f 3fR trt Ref 
°Mq^TT y u iid) dd 3Tfd < =h<rH'i ) T rfM T T, MCI 'deT Ri^ImciiiI 3tR 
TFdd 3HMK, MCI WeT 3H-MK ^ HI Ml 3cMldl dd PiMdH, ^ftd 
yRf? ^d4 c 0 c lil. IJ l, Red ^dTR^TPTd 3^R 3^^JtR]^7 MM^4, Md^KI 
TTdTfdfdf, TTFfN ?MMM<lM RMd^ ^TRPTTI 
CF)^T3m R>^ H dT ^ Trerei: 

#d, ^dlch^i afR Rptch, T«ierf 

3TfR^BR 3|R 3M=t)| I 


(Td) TWg w VRgm 3frTTtf^rcT : 

qi^ h^h u i % H*)ci 3TRB, qpj y^M'd "dr Pim<im 1 PTdT, 

^ffd MMqi HiRR*iRiq> Sf^eli 3^r TTJeTd, Hq5q< u i 

^d ^rM iq>M I 

4. ; 

TJ^T3Tf ^ PqvlMdlli, "M 1 if MOT TT^ a^T: PF^T, WRd 
Wdd Wt f¥VRT 3fk Tddd^B, PdP?IV ^H=h^llcrdl 
3pld fBH, yfdcHlpRd RtPBRT (Rpe^), Rdf^Mdl 

3^ld "Rdted, SFBTd yld^^I, Hpfdei 3 tR ‘‘PTd, HqlM^iicdi^" 

3pR-f^«lHl‘ af?RB 1*1 3fhc ^^y4p|, ^dT dTd 

fprdFd, -JJdT Rf dfd’dB fddBT, ^dT ^F^Td “dfdd^ "Td, RK 
dfl^T, 3dd%^Td dTt^Td I 
( Z3 ) Rid f^lPdilO : 

bN % H«t»K, dB HIMd ,J 6, ^5*1 ^THcll, PlMC^M, yq| Mallei I 
cT^TT ^d dflSTd, TSJelt % RddP, '3d% 3TfR=hrH, tJdT 3^d 
'3TfRlq’-qlR, 3RR 17 RlteT ^"dl RT mI'm, hmi<. ij i 3pR TBPr^TTR, 
hmc^rFIcI "RdT FT *ilq q-iiMi I 

5. (^)^9dT: 


TT^^lf dd ddtdRoi, ^TT^, if^'^dl, dd TTTB- 
Fcdd dd FTt^T H^PdMi, 'SBdRpF cW #d^TPi«H ^fadMl, faW'S 
Fd FTFF, RM'-fi^qlq fdFFJdfFi, T*4H1 h 3TTFdf TJ T ) 



r ’H FT I—H 


HKH R! TRFR : 3THTVRR 


11 


^r?rihrh—- 

THK Pl^^l —^31 3<ehi^ <jq(q$ft? Rqxr'-Hi, 

f^)|4°B H*J ^st>H ,J l ?JKT PiqqqA Hft TRW—ftSRlt RI Rm 
aflTHHiqta'i, Pic^iqA RT ’HfHqxrH'l, <a«il<n fHwi, 

TlMHftHR RHTHfHR Weft Hft WH1, PR ftw Rk 
RTftRHteft ^kt wl hhtht, huN* hhtht, ^tth tp^hh 
ftch^HIli, % (qq^eH I 


(13) mR^^I : 

R^HPif Rt h^iri <r«rr wO-rAh aftfHRpr rt£ 

HR pR^ qR, fte *^M) % %T* PihI u I R+hA 

HR pl*A' J i M«&fcl 3ft^ ^HRl «sl-«3lq, ^qftd. fesTT^T%fTPST-H, 
T5Tc#f^rar 1 


-Mldl^in T^gTR: fTPid ^RTR, 6qiH=h hR'MHH 

Weft, 3 #fto, ftnrc rui, Tpf hhrt, tr^t, kwh 

infaR, 'K'il RT PiMdH, '5f^T y<*>w ^h^TR <4R tiqiqiq-i, 

•mciiRH Piq'^ ,, i, RiHKiqiicft’i yq*^ l 


\R vIReft RFRlftt'jH, ftn, H£ft Piqq'ft, HftHHH, TtfePT 
T2TR, R^R ^ifRT TISTT \el Hlftf % RT*jfRfftRPT ^ 

?i«;iqcft RfnqxrM, 77J-«sliq, 3Tjq,& <+>i4, fs«q| Rt RfafR 
(RHZROFftm) 1 

R^THT*?—3rf*Mm, ftftftTRFJ Hlft, R'K -SlRRI, TRH 
fRlfaH, RHTHH Rk fftftHR HfftH Adiqcrtl nRq^'i, HFCTftHFR 
fkfk, ^R RR RR 7 rt^T, fkfHP •3T T T 3^k 1THPH, ^flOq 
Tift >5'i=hi fq^rlT'i I 

r^'WHXjTlH—RSTT^Tt 
HH RfH c b<rH’lHR 'Ji<rlPl 0 M4) ^q^R A u <sri'i PlHH, ^feH^THR 
HW<’ J I a^^,qi^ qiaiqui t»1'H ; =f 0 I > IScftA-s, IfHT, kR (Trfcta) 

HH7RTI 


q{RlR 

( HRT cft'A yyq-M^t % (ci^ ) 

W-^-l 

R^HFTtHHft, ^TR 3fk ft. t^R, ^ TPfH 

■ftk Pq^q HH (-dn^Hi sfk Rrft) «hUe l 

HHH <TSJT fef^T fWT, <T«TT WTt 3TsFTRf Af 

R^yql'IAiRIHl, a^?9FRRfrw 3Tk ^^l J lRl°h 

trsri i 3Rfwf aftr %r i ^ 

cf]r^) %-TjTjj-qrf | Hiqq>^RT, "4 pt >ifArt 3RT?R -q^, i fqqMq 

I 

7ft. 3nt 3Tk T^.3TT i. I ^ 3^TpfttHR <T«TT 

im 3ftT:#RH[3ffc^ft- 
TftR 3ftr <lA>d ^R, ^TftpTT, tfTHrl'^'l R*n Piqq’ J l, T ^'ft?f 
%#ft RTftf °FT Tim I WRftRT <T«TT Rlf^fftq i^R, 
"RTlM^t 2 ! fR^rf <JcMi<;q % aiq^l^ I 

2. ^''Hl ^PTR <T«TT 3HTftR qiai^crl'l ^’Rl 3PTR 
H«&(ciqi I y,qifqqA •smRqcil <1^ hR°icTI ^RR, AqlRfR Mfiqi 


(■^) T1«TT I f^wRcl Tfsgf ftf ~m f^TR, Sm 

'?T#fT «ptr <t«tt 

'^STT'g^T sftrTRTtf^T '?TR?R : ^> 1st TT 3PTR % iRTi 3^^fq^ 
Wf Rlftftq ^ftw RR I fawft <T«TT 

^q^At s<=q*iiq 3PTR% *^crl ncq | ^rfRRJT ( qisi) <T«1T 
1qf=tH u i ‘♦ft *i5n ^q>rH-ii4 i TA«&i<i, W^fa, A<iq4i 
f^R i hr aftr ^ wm* i ■qrfaR 
RTSTT \f?hRl, 3U£ Trfftfft I RfR 7T*n 

7TSTT RRTRt ^73^ TJR^fiRT, HRHlRcR 

^ftr y^fla-i Ri4r rtRhI i 

3. rTRf^tfsRft 

cRRt % 7 J ,J JH7f sftr •sqqii ^hNr <;iqin<*ifH’ifARi 

T^T H7 ^1 %^, ^rpTR^TT, Klllqq Ps u sl 

%Rifqrq %H^TI ^’iRiq-^ 'Sftr nfci^A 1311*^ (T«TT -apfHt^T 
^V^H, W5", ftl'R, fiHP*W ftRSf H7 ^ (THT I 
qi-jcn) HHNiR, Mi^Hl ^ ^ Hlcl Rpn^ I 

3RT^ ^ R«TT HR HFH I "#HK! HR % 3RRR, 

RTRR 3HIMH, RfN R«TT f^^»q >T^ '5 S R^R I ^R cRT 

oiql ftr y^5, ^115^154^1^, I fqHi<Rn TR^nft 

fftnftr f^R, rh^w fft^n ^ -Mfa hm^nI 
MF, ^TfHcR 3RT7T TTTH, SffHHRt dHHtft qrf^M ftt W^, 
^ (Raligli)^RTftRt (Fanno)^3Rri 

4. HPT ruai MTDTSlPfl 

ftRTf^r, "?r^w m n*$m 7i«n 
yq y fnfqiqi ZRlfH, T^(Vt’< \ •*'JiI ^TcTR, 

^iPq^i 7RRI HR f*TT ^TeT-Hf^RTT HFPRI 

ft HRW^^R ^HHHHI HR^HT-ftH 
iR15iT % f^HR 3RIR #H t ftf?RFT i UrMMIIHl, 
3R^ft HHT 3T#H HfHtT HH^H, ft<+ Hft 

Tjfro, rh, TfRfan,, sftlrpFRH 1 

lRR-^r-2 

5. •wfl’i 4il 

<«RW»R[ H3 HftlHft Hft P**!fch *\ 

RH, PW <!*«fPH I 

^ ^TRf R! HftR 7W HHT H^PHRi5T 

^5Rt H3 H^eR I HTf^ft ^ H3l\iaW TO fH^RF, #F^f 
sfciftR Hftr 3ftr sbiPi^ n»5 nfir, hrt: Ihhsjh i 

6. HJfil'fl HtT 3lftw)(rM*F 

Rpst RT Rf'RiCrM'l: q>l<i<, J-P^IR, R^rti^A, 

■'JsKkHHR, oqfqaq><°T RTRT z ft3R'5IHlArf^ft 
RpHRPR: ^HR HR HR HR *fOTRT 

■qicR, HRR 7^ I TlfHH HTHH Hq HH RfHH^HH : I^RR HR 
fft^ RRH, fm HR ^ HR-T^I 

AqRq R! A^lfdch AhR'I HR ftRi'l ^RnAd 

%Hf 'tU 
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n 




k k afk fq«r>Pt, "Sl1o«icri afk fq«fr>Pi, 
kfafaro, ksfkr tottrttot 4, afkfwr-kYiTOii, 

3fcd-ffrFf?T 7FTO*I, TTR 3T#q -*nRT, ?n#q yfTOd I TO: 

TOR arp$k afk anrRWTOT arkra, tor -afroR afk to 

fakT aP^TR yRl«1(rl 1k<K u l I ^Hdl TO JJ riel'll [*H'|, 
yfliqei, ktk ^ ho efi qlqik T TR, kksm ark 

kf M, fq^Pd TO5ft kTOFRT, fk3TR I 

TOt kt klTOT kt HR fTOTTRlq ' T T^T®f 

k kta, afk fgajofl "^fri arfks, ftptrt sklPiqO totM? 

^fft Hit'll afk ^pPPf, S^MIO TOt '3RTT Sh^K, ‘'RTf?TO>', ’^f(1 c hf 

afk kktfad tot 4, fkfkR TOTkf %^tto sr^ydn i 

_ _*_Q-fN O 

9. drm^*i $'Jl|l*l4|<i 

TO| WTOT : ‘'krks, TOfR afk wfark 5 ! % ^ ffkfa 

TO TOt ^ TOT, ^ «IT5%H I 


TOT <seik : TOR <zeii^, Pik?i <zeii3, TOR RcelF, anki'k' 
•zHi^, W'l PR aii<|^1 akk+eq, j ieH , Tf<£TOT I 

H^kro Tiro: krT, arrkr, kkkffi ap%, kTOkr fk-sm, 
aifilH ke^Sd TITOT, ^e-skldoi, keTO % I 

TOJ TOpT : ^skKd, 4 r TORTO ^ fkfTOT, TOTT^, k*R, 
intro fn*F fkfroH wnz wk to tottto, wr afk 
Hfk-fTd tot t TOzjer ItoHtot fapmh •'ndk-kt to 41, kt 
fa "41, Ttt^ TO TO. ^q-qieid afk PlqlfaqM I TOpT afTOT TOkf, 
aji'JiK toIhPi, sRlvrn^ Piq4«i ist>qifqfk, afjtfiK ark|' 3 fkA??l'i'i 
H^RI, TOT TO TO t ‘HVltR TO 3TTp-fa fkTOH I 

afrtwTcj totPr tot, fro afk aror^fTOr arrorro afk 

Trfl^TO- H* 3 TJ ^ TO TOR, ^e#R, TOM 4^R1 TO kV’TOT, 

affr yfa^P-R I 

10. 3fldtftr<fc : 

a^TOT 4TO afrr from : 'ifdro, to^t, 

Rt^ifii'+ljH^il'+T'Ji, TferT ar^ron, tttot. 

TO^t ^tt ItoVto wm, vt artr 

TTt.4T.RT.' 


f44^n 4fro : tot TjRt frojR-TO.TO fro^ro, 
iart.^j. frof, tot 4 anroTTOTT %ft arf^H. r ,.., 
^bH'+i RTTOT, ,TOFT, IR^T— 7 J TJ T3RT (4*eT v( af4 

f4roi i 


Trf^RT TOT^-TR : tTsfpT 4tTOFT—TJT#R aflT iTOTeTRT 
f4f«Rt, ^TfrroT aftr: Trr^f, to 4f4fr 1 

: eTTOT/'eTTOT *£rM %teT^ 1 ^! f^TeTOT I 

11. arfTOTO (TOTO) TTOR, W5 TTfHM 

TOTT-art—TOR, 4t-4^r 3, eftTOT 1-2-3, TTt % 

arfror^r 7 ! 1 artr to4to totter ( 4Ttoft ) i 


( ct^MT* TOTOTTTTO^ff W 7 T TOf % fair) 
TOT-TO 1 

1. fq^d ^*qenlq Ri<^m : 

faspT TO ^TOTpT ^ I TO5TT fWT ark TTfTOR fWT 

H<ifq^o qiei«t> TT*TT ^TO)kT 4 fq^a l^T I 4<tH^el 

TOtror i ’Tm ■ t rfroff ^r, toNjtt to^tort^toto 4 ttotr 
to i kror en^r i 

2. fTOTTOl: 

fasid I RTTO, TTTfk-TORT affT fk^T kTOn 

arfo^M^ra i to ar^yqVi tTtoi 

TOTTOt i a4r e^ tjlw 

an^y-ql J i i tot "sto? a4r ar^yqln i kkfa TTTfTOeR i 

3. f^pTTtfkTSI: 

RfRTR aRTO i faTRfa-fror i TOT ark faro fTO^TO 
TOT (ldcT%) fkskr ark ai^y^ki i yT^rfo^ ar^fero 
ar^faqT I froff % far fflta ar^flRT a^ to4Ito 

ar^RT i g4f afk k TOffa tot % i akrfa tor i 

ar^TO x rft i: I 8 T I f^TOTT HflR ? -T I f^T-'gR WfeT I %®f-aRTO ^TTeT I 
TO^TOT% 3RTO | 

4. rnTO3TtTTTTTO : 

T TR^T afk TORT I fro^TOT I TOT, TOTOT, fq^O- 

7 i%, ■fk^T-'oPT'T ^ TOJrkrm i tjto tot to i ■srkkm, 
4 tor, ^rfkn afk 3 tt^t tor i tor i tot 

TO/arokr q4ea4k< afk ap^f% 'iPio l TOiofro afk TOT, ^TO, 
TOTF-TO fTOTOR. TORT, TO TOT 3Tlf^ ‘^-41 4r-f4^0 ilHfiql % 
tot k tortt arjrokT i arfak to<t to4 toI toiPt I aT^T 
arroki afk arokr ar^H TOTRfkr \ 

5. faTOtft TOT: 

'^fTOTTOf °FT 'ikldkl pH^k'Tm^ ark^ afkkTOT TOTF 

ankTsf afk ‘stott TOTTTOs/k4kr kkro to tot toto 3 iTO afk 

3TT^frT 3TTO frokTOT/^T: 144?! TOt' % far fkfHR %FT % 

Pi ^i afk ^lP^cq frok % fak ^faqi/TR^-f.<Pq<.4 an^F, 
R^fafro arkki afk ktk an^F to TOkr to 4 ^ Rnfkro 
fk?kTOTAJeT fk^TST afk pTTOeT TOZ ?f*TT eTTO afk ^TeTT TORT 
TO aTRTeRAffTTTOTOT arpTORT TOTRRT/3RRTT HpROl 

arr^F fto to Pt^h afk arfrotro k totto TOkr/yPiHpio 
TO TO afk TTRlt k hPi^I % TTT^T ^k TOt TO iTOTTTO/ 
TfropR to to to TSTTfkro/akRkr froroT frokror % 
SRwfTOTOTTOTOTO, Pi^n qiPiq>, TORTfkcT, qi^qilcia ‘kTO I 

TTTO-TO 2 

1. faijd TO HSR P*(Ud mRuhPh^ (TTTofT di^Tilkk ) : 

^rorokr ‘kkr^-r—fk^r kRnfkkf to frokTOi f^tt 

arfTOTRR/fTOfR F«TT FkRR/^TO Ffak-T, ?lPTOT TT*TT 





( RFT I—•grrg 1 


RTCRRST TRTT5T : 
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R^/idR^/^yRuiliHR'fadiell MR«lrf*M ^FTRR■R'jff RRt* RTt 

TJeT U<*<r4dll|/PRg<WR> ReT (i T?T. TTRT.) ReT-3TFPjf, RRf 
RTt RRT/f^T-tf/PdRfal RRT M^ldd, SRW Slfdqi RRT RSTRTI 

m I^tWt/^pspt ^ 3if?r^v^TT#^i: 

y (dfsh«4i rrt f^BfR^/^faem ct«tt Ph^mkh fR^tWRfdR 
rrt RtzP'/RRrfR rrt iRRRTR/RtfjjjwsTfRRT rrt 



f=PRTRR yPdHId/RSTRT/Rtexidl fdRRR 

RFR 5 ^ ^JR RR/y*iKi< yqidd/Rffi T^teR/eT^ dfNR SiP'iqviy/ 
iRr -RR/fdMi'd/iiHidd % r<r?-»5ici stRAa-rfReisyrRRRT fd*H«d 

fa^etyji/HRyR fdR?f rr fHvf< u i/ 7 frr 3 ttR§/rr?Rt rrt "Rier 

fd W I /f MHIRTdt fo.RT. tM/TT^ RTRWT p#F RRT 
i 

1. fef^TtB 

(q^d %r^t R>t Pt)^/^T, dinN cT^TT diRt^N Pqsja 
%F£/RfRR "rrRRR tRtr/3TtP4r> sfR RRieFT rrirh i 

Rtcjr eii^'/PdSYfa rrt fd^HKd RtfaeisnJT/RWdi 
Ptrrwrr ww ^t^^w^rr Rreja rr mwhw 
fdqq u l/Rmfdd el^ ^rfRTRT fR!Jeto u l/^ 3-RR T-JRtRRW^RfRR 
Nd'+./rrfir $<=m| Pie^'d/RtR fq^eHd/fqsjd rri ^fi sip'll rrt 
R«7FT : t'^TT'^lRtcq I 

Prep rr yPwiyPrep rr^wt rRrr Pr4i rr>/ R<1/rb 

dledd! RTCT (TTrr«ft^Rft) RT^TI 
3. 31^M3^T3ic»n^ ^c»d|Pi<*n dVII 

RlfR Riel'* ^Pki ^fdq>WtTrR^TpT cT^TT ^if'dt^V'RfRTR 
Pn^f cr«nyM<H/iv+>^, "rPr, "Bet, tttcrP, rrt 

rr% ^^y^Vi/P^^diKl rRrr rWw R#f ct«tt RteeRT 
rRrRr 7A3T%3- cT*TT ^iPRWtf Rfl fpRRR, 3tMT. IJ l/eTg RT%?T 
RR*pF/3Tf*RtR RfRm/3TF|fR Z\$bW RRT R*N 
WfsfrTTen-^: W^RTtaBBTWp^f^. RT. RR*pF 

Rt%RT ^fT RT%(T fRfaRT/RTR-Rnfa wfo/ 

'Hp5f)>MIrH<=f) R^R), WTWT dftHR <*$<*> P4d cT«TT pKIH-ReTTR 
stR 3i<^ 3RjRRTR/3TRftRR%TJKT-ReT/tuqlPiqiSK RRRTfwRr 
RRT R% RpFRT % farr R^RR RfRm/^jsKpMSfc r4 rRw 
R^IR, RpRRT (iPdwR ) 41^4, 3TfWT (37R.Ti.TrTT.) 
RRT %ReT R3R R*jf?T ( 3TR.3Tt.TTTT.) I 



7T«n «w4Sici<^i 

^TRTT shHl^l-l/t+jRl % Rnr ^ia<l<^qqH u i TT*1T 3TI^7RJ^Rr 
RRh'Rl/P^^d cT3rR’R^RRmiRB% 37 ^-41 M | 

5. rT5T 

Hl^eTd % 3TRTR, ^.^T.T^FT. TRT- ^TT it. TTR./RTMI^d^/ 
cT«TF^fe 41^1^ ^FT Rl^-ctd/diet)!^ *n§cid 

cT«TT P^HI^dH/^rRr cT«TT ^T WIBT % ^^j/3TT^RT f^TTB 
^fR f^Ml^H q^^^dd/fq^a ^IRiqO R "^cRtRt « u ii<rfl I 


6. Rre^-?if%T( xirar) 

fR^cT-?rfB TH!pH^W«h ^Rw^i/«TI^Rwvf^T“?lf^T 
^i'R»tw, ^ft.-^.3Tt. ctrt ^r«n 

^^Idd/^rq^dl RRT (TT.#.) R RRT (^.#.) rRr^, 
H<* <=hcil #[f5WTf^^KT (^t.#.) R RRT ) 

RfpR(f^r/TcRTR?fP RRT (^.#.) (Pd4^/«H^Pw RptRrT 
yRlMId4i/Rq^ R^rftd ^TI 

W\Wn, TTefRT cT«TT fxWWVK ^T, Hl^cH/^HM 

friPsd ^pbtRt h i ^# t /R^^ Rra i f^ wt i 
rRf« f) tt^^t fMK ^IfRzrR 

( rrai <;ld1 u«*»K % vJIVH“M?R % fcHi^,) 

1 

1. T^rsf^'ETCcS 

fR^cT t^frRrqft ^ tttb ttr 

RTlRr^TcBj' 3pR fR^Rt^BT, ell5, Rt^d, fq^d, 

Rf?RFT, y<+lRfl°h <HPd^Md> ’q^T«f/PdRs*>^ sfR 

^TfReOTArRrt^ m\\U, afR sJ<«b %{\$dd <w\<t±^ Psfc^ei, 
Rfd^T ^f^dT^F, fR^d ^fR fR^TT qipq^ | 

2. MHrWft ^a^ T f Ro K t, $A$ ZP i iftxw i 3frr lichl^d mRm>! ? 

( 31Tf .-Rt. ) 

RTRraTe^R^5H 3?R#T, qR5^"^ifiST^, 'HlfH^[B=h 

R RRT RRR' R)t feRTMR, wt 'aB RPr (^twd) Rr^id, RtRbt 
™ % "5T%5 rR ^T% 3TfReT8JR fg^Rt (^TRHteR) RRt 
5jiP«l«<, ^ VW* sjiRiW TRT.Rt.3TR., -Rt.-3t.3Tt ^R W 
' : ^rtrbt Rqqd ^(qtiqi, (g^ql, RtR stR-Rt-RRr Pt>en 
% TT^tfuT RfRTRt ^JT 3TTRTOJd Wi, WRT-^=MlPd^l ^f 
3TR7R-^JcT WTI 

3. 

TT%cft RR dRf RTT R 7 fNR , ri, 3TRRRT RR SRcR RhTRRRf 
% 3TTRR RT RR-Pd^H 3TRP-TT RT pBR^T, Ht)Rh M rIPtt 
RRRr dfR RR fa*faii| R* 3RRd ^ rRI cdTMTR ?RPRT «fR 
RR fR^RR R‘ "BRiT 3 ^rRt, RRTeTT RR 3TWTRtRR fHI«b<rl 
3fR ^RRR 3T^RRm, Z—"^RRR 3fR fRfRRR RReT 3TW( % 

fafctM ,J ! 3fR 3TfRer^Tf R’ ^RRT RT^RRRt, RTjf^F R^R RRT 
yiRr^dl, WRRRR^B, RR?R RI$R*S<+ fd-^vit %Rfd 

^RgRTRR-3Ft3T -fibW I 

4. RReT (’tdRcP ) Rr«gim 

RIRT iR^RR RRTRtRi, fRpRB ^TTeT fPTSTR, ^fRR7, 
ST^fRvRT, TRTRt 3TR^RT TI RTRRiRT 3T^fRvRT, fqlq^l 'did 3TT^R§[ 
<ifR 'did lq?elq ,J i RRRiT 'R^RRRF/%eft^R - Rr?*TR/fRRRK 'illd 
(Two Parts Net Works),: Zyh 3 tR rrt'ji y^M fgRRf 

RiT RRtRd RTRPR fRR "STO ^FT fq^etd’'l I fqfq*d ^RTeT R^etRR 
■did mdll % RTR, fRTT rtt rtR R 'diet 4^eld RTRT RvRTT I 
TTRTRT Rrwf : tReTR ^R RBRR RReT, W?R R?t 3TR 3RR 
RRRTRTTt RtRpft RRTR/RTeT R^M U I % 3TRRR | 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[PartI—Sec. 1] 


5. Pe^rl^c^ faaid 

fk77 7TRT fkR kk RiT : eTT^TRT 

^RTkf Rk kktRRk*, ^fhTTcT \T?R WT^ni kfa ZRRTT 
RRT#T/A4H^d-7HHlRRU| : RfTR£ RRT 37Rf7R£ RTTO? k TRR 
FrRH % fk7}[ 373RRtR, nil’ll % T^T Iksifl, 37FTTRT 

dtn, ^Pi^hI ^J$+ih<;<1 ctII^AAkm R*kt ak 3^qic;ct>f 

R>T 7$P!? ^’11 Iksm % 3TRRR I 

6. rtrr 3frr 

TlkurMRi, 111^ ak 7$fz fqv<rlM u i, RjTR ik^n <.iR?ik 
ak yMck R>t Rhi; $kR^(TR> RTRRRRRT sqkt Rik X u i 1 <rH 
k : | ai'jTFR srfa kRkR 37fk?r$FT kh 

3f^y4t'i/'j!’M^.T^i^ : 37TR, RIR; STT^cTT 37 t1r kit k-Pq^ja 

<lfk4IR7T PiH'i; 3?|£?|Piq> <sh4Pi k fkt ^fAPi R>T 

WT-^TT 2 

1. ^q^lPlkl mPm«I 

i £l(ktri( 3Tf*Hfti e tX ,J l ak FRTRtRRR/eRJ kkl kklRR/ 
TlfkTlRRkWTTRfR 37^^71/^7^77 kk 
(kls^Ri) RR RR>/mh t^iRn yqtta/qlPiq fkZRTRt '37k fqs^ci 
wq i ktft.ksp kt/^.T^. (O P. Amp., P.L.L.), 37^1 
ARsq/j hR 4R 37k <sHk 3RprkR/"7 3 k 37i<j>Pi k?TRR7 

hRh*J ak cl^l^H | 

2. 37k>kf^«*iirH*^kW 

kM R fim ,7|ktR 

R^FFTt" R>T R7|ktRRWRiRRTR7 yfflfkR #7 ST^RFT; fcf*F7 
hRh^| (sk.kt.) elk ski 3^ZT%37fk^r 7 T;'^tfKl 
RfTRR ci4) nftqK; si<Ply,crt, zt zt kt 7J?T, TJR Ain (N 
MOS)Ftkkr (PMOS) akktktn (CMOS) ?r 
akzflkt ejcl^ti; 7fk mRhR; 37kRtRR>, ''jk RNiqi; 37ktR 
TJFFTfa, RI^RTRT (TOZt ^cHH), fkRTkkeTT (fsTOZt 
ktR*R), k^R^R*^ (3TT7 37t TR7) 3k ZRR7 3T^WT/ 

fkfk^1^7jW7RS, IK, D akT PwM/^wm fcfkR 
yqiK ^5 T rfk^ ak Rp»TRT/ elk I 'qPiq/3l^\'1-3iq)lq ak 
37 RT-^^h l |Rqc{«H/'«if*i' ,: nci c r> ^-♦jfn'^TT I 

3 . T^TJikk 

<i k' kt sjfkrr wtm 

3fk k^rrkta T7 ^r ™, ^ fk^r^ 

37F|f^ 37^411 kkWT^T^kcT^ k<*(PHIU v 

^T^-ynr kfk 3^7-7^ f%%c7-^, 37^7-7^ ^ % 

^Pqqji^f^fsh^ «P-i«t>d*i; kqa mi^i -3ii<^fri 3t^fstiqi k ^tPi«t) 

3T^ta ^r 1 kmw Hif ^ 1 37fk^H, yRi^rPid 

3fly1fll«=b PiI 

4. kWHTfa 

371^777^7 <-J^HI Rrl^ld 37k a«t>1q ?Nl * 11 §d '1 37 k 

TTTJ^Tf yin^41 3^7 I qqiq^ <i*il € t)< u i 37k 


°Md R'HM'I 3777 37T^cT mMF5R cT^77qi7f^7, FFT^vT^T^TT 37RiT?T 

37 k ci^ TT^ikT^kr k ‘Sf 3 PRR» k^R, arr^fTTcr, 37f?r 

37T^tT, T7T 37T^i% kk ^377cTkT STFffrl F7 k%7Tf ^T k^T; 
T t T7R>k3I7t 

5 . ^^FTkrtktfwt 

3k k77 -37^77 ^f°ki^li, ^WTTT 
3k wfo, WT 3k 37^7 TJfWTkT 3k kk 8 !, 
kr?ST, k^TPT k^TT, ^WTTT TO, k^T7 

(MASERS) 77 WTFT kro7 Trkfa 3k^rqw arrtTrfcT 

k^R 7k I 

6 . 

k734T R^PT, 37TOT-Pi^4U|, FT7 sFRlt^T 

RIRT RR^T/3k (PASCAL/O) % 3TWT arr^TR^ 37TR^T 

kr^7T37f R7T RRFT I RR^RRTT % ^ 37RRR I kRTfkT 

arpTR^R: Pi4q u i 7JR7R7 37fk«^e^n, **jfri knzR, fzki/fkk 
7TR knro, ^-TOTTlfTO (RT^skkkTTT), ^RkRTfTO 
(RT^s^krkR), 8085 3k 8086 kt 

kPskro RTRT 9hHI^?R, TE^HTIfllfRR (RT^ktkkTR), 37TRTf77T 
7TR 37fkR7RT : nRl^Hl 3 <|^<u| | krfkTR> Rt^JZT 3k ZR% 

k^kpsik 7 ! 1 

7kfk^-2 

T7k ^ kT kt wd PR4> ktsiT k Rk k fkkTiR 

k kPm zkk^Rt kt % Irr TOfkr fkri^^rk 

■f aifk R R7T 3T^RHTOTT Rklkk 37%fk7 i'll<lfi°h TcR%^ RT 
Zkf I % fqPl’HH ‘TRR^kt^jkt (kfkRfRTTrgiTfkk) ^TRk- 
fk^R%fk7 kt cR-nk TOfkRR fkfkki ^ fkkfk 
^R7R7 3k^T37f kP^TT RR7TT t kt zk 7RTTOT kt^kf % 
IRT "TRIFR^kfkr zk f^T RTT ^fcfnTT I fk^ Pkk zkkRR kt 
^r fkkrk k frkfkr rptr^ k 37 ^ttr trt-®7 *t hmc! k 
'TRRSRRd^nkl^kt fTTRTcf kt3i^HRi kk Ik ^ RiRad ^R 
IWWlk fir RRR TT7TT7 kt RF 37^77771 RR Rk fk 
zrti i'klwklkRTkfkRiRrr'RRRnt 3k^rk WFRk 
kk^TfRRkkki 

RtZ : —fklkrTTI Rtk ?nftf7Ri' ZR k 1RR7RFT oqfklRl k 
fkR 37Rfk7 Rk‘ R7 37T^TO RR% Rlk ZnfkRTTf R?l kNkt 
RTkTT Rik 77RR 3T?IR7RTT TT7R «lfkl (77RTR 37R7R, 37fR^RT 
RTfkT^TR 3k ^k) RiRRlPmi 37fkRRR, 1995 kkRT RTRRlk 
kt, Pn^A 37^R RIRkRi kRTRIRRI kt kRT RfknlRR Rit R^ 
t, ^RprkTkRTi 

2. (RO RT7R TRRiR kt TRR^R RTt37T Rlk kt fTRp R7 
IqRK RRk zk "ktRiR RT -377kR7R Rik R^T T 0 ^ 37fRRR7 iftRI I 

2 . (7§) Pi^fkr k fkr trp^ zfrrt rtt% k fkrt r?' 
RT?k % tkzkkRR RiT RTRfkR7 3k TRTT^R ktR^k 
ak zttr kt i kn RTkfrRT ztR z k tkiTk kr^fk k rk 
'^TRT'^kRJ' RRR RR^ k RTRT R5% kt kRTRRT kt I 


[ , HT T T I—7SF1 I| 


RKcT RjTTTRRR : anRTRRRT 
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ft 3713 , rts; aft wf % ft ft wrc rrr % r# #' #f#R>eT 

#■4 ft >*H< Rlj RTR #)>S ft *1^ % f# q§ #| H-O^fT # 

HMI^H ft T^7 #* ft ft W7T RRR % 37TRv| 77R# aifRRT 
'3’H^'^i •HH^, ©qq^u.# eUT* ift^WT, RT^ aft Tflftftftt # 
fqqRciift ft ftRftfft R*ftHRT7!f ft 3 i*hcikt 1 #* «SM[ qiH?^ 
aft RTlft Wlf RiT ftRIRlfftl I ## RR# ft RT1 ft ft4 
Rftft ' RK ft -m&l 3TRRT HlfMd R#TT I fft ft, ftReT 

RR '5*+flqqi<f ft grift Rtf f#qi 'Jilt'll fftft f#fftc77T 
ftftRft RR-II ftfftr APsR>e1 ft#ft77RftfRft#T<Tft#ft 
fMf?T fftr R1Tr# | 

3. (TO) fft^f^#Rlftft#RRTR3ft TSTftft’ftft 
Jem, RR7 # <h*i Hii'h Pi^feiRaci ft faiTT R7 ^1 R ^<TT% RT 
RfttIRR R5T ^q|=tiK Rft TRRT RT TTRiRT:— 


#71 R5TRTR 

RT1 wicll RTR7T RTeHR 


A... ._. s -. _ 

WfP7 (tjtt 


^eTIRT) 

1 

2 3 4 


fo Tiftftwfl #RT (f#Rel 
fftfcT RlfRRT ark f#TReT) 

ft. ft. f# ft. #* ftftg 


iftfftrc 4ft i -gq‘ ft ftftq 

I'ftPiRl #71 (TT5R?) cT«TT 

ft## fftji aft ftw 
tftfftft ftTT'gq'ft^fftr 
ftftlRR# #tt a# ftftfa 
rr t^ftftftt #7i 


(RT) -J^RRWTftRRfft 

152 

84 

5 

fft 

#.ft. 

#ft. , 

#ft. 

(731) R%eTTRfftlRT# 

150 

79 

5 

%fft 

#.ft. 

#.ft. 

#ft. 


an$7jf#cT RlRRlfftif 3ft RR^nftNt ft# ‘ikcsll, M«qieii, 
37##??, %3ii(9q(ft4lt 3TTf^fRRR>T aftpT <*)<; 7R^R: 

ftRTRftcnt ftRTR##* ft ft#f# ^HcIH RR # ^3 ft RT 

wm 1? 1 

3. (R) #R I ^ftPiRp I #7lft* 3ftHRftT3Tiy7 ^l«gMI 
#71 "^R ‘ft ftfft(7?Tft ftRTq #R>*7#R>R 5# ft. ftfteTTR 

^t^i^lT^ftftftl ^ 

4. 4ufl<<7K RR *>c( ftHftlHsId W l# R1MI RU**U :— 

R1 3fft R{# RcTT7 #7T 3 ft Hm4«5 (ftm#) # 
177 TIRTR 7T7T Ri< 73TT1 fftRT ' 3 7TQ[ 7 TT fft RTlft RTR 3T7T77 # 
R£# 'ft* 3ft B77RTT '5RR f#7T^ ^fs4T % Rift’ % aftft RT 

ftrft 3 ft ftft RT R ft 1 ftRT 3TRft #h7T73TSrftRT 


3ft TTTft Rftft, PHSPcHRI, fftFR aft HIH4 U 5 % 
7 tt«7 w\ ft# 1 3R-+1 ftft ft# Tift *iiHft <rrftr 1ft rt 
TRT (WR77 37TR7 1 ftm) 1lP7#^d RR (anft 
^5) % ft# 3TTTT | #ftftftf aft 3TT# #ftftz7 # 
RTRT ^TTTRTI 

5. dft1c;cu< ftt vJIrfl HlM^^iT rid <*1 ^TT «<*>H ^ ;— 

3# 177 ftft 7ST57 {#*11 ' a H'^ll l# 3M# Rft ft 
aft TTrft fft # *h< 3<Pl ft , #lc) rtI wift % 

177 cm TFTTRT ^RT ftr 'STTTRtT 3TR# ftjRRT 37WeTRi 
(ift^T % Pi H ft ft’ (iftftRT ftTTR7) % ft# 
TFTT T^ 1 aft ri ftft ft "grift % fft ft "sft rt 37 ft 
TTRcTTT CftffifteTT ftR) # ft I fft ^TTaff ft ft# fftn 

^TTTTRT aft: ftk % 7TTR oTTRR T1# fftT ^RT fft^ 

177 RTcT RR £RTR T73T 'RI4.MI f# RP# "3TRT RT ft# ft aft 
R fft ^TTR a if# R#T7 3TR# T«TR ft R R1R1RR a*-*PlqqK 
"ft RT^ RT7 R1TTHT77ft# % fft^ °h^l ^RTRRT cTRT wicfl R# 
3rf#RT ft 3Tf#R} ftlR R7 77TRRTft ft ^RTR fftT RTTRRT aft 
RvR ft RTR aft 37f#RT ft 3Tf#RT ftcRTR ftftftzT ft* f7R7T# 
fftn ail^ll #ft 83-89, 86-93.5 arft RTR ft ftRR# RT7# 
77RR 3R# ftftftRI ft RvR f#R (#R?H) ft fte R1# 
RT7RT Rlfl M. I 

ftftRSqiR# :—aftiR f##R RR# ft ’’jft 8«ft5RT7 RR 
R^ aft ft RK RTRf Rift I 

6. RftlRR RJT RR1R ft f#RT RTTRRT aft R77RR "RRR 
fRfttRTR ft fftni f#RT RTTRRTI 37TRT P+dVjlH ft ^R f#R 
(#R?H) ft RtRRft^TRTftlRI 

7. aftlqqK #1 *i' 3 i< #1 Pi*^{#fiaci fft# %"aSTJTlR 

ft *nvK I Rc#R5""RTR RR hR u iim f7RR#"f#RT 'RTRRT : — 

(1) 77TRTR—!#ft #R RT anTTRPRRT R5T RRT WTT# % 
ftR aftftTR ft aftft ft fRFR RTftl ft ^TTRftl 
3 #t lR R ft 37Tft’,. R^fft 3TRRT 77TR eft ftTRRTaff 
(RRfftj37777?RRft) RJT R5^ #77T #R ft R# 3TR R7 aft f#7# 
7TRR #R1 % "fft; aftrR RRT 77RvRT ft ft RTTft a^ftf^vcT Ri7 
fftTRTRRTI 

(2) cftRcTT (fftjar^RRsft)—ifeft cftFRTT 

Rjlfftfttff ftlftr ft cTTI ftftR ft 'RlTft I RRT "^7 ft 

RR7 % "fftR ^TRI RRftRT ft RR7 % #TR I Rc#RT aftl ft 

a7eTR-37eFT RTftt ft "RTlft I 

"R7# % fftn arfei r# RR7 (##t^ aft fftTR) ft #T| 
arfRRRR7#RT (ftftRRfeTfRR) Rif ftft fft^RftRRT# ft 
• 4 ft % fRRT arift ft R3T7 377#R> RTR# # #1#R)eT ft# RT 
3TR#f#R?R 37fRRft^f7Tf7RTT#ftRTTTftl Rftf#177# 37 ilSI 
ft HeTcT % R# *JeT 7JRRT (#fft» lftf7#1TR) fRTTRTftf I 
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F?4 % RTF 4tr % iFFI 44 Fit TOT 

FTT fiHf?if<ao :— 


4FHt 

^T Fit 

Ttfr 

TiTFfe 


ar^t 

TO 

arF?t 

TIFF 


arin 

arin 

art® 

aiio 


w\ 


FTFt 







1 

2 

3 

4 

5 

FT. d4bHlc41 





i. 4?i 4fF%4 

6/6 

6/12 

4/1 

4/11 

%T17 (ftfe; 



3TFF1 


f^FFT^fFit 

6/9 

6/9 



a|tT f4 4 idn) 





N ^ Q » K r> A 

2. FvFTFFHtHFTi 

6/6 

6/12 

4/1 

4/II 


4fttjW, %Fffa 

ff^cT cT«|T FTfaFT 

4FT1JF 
‘ft’, %^f 

■f4tfaFTtiter TJF * FT r , 
qRtrT \^%<\ ^nPPRi 

$41fwT4FT 

(*T5FT) TJF 'FT* 

iffim jtf 'ft', 
^5° 4° Tm5"4to 

•H'ldK 

im FRcffa 4 ■A'll 
an^F 44 t ftt4f 
3?T^R?lTctT 4 ft 
FF ‘ft’ wtfft 
<^i4hici<^ ^IPi-hO 
^ 'ft' i Tnr.i 
f^t tstt frFTFTF, 

T|ShI $4lf'1 i ITl 
4ftf^tft cTFT 

3. *fal $4)Pwfl 6 
4fTTJF*Ft' 

rich414^ 

4. *farr 

4ft crm wh 

ftft t*rtfaFT 
(f4tm), tjVft’ 


ftfft 


6/9 6/9 


6/8 8/18 4/1 4/II 


6/9 6/12 4/1 4/II 


4 arfFFTFFt #tti w it 4?faFT (facfaso ftt ^ 
ifTFTH + 4.00 ^t. 4 arfFFT F^f FTm I faTFJ ?T?f FF t far 
‘‘<TFM H: faTH4l<rfF (^f^'Fn%^RHTrRiaTf%3RTIRr) 
% TO 4 F^t^RT 4FT3T1’ lit 8<-HkFIT Ffa FT i FTFtfaFT % 
FilT^I 8| 41 4 H HI Ml vlfir eft FF FTFFTT tffa 4 f 144m 41 % f4^N 
414 lit 4 f 14*11 *ii^'ii 4l ff 41 t j iI e ti44 far ff hihIPhfi 
t FT far FFt I F^FF -Tt- 1 UrH°b FFft rft Fit 

41 4 h 4tfad ftt 14*11 FFirf far ff ^toft 4ffT 
afasmt t4 ftt 4 i 

(T3) FTFTfHFI F^TI %3P4 f 4FT# FTfarT 

attT^l%#4 lit f<F!5 fFFT FFTT FllFT | Ffa TJoffaFR Fit 
TfaTcFFT STRUTT Ft f4TT% F<#4 Fit 4fc TO4 TffatFFR Fit 

'hi4^?icnm ft amr ff% Fit tthtfft Ft 4t ^4 ai41 4 h 41 fan 

FTT 4FT FlfFTr I 

(F) Vfa clFFTFTt 4 ft (fafaFT, FlfaFT, %<T, ^^fMt 

"4 fa^fao it3 4feFcT%'t4i)41/4^u tjfr arrfa afa'*Hoi rtt! 
'fliH'il I fFRfftF T TRF tF Ff % ar^R 4>Hel ^FFIT Ft arjRF 
%W%\) 

f^JTjft ( 2 ) : FTjlF TR Ff^lfisTF 0+8^1 #rf % 
4" cCJici^fo Fit "FTF a)fnqi4 ^I'fl i. 

■^RT tlT Ft% Olfcl'hl ^ F^lflT 4 IHl % F 13 !—a|<^ 4 M F5^cR 
FFT fHHrH M 4i #H ^ ^ns4 rf ^jRF (TTT^T) % 

aTTFR FT Ft : — 


4f 

f 4 afFFF 

FTT a^RTT 

4f 

FF 3TFFF 

FTT PHHrU 

4f 

1. 4R a4r FoftFFK 

16' 

16' 

% fIf Fit f4 



2. fttft (tf4t) 

1.3 

1.3 

FTT aTTFTR 

fa. 4far 

fa. 4far 

3. f4<a4 FTT TTFF 

5 44r>TF 

5 4%^ 


Tiuiuft ( 1 ) ; (FT) FF^FF ‘V FT Ffc^ f tgF 4FRtlft TtFTaff 
% 4i RlFtfFFI (fR# 3 FTRfFF) mR, u UH—4.00 


^lioHir 4 ! '^FT (ftrfFTT %J(T, fTRHcT aflr FlfF^) 
aftr ^ 'grsTT tM4f aFF RFiaif % fat* 4 f % f#t 
Fit 'FFTcT % fFT^ apFFT FtF 4 f % R°t 0^1*1 ^t FFTTT MIFI 
■all'll FTfFTT : — 

4qiait/FFt % f 4 f^FT% f4iy, 8 ^ ft Ifr 4f ff 
F#t ar4f4TF t, #4 f4R ft it f :— 

Oil'll =41 4HIM, FT FF f4o4> frR 3 a^RTT4 fFTT f4 F^F 

ar4%rt :— 

(1 )’^T t4fFFT t4FTI 

(2) FFtfiFft 4 ft (ant Ft. trt. i) i 

(3) %4fatFtftF44FT (FFFT) I 
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(4) %faq v4)ftqfl fan i 

(s) Tfan n« 4> $41Pv<iti *fa “jh qr i 

(6) U?I44) 4)l4m<rl4) ‘fa** i t^T. i 

qfa V$f H4H4I 

^4itl, '*?T T T? fa*fa fat* Pi*-ia< ^jq 45T^T 0 ! ?faf 

srtfaflt :— 

o) foi l I 

(2) ^> T i<0 4 i ^T*Tf 4lfq4> ^qi1 

(3) HK<fl-H Hit'll 3TT5^^T I 

(4) Hlfafa 3TFjq ohKolHl fa*TI 

5 ) 4)^14 qirl ^'Jiil’iHil RRI | 

(6) ^fa^'fa 4 ’ fanr34 i4i<ah sfa 
s^smfaraqi 

(7) HTCTffa fafST 11 !% 4<HI 5'*l1f'l 4 K (qrfTO) 

^qfa’fani 

?m, it afa qfa fa %7fan ^ zmrtt 3 afa fan 

f\ p . \ 1 1 \ * ,\., f . 1 ,,t —f ^ . . —t _c_ ^ 

Ri-qlqtqlsi 4) ne^i 1 ! enT ^clliH'31’14) 44 ?7H 1> I ^T T^SfR4)t 

qfa ifa i faail fa fafarcrfafa n*n 11,4) 

<?iKrA'1'qqT ^.sR'Ji tfH 4 O diei^i 4)1nfar^ Ifaq^rftq RBI 
qqrjqr i qqfafa famfa' i Or gf ^ i £3 sfafafaf % M ^ % 
qfam % Rim, $fVll>KI 4)t Vrl<dT 441 XJSft’31 iXl'i fa cudi^ 
qn fafa faqr ^rrrnTr i 
fknjuft( 3) 

^fal (qfasfaqrlfaR)—^fa^%ffaT7FJSR 
f*lfa 5TCT ^fa fal fa 4^ ^Tlfat I ^R £fa Wt^TT 
afanfajRq? 4T fafaq fa 44 fare fa qffalfa (Wlfel) 

q* anqTffa ffalT -5IHT RlffaT I 
ffrquft(4) 

faffa ( 4 l $<i «<fag3*0 — ^4d fajlN H I Hdf fa «)€4R 

qfafa fa faq fan % faqrcfa faf 11 faffa 4T aifa ^ 
fafa 4 fal fa -5TT4 % #TII i$~s£ fnfv'-sia -#f 11 

AfsetHn «fr^ «Ft 4>R 4crli4) qR ^ -qif^y, 

flTPrl °FT RT i ^TRR 20 ^ 30 

fate % 41? 4)t S^^ll 4>RT^T & Tfl^rWT 

f^^)i^ 4Rqi 13»fr?qrif % "4)$% qr if i^?tt fa^ra ■qiff ^tt 
■^Tfar fanj "3q 'qq dfqa fq^K 4R faqi qTFTT 4lf|"Q, I 
f?rtquft ( 5 ) 

5'qlPiM^l ^qi—V*)q 5>*?IPtq'0 ^qi (’ti-sq)) 
■3«fl?»nd* 40 f4(4)^i 4l4 ski Rq^f '3ir% q^ ^ ^ 

w^Rqrffqri wtRT^^^n^q 4 *^’’ 
% 'swfaqitf 4 * f^rfafH ^q<ri<H ’ ’ ’qf^r°r ■qrc? 4Rqr i 

t£VWft(6 ) 

4?t #WTT ^ f^FT 3M3 (3TR^7 

4us)?H) I 


(4T) 3^ 4TT 3FT ^R%ft Wt ^ 

(RihfqtiqTT^) ^T, qfalRCTFq^fa 

4)t ol«w«ini % q>*i 4)t ti'ilqHI ^t, ^ql^qni ^T 
■^JTFTqf! qifty, I 

(T3r) ^qm (ffare) wffal i fs^rf 
(qi?*il4«rK) ^fa 4)T 'ftqi ^iPiqi4 % I ^ff? ^fa 
farffa HIH?S i\ 

it fe^4 i ( 4 ig 4)$frtfUl % ar^R ~d’) Mqq it 
arefaffl - q r q qi ~ 4 i f^ i qfc ?rv qdq^r>pn fadfa 
Hi'i^'S 4)t % dt faPF 4?t fit'll®f)l ^qi'Srt %> 

rv \ . ■- rv _ r- 

FH3;3i4m 4 qFi HH41 qil^i<l 
(q) *ff? 4)1^ y,°D ^i<a qicn ^41411 •s^q)) y.q) 3^}ia 

•gft ¥\hw t qqr aira ^ w$ti 
tTRT 4^4)1 ^ 3HyiHI*4%qt $*\*>\ 3RR 
itm t fafaqrn arqqq % %tt qm 
fqfqq qft qpt 11 fa-(Riqfat qtf % 

fad ^r*e 'Jim) qff 11 
f^fq)CMi q)4 i),^ ^ *q^*4 4)1 

4R qqqn t, wd fa ^hi-m :— 

(1) ^T 4^41 n*iiq)<, RT -q^ % fan 

6/6 •sfa fafre ^jfa "^/l Wt 47Rf fa fa^ft 
fa t fe q q ^fa-Fqqlqtq .4 gfareq ^ 

(2) qq^fa-^q^^l 

(3) ^]4H44)4I^K ^Hl-M M Vfa I 

faqj qrgre if fa 3»faqrc farfanr 
qqd Wq Tfafar wft qsrfqi i 4R qqjm 
ti 

* 4 ?4)4140 ’* %4'rt«h4 .-q^/fa^raff % 
4«fl?4fif %fa^^faq^qfaw4)T f^ifqtn 
faql ^3Tf *iHq) ciM^4^y ^tHT I 

faqqfr( 7) 

4)l^4d fal— f4fa^iqfafl%faM 4«ftq«fR‘3Flf 4)1^44 
farqfaqqR%4^3^qf^ q^^^rfaqTfar l 

fmtft(s) 

q^ t fa ^fa^far qfar»r qfal qrqq ^fa % 

fatTZ^q 3 TCrF q^TPlfaq 15 ^3 q>««ci 4)t fad ^ \ 
faR*ft(9) 

«<4)i< fadt qt 4u(l?4K % qsj i fafar 4 >r°i ^ fa^d 
8. <4d <N( wdVT<): 

«cTS' fair % "Rqq qfa 3qq% fq^qr^ qqq fan \ qnfa, 
fafanm fareifaqr fair % ^q^rq qft qqq qcii* fqfa faq 
:— 
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(ij) is 3 25 r4 % *jrt ^f*w4f 3 fm fm 

j wmioo+a^-^nf} 

O) 25 3 3 m m 3 rtf! wrf%ref % r;tf 3m % 

\ 4sni % 1 

«RR— 1. UIHH1 140 -qR.RR. ^ 

3m fm^f%R7 #7 90 TTR.T^T. ^ 3m FiRwifriRr tm 

Rjt ■wIvR *1M <*t'1! T5 nf?l* 3^ 0**fl9°nr R>t 3|<4l«<4 3F7l4 % 

7$rr 4mt Trq %% it -$[£ %t RifFq f% F m tF R i i %t 
%7RFTcT £ 773% R% f7Rl% it RF 131 WHT ^I%T7 1% N«K I $<* 

F^Rtt R>r%n Rt$ (smffmo Rtmt 11 %% % ffr r& 

am T^icdt-qlyi^ ritr 3%7 trf tItti fro 
(fwftyp r% mR %t %%t <fti m r% ^prt rt%r t fm Mt 
3^qr■■; te rPr Ft% m rt r Ft% % mt % srfm %7mr %rft 

2. ^ ^ )RTR%7FTrTfcFT : 

t%%rm mt rt% FHmt (mmt %%tRtei) f%m m 

3*1 <*><”! 5^HKrl fR>ttt f%4-HR>T 

Rt ’H®KI??£ ^ °<K 15 fmTS n«t) <<w ^i«n RFf <*Hi RTfFR I 7t J t) 
%%1 RT H$T Ft R7T% f% RF 3%7 fR%W7 377R?t RTF %f«TcT 3TT7 

stim'S t* i rtf RtFtRp FrftRte^ %Mr7RT7tr Ft 

F%T 377%| RP% 7TR> RR-si 3cTR %RT Rifey. I RFF % it T? <TTF 

5^1 tertr rk 41 r r% <«i’S R?t ^n % mm r% 3jtr 113 rtt 
P i-^<^ f%nit r^ Rittprt %%tF it, 3m 

<hm!hi i ^ 7 % «<i<; 4 jh-^ Hgl %^rrm mm 

^ nif«f> ^r m% Imm mm 

^ft^TT % Rig m m?r Rmt (9r%^ ^r- 

"m w<5i "smi ^ 3^ 3R% 3m 
3 in ^m\ 13rt -^m % m«? 3 w\ 1 wn$ mrm 200 

^ c ll mt' 4flql % 3 ^ 5^14) ^ 

T*l Pt«r»K^i I @<r«h1 WlfH9l ^TT^ 3m m fm "RR 
3)T |=mcih f3Rn FtcIT % IRF ftf*r:ilcn<*> "t?R ^rirfT t - 1 ^ 
3^7 ^°(l r^=M<n1 ^l^fl eft 3iU ^31^ H^'fl I fmiRR 

m TW 3^ 3T^t ^31^ Rg^ Rfefr ^fmT ^=fl ^ Tit ^RT 

Rift: vifl*, 3t gFRSlfrfRr "^R ^ I I^R 3TFt Rfgt 

37RfR ^ ^ #n Rto Rqf%Rm%m% WT RJT 3RTR7Rft % 
l?Ttmj>RR^ effni % 3^ '5TR^ <lfs , l *icici $ldi % I Rf^ ^tRRI 
H-^flKri 'tie’ll "'SRf\<l 3f R>9> R 7l T? ^ c '* f3=hid.RR 
%RT3 ft fern %RT 3TTTII Rri7t-Rr»ft Rm^‘ ^ 3RT R7 

T^r TrE'^fi T?R m mfmiT 733 ^ Rrnrt f 1 ^Rfm^m^Rim 
f ftRT PlHW7 y: RRP^t^mftf 
Ttften TTR^cft 1 1 

R$ W Rft 3Rfc*rf3 fR3T TJTlTp^ mt^rTf Rfl WRl 

Rtf^ 3flt RItTRR R'b!^ %RI RFTf I RR '^fgRPI «ft^ 


^1 faRft 3 m1 ' ^^R % -qR it TR mfafr ' 4 1TR g FC l 7TRRR RR R3T 
RH 3t ^ ^R% RRt R^3Tf Rft RdW R^RT 3^T 
(gm^) % -dto 3?R -^sRrfi cRt »ft ^rIr mr 3 
Rte RhRT I Rf3 gwfcRR RJt (mr^TT^TRT) % 

fRRTR, 3T^f^T3, ^ Hs^hcl P+><i^ti %" 3TJ^R Hl<) 3t 

Rf <J»*fl^K R5t TR ?nf %7Tm fRJ3 RtftRl RR 77RRTT t % 
^\ (RTRSTR%f2Rf) RTf t 3lk Rt^ ^RT RJt 
^feRPT%fRpft^ tR^%Rm^^fmT%RR7 3lFRim 
3iH RRlrnmn TjfRRTR I ^fgRPT fR^RR 4-2 5 i ?jm 

3I^R Rt RT RCtW^ 

mrmn, rTht 3fk 37 RRI ftq t i r> 4 R^t ^rt fm m 

Rtt- ‘ftfizV * ^M(Tb<d' ^ 3tf?m TTR 3TRRTfRT RRrtl ^ 

srmR m 3mtRRR % Rti^ % rtr^ trr 3Rfmr?f ^Rn 
3i<^0 ttrf, 3 ft% rrtr R 5 I mrm rr% % fRrR rf 

7TR53T % fRr 3 Tl ft3RR «b^ 1m 3R7 3RR3m ^ 'jO "^RI- 

*1.<a R «g| 'RT^ I 


10. Rf^^fTR 


39^ RT 3R^ 3TfRR7 mm R^t mRRfl Rli ^rmt t efr 3RRt 3T4RT^ 
3R clR) 3RR7RRtfR3 iRm^miRlI^T^TR 3R> fRT3RR>T 
RRR T7T R ^1 I f4r<7l <Rnftl4 pcifehOdi °h c <’HI' , h1 RR 7R7R3T 
RRTR-RR RT^cT RR% RT, RTjlR R^t <1l(l<SI ^ 6 RTF 3fRtm 

mmr-RR % 3 rr^ fm ^ trr«r RTt^r Rft ^rnt ^rftR. 1 


11 . fHHfdfad ^rnr<4ti Rmf rr %rt rhi 
RlfFq : — 

(R7) 3ui)<R|<R^^Rit^Hf^3r^5T^RTf RFRlt 3^7 
Rm RtRRl RTT ^ fmF RFf 11 RfF R?^ Rm Rd miRt Ft 3t 
3TTR)t mt^T fR?tR3 {JRT R^ RRt Rfl^y.! RfF 7J3^ Rjt 
IsRIRt R>T 1RTR RRrR %RT (3 H'mVh) RT R* h R* 1 1^-% F^'M IH 
^ Ft 77% eft FmtFRR Rit FR 3TTRR m 3 TR|tr RtR(T H^t 1%RT 
RT RRT(TT t' R?T^ f% “hM R?t «ftHl(l «1<Z^ Rf<3l R Ft IRF 3RRm 
WtRtcT Wrm ^RT % 3miRT 3TR t?T ^RT3Tt, ^RT ?RtPlR<! 

^rt, rpfIr -^UhrO %rt tr ‘rt’ 3ft7 %rOr ?4 tf % r < 1 fTrt 

(77FR7), %^rtR fR^F ^IPiRTtR^^RT^R ' *R7” 3RT 77tRT 
^1^(1 4t-^l -gRRTmdPtR^t I Mr^UI H4)^n7TfRR^t 
% rt4f ?H %%r fr mmR if fi r HPd ft ga hi»[<vN RftrrO 
%RT3tt :— 

(1) RRTRR^r RRP: 3TRRT RfF FTR7 JhW«t ^ RF^fm 

rfwt Rm/ 30 tftTRer fr^ Ft % %- 
mRPRFtRI FR>%R?tR>TRf%'t%Ti% r R I 

(2) %4f RRRf R'RFtm RJT RfF 1000 ^ 4000 (TR) R^t 
RTR^T %R fwt WW TRtR 3ptR%Rt ^t RFWT 30 
RR (fFRftnT^) mi &fmielFR^Ftcft cIRT^Rt RRT 
^?^RRRRRFtl %-FRRtR5tFRT %%MR % 

rurI Rtm 1 
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(3) 3T?T 

% fdM'tPW it^Vi ^ 


(4) *EH%^afa 
(4t4f #T) ^-RT^T- 


(5) 7?% Wt W1, 
ainA^M f^TT 7 FIT 
f^PTT aHIM^M ^TT 

(6) ii**! h^4 

(iwt wwnrei) 

ci arq^j 5 *it) ■cfivci 
■^T^? *f>t ^fh>f a qi *><*>/ 
vj.cn Pita ^T 

(7) ^ftmafo^Tura 

WNTB ^liv* 


(8) 45H, "TO, (^.T^T. 
^t.) %T??% 3T«WT 


(i) T^sfr ^?n ^imm, 
sm 3 A«lVl ^1 

fes i\ ?h are«rnft 3n*m 
^ 3r*T^ | ism tr*t 
fafawi fc*rftr ^ 4t4f 
^>Ht if HiWncn ' 7 TT 35*1 "fe^ 
^t »U*ll4) <*vM 
^ 314M «^fHC1 ^>7 % '37T V% 

4Ht ^1^4 (ii) % 
3T%fti foqil fo'41 ^n T^TTl % i 
( 2) 4Hf 3 nifrloen ?T 
ijRw ''R 3*4^ I 

(3 ) fe* 4ft 

w: ar^rft vq ^ spir^ i 

(1) m&q 

^9 7t T^P 3fr< HWI4S 4ifafid 
^ "ft wi *¥ 

tHHi4u am 

Hwws %f*rf3 i& m 
wiNt tt«?t -fo- qq>4M 
4Hf ir>r % *f>Fif % 
%*TI 

(2) a^-^ H wms Sfe Wi 
ei«?>4ta1 % %T7 ar4|T?T i 

faaft 4t 4 »r srerom am 

zfa MMI«f)< 3=r«PTT f^Rr <HMiy, 
30 ^jfa«i<n 'Oi^ 

to! % %t 

%*ti 

ci a t>*fl e f»l 7T*n '^7“C! e t>nl < t)l 4Ht 
1 WR%^>T*ff %f^TT 3TC*U*ft 
■?9 7t a^t 1 ? I 

(1) yc^^ Hf*T$ % 

%3^tiK fn u ta 
■f^rn 'jmj.Mi l 

(2) wr»if 

f^’qcn PlfclHM ^ ^ 
apRt^r I 

(l)2ffa? a ttl -*n TSfvz 
affaf ^TT 44^ I 
( 2 ) ^ 3TOJT ^ aPRqfe 
*b&m fi WMH -gt 4t 
3T^«!pft a|4t ,4 l I 
(1) WI<^H<3F«!Pft 


ar^ TSTTT ^ 


(10) 45H, ni«^, 'St^qi "T^ 
% , »i r *i'*uci 4^r | 

(11) 


(2) Hferff ’ g arrets > 

(l ) ailM^VM % '^'^ 

wtott ^ ar«r^T 30 
iftraa % 3T^ ^ 

4t^i 

(1) ^ WT-^iTST ^ iTO 

■=T^f—4Wn 

(2) ^ nrd Tirar 4 f 

—<h4I'^ 1 
airwft^^ap^i 


(Tg) ^ fm ^c Ti /^ - cfl 1 1 

(^T) ati^> c^m sicnci "4 ^ n^T aflftr ai-^s) q<.? 
•^n%% rcri4 ^0 c i <^ 

(^) <5^|a»n W) <t>l qniqe -aj^l % afo wft^T ycniq 
9*<fvi |w 'b*t>4 l 

(^) 

(^) 3^ 'FT^T f?RT^T eft % I 

(^T) arnt, ^r4t ^<1 qnlq<i afa 

ar^STf % aft^ viP’hmi Vcrft-^iffll ftticfl ^ I 

(?) 11 
( T 5T) 'ii»^'»iin gKqni ^ 4W -; nff ^ I 
(3) ^ ^T a i >l «1^l0 % fa l H f fapf^ 

e t)*i'nl< Mon ^F1 hoi MI 

("3) 4ti^» 5fi0< H % fnlhin f \ 

('S) (^JpT%^T) Ttn^f t i 

12. WfM ^ ^ ^iHHI'^fliaff'SRl W 

cTHT^, far^ fiiHF^i JfiiOR«h % armR ^ ^iff ^sn ^1 
^Oit, hOot 4*^f 

■*51 %^fT aii^ill faf 5 ^ ?ailfH-qO T Rfar ^ 3 tNh 

c^Hicn ^fnci f^f^TT ' T 3TT?fT % I 

areMf % -psReq % -4 > m 

(■44f4cr ar«r4f ^ r^wi "itm ^ wmm ^ m?-. I- 
a^zw ^ Wt arirm #tt i 

13. 1 

% ar«zT? «<«w0 <j»ilwK % ~ it 

^ 3Tzft r ZT7n zpf Piut-M ^c% % f^TCT aifMfllM % 
44^ f4^l*W *hl '^<41? a**i1^i< 

PmD hhHh^ %*t zn ^ 'ffim t, cro 4t£ % arm 
airmen % H*1lfq^K fq^inl/MHlf^TlMl vHlRt <♦>! f ? 

■arar^ f*r^ tit ^ 3nrFr- x n? ar^r 4te 1*>^ 
?t4 i ^t^^tamtTPT ^h 1 ^ i fg4 sr? 
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«TTVT 

I 

14. ^ ^ -aft fr fecw a % ftaft f¥fa % 

Racii'^l'Srft^ ‘hi’if qi5<) ff 77t MTTTT 7773777, H^KI'H 
(\eT “Nhft) 5777 tHtt 100/- 7?R^ 3>7 

f^RTT ^KpTT ^TTI TIF 35* 37377 3R f^TT 

■ 377 ^ j ii gi7i fspRi aiiiPn i 

i=R? 3m#* ^f •awr 3R im\ 13«*ft^iR 

3?f 373fa % 7773 l3R-ft W 3>T 'SRFI- 

33 fafa 7fa*R W& l ^ nfr q ^ 

■ ^ gTO gPTt^T 377% ^ t, 

577?pT %T37 TflRT 13U7153R £777 77$(1 faRTT RRT ^R«RTT 'SPTT T7 T- 
'33 Wl fafaTOT %■ f^rsBfj^f %■ tes 373fa 3R% % 

1 3T3 i<4 <jqiW% \373 <J**ft£qfRTMD+»rMl sfrs%7TT3% <iHf^T 

7 % TTt ^77% 3777 ITT yH( ,J i-33 3% 3lf% 37373 Tf^Tf ^11$% t 

r ! 

3% 37>^ ^fs^M -zfri %> f¥fa 3% 7£337 3T3T 
fat% »ftl7 3Tpft^wV( SRTJTT3R %3f •qffelJ ap^gJT 

4U sk i fafowi M(lta r%%^f^n^gT^t7 
3% 3^f fa3T tjtT^TT I fafaiW! T rctefT % atMlc-fh 

%fe«F(t 4ti qfl «»43FT1 ^ n ft^R%"^ t R^'3)l^’Tt I 34 Mt oTt^ 
t % sro 3 % 377 % 3T?ft fafamr* rttstt % h*sri %f 

f3R% 1 «t>K 3>7 "3737 'HtIT >H{ff f£31 l%?7 *TWf<T (^faTTR) 

m s r fafa %feqw 4)4 sro fa to n Rrfar^to ^ i qm 
3*43T^7nft3% W MfRT T$F¥' % w*» f¥m im 
% TT^ «rM w?t ■## l 

is. ^r fTJh a^fRRT frrr 

5^4% £<{>«& 3i 41<H R?f nfrft I 

v fs_ \..t ft >S-\ » 

*Us«l?H ^!« <*l I<m«i 

3TT7fIt :— 

|l. SITtfffch (fe^T) ^ #TR 3TWCI ^ ^ 
^si 1 h«iI^RT ■aWl^R 371^ 37^ ttal ■?!, % 

Ipn^TT tuttI i 

fRRTT ^rf^r Rfw> ^Tcf! % f^ 4)^<ir 
’5rn?r "T^f hrp 'Jii^Mi fsra% ^ 'wfwfn w<t-K "rt 

(aiMIHpiM 3fqrft3l) ^ RF TRTorft RFt ^ ^ % 
“3^^71 WlHid, <ttii '(v^'RI ^fn^R 5 ^ pencil (qifs<?fl 
$-4^<di) R^f% 1^177^ q? ^q) %%%3T^Rq^t'W^r/377% 
3iqV ^ ^5t RT^iqqi I 


W TFR^T #ft ^TfH f^T'WWTI 37FT Mf^T 
WTT ^ 7^51 f^TTT ^R TR t 3^; RTt^T ^T V<$ 

*f®7 ^^?«7 ^TTRR WTR ^T ‘STRT ^RTTT 3^ R*TT i faffed % 

3wfit^Td' -% $m?\ ^ ^ Mt w; ^ ^ 


37^IRf^FTf ^t7tq>*ii % 177TO *7? 4l<d <=f)R Rihi , *li*l M5 M^fi 
f^RRR ^R^R ^T ^ TTVmi ^FT t #T dU|1^R ^ 
37F7t^RT '3RR «dif5 ^i<*i ^f RFf ^!*fl T: nf^^ '■qqfqi 
■377^ ^Tt ^71 ^R7 f^RRR 

qjK'K ^q) "R ^PTof) "RHT RRT % I 

R%en ^ rtNtt % ^ % 

%TT^RR%7^7 WRtf^RI f%RI'3TT^ , II I 

^ frTt^ ^5t TfRRfrR T75TT 371^'IT I 

T$ #fs*h<rf ^ 4uft«;eiK 77<^fO 'frll 

%f?T^ 3iqVq <S|RR "RrIT' 3lRn % RTt "RT^T^T t R 4JR*b 3T7^^R 
3fi^ % 37TVR ^ «idi*| ^T 77q}(^ W IV't?, 

^tt Oliql wr? 377^71 fanRjcT ^flTT iTRTT ^TT TT^kTT 11 

T^RTRt?^ ^ ql^ q>l mc fq^TR^tf^) ^<qii<) 

■s*-H^qi<^3^**1 4 <<ti^ 73<f4I fq^rnt 

^5RT 

177 37T?FT "^T ^F«FT ft<t>l^ f%RT '^THT I yiPM^ld 

^177177 ^ <J«fl«WK ^Tt^i ^flTFT Tij'sin f^ '3TT% ^ 

37TRf%RFf t TitTT^TTTftn^ 

k,q> ^7’77T , 7^'377'®7f^!f q?| 3 hI^*7?T 5 )^ % Ici^ 

TT^TRfT % l 

'3»7te«!R 3T7«fI^ 7^7 R7 37%R ^RR f^TI W^f TTt 
S^Hl ^0>3I^ 37^J77ra7W7J W. '*TF)%'7r^R7 4?1 ?Hl I 
3RsfV ^RRJ’SRl 5'^UI -qf^TT 7ft ^Ft 37*17 

3 ^ ^ 3TS7ft7 %-f^T 377«nf tilt R7 3i?%?7 ^RT R ^t, 1 % 5 ^RT % 
f^ 37?^ % %7T 3Tf%R "9^7 ^ ^PTT I 

^ RtZ I^RTT 37^ ^ ^*7h?7R I^RTt RTl^ #7 ^ 

RtfeTI ^t, TTt -3R7% 3787*7 ^ ST71 ^ 377*77^ ^ ^ 

37^7^77 Miff'd faFR7 '3T7^ T 7T I fcftiwn 3J87*7 f^FWI 

Rt^R^>T ^Tn^Tf 7WT 4^q ) < *7^ ^ ij f ift g ^M<7 %f^5 
37 ^ ^TR 77^1 ^| sntefta Elf4FR7! ^17^ 37f7R7 
#77 ftHT 77*77 %77l dufl^K % R7 37jM^«M 1^7 

TFRTn^TTI ^FTTI TR^^fR vH'TWIq f^f^FWI Rt^TI % 377^7R 
^37^ft*37*r37^«W MtftflR^HTfRTT-an 77^777711 

(^7) 4Ufl<«yu : 

^h i 3^T-y7%~77w^pft^-^Tp>n ( fewftm ) m 
5 wl^R °f»<^ I 'fl - ^ ^f ^f^TrfcRT ^<7fq*0 37tT 

^ ^1^qR 7Bttt7Hfq^7yR-^ 37 l » - Hfl fqR77^nmt :— 

1, 37RR7 TJ77 RI*7 fi?wf .. 

(77T^3(7^7f 3) 

2. 3T x 7 J ft 34t^| 3^7 'Ji-H R87TR 1^7^ . 

2. (^) W 3TR t^TTI ^nf?7 ^ RtTTai, R3«7!eil 3777*71, 
41'II^S 377f^lT77t 3Tlf^ if Tf f^FR77 ^ 77^77 f, 
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°Hh ^Ini % ? TT 

VttT3<wW — 

Tfc "^rR 'tt' Tt 'iTffil T>T ’TO ^< 1154 , \ 

3 . (t>) ttt aimst Tr*ft %tt>, w-w tr Tt% ttrt tt 
T if«^ii ( t ^ ii 5B) tttttttt^ Tft 
TSTI, ^ 3 ^ 3TFTT, TOT, f^T TTt *ftHl<), 

T>t -sfNrft, ^ % ^cr R^HTfemr, i^Tsui5<u I^tt 

t? 


•qtrfRTT^tfaRT 

T^%WT 

3TR% tT5T% 

3TR% f«tvn*t 

Tt* Tt TTT>t 

frn ^t 3TT5 

TT^^RlT 

TT5Tf^tT^ 

37T^3tfR 


f 

Tt 

T^T^qTTt 

T5T 4fcK u l 

3^|^ 3ifR 

t, TO ^ 

'WTI 


fqi^T>t 

TCR TTTft 




3TP$3fa*3^i 




TT TTOT 

1 

2 

3 

4 


(is) WJlftTTTTT^ 

7TT1 '431 ^T *ff3WW TT ufter TRHT f^FTT 

TTTl^l 


(t) ^qi Tnft f^rape ^ Tta Crortfror) ttt itfkm 
%jw\m totR trttrt t ? TfTTT, Tit 

^rfro, 


Tfc Him 'jflfqn ■®R^%‘ ! FTOT 3ilM«t>i RfTTTt 3TTT5fitfTiTTt 

#TtTTT7t ^f^tfaRT TTTfTrtTO 

sngafa #7 TO f Trrrt Tt ^^t t, 

WFeq^t m tto»t arrjafa TO % wr 

stoftt fqi^Trt; 

3TaR*TT T^JTTTTOJT 


5 6 7 8 


4. oRTl^f'if'^t <=hj*( Tn <*)K v f ^t f4>Hl 

T$t srokm (^4^) ^ ? 


5, 3TOt hR^R % Pi^iRiRaa ®4ft : — 

6. «tHI HtSct l®t>*l) *tls«UC1 «tt4 3UH«I>) ^d^JT^t ? 


7. Tfc TTO % W % TT* 'TT' 3 Tt Tt fatft 

■^W^R^I3?f 3 TT (T^f) %^arrwt TftSTTTitT^ 
«ft?.*.**•• 

8. hO^TT rl’t TTTTT TlfTTiRt ®t^*l TT ? 

9. ♦tfe'ffa TTT afa TTT TT ? 


10. RfeTTR Tt^ Tft T$W Ttf mRtIT Tfc 3TFT^t TTITT TTT 

Tt stttt arm^t tt^ Tt ? 


11. TOjm TTTt TT* M Trthre ^TFTWt T«TT fr?TT*T % 
a^TRT^tf T«TT^ ^M 3 ! 5R1 Tt^ fa>4) TTt 
TT m?T WRTTTt ^Rt ^TT^ % T>P|T % 

^Rrfnl^TOt nt «*>iWTSTHHfi i'ln^rt 
farot Hf ^t "feMHI THt 'Jii^n ■3^7 

^TnT^%3fTT^ft^f^%lRTT3TTt 7 T HH! '41^*11 I 
TtTWTR % ft^t *ft WT ^Ht ^ti >4H«W^ 
fTOTTt % 'Pp 1 ^ '*&$ TTRT fJTTT Tt % TT t^ft H^rq 11 ^ 
^TTT TTt fermr t Tt ^t- tz TRT ^t ^ft I 

<S*fiT TK % T^TTW.... 

TTftTfb ^f T^TTTR- 

Ttt % 3?^ % T^TTCR---- 

tINNf-i 

( 7§r ) Tft Trrft^*T ^ »tf<5<*> <T 

o^tWfT: 

( ^It T K 'RTTW) 

1. TTTPT t^fTO : 3p^T *1l*TR 1J l T>T 
TtTT : TTOTI 4Hft'M<1 TtHT 
T5T ('Jj?l <STR TR) w 

3T^TT TO TJT «TT 

TT3R ^ TTTT Tt '§3TT nR^ct^ 


TI4HIT 
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(1) 

( 2 ) 

2. «T1hk1 

3. fa : 

( 1 |) 

(2i) tfWf 

(3 ) q u { <fa 

(41) |fa (Tffe 3TTT7 ffan) 

(5|) jrfts^JRTT ( r®i^c! X^fctf^cTl) 

(6;) ^ u -^|h fa W3 

Rfa % Rfa fa M«icrtni 



j 

ift^TcTT ffar 
fa pf^R 


tft*t 

ft. 
^T. ft. 


fai. fe. mRrW 




®P’ 


^T- ft. 
^T. ft. 


(w| 


^r. ft. 
*n. ft. 


.^pn 

••*• ^FTT ^FFf *'* 
«IWTI^S . 


4. fad Pi|fa u i ‘"*~ 

fan ^. 

5. trf«FTT 1 . 

6. faff fa TORT . 

7. ( ^ftftdfl fa< g*0 :— WT Uflfo F’qft g n^ 

IK RTR »T 3FTt -i^' f%fa aiWFFKdT KiTWTTORTTi? iKfft 
TTt^FFRTTJTr^TT^I 


••*.f 


8. HRfMfa fa ( Kfaftdft ) 

(kt) faR : fa^ faffaffara : (3faRH> fa^rr) 

(fpT) (fa) 

* faftfaftKi; 

2$ KrrjRRfa 
% ^ 

^ddft % fa fro ^ 

(xsr) Rtrt%^ 

9. (fa) fa PU^fal 

(fas<}jH) 

fafar ; 

Idcfal 

Tprf 

(^r) fadfa 


10. ftffaiT fa (fan ffagfa : faqfl KT Kl fafaft a WMdffl 
^TfanTI 

11. fa (crft«b\MV< RdWM) ; ifa 3TOTR1^l 

12. 'SFH^fa (faffaf ^ftdft RtKTH) : STSfasfa «ffafad 

3ffa ^T fa$ fanT I ^ ffa<*H«r 

(^0 fanffan^wrt? 

(13) fail'd Hddl (fafoffap) M 

(fa TTc^Pjfa 
(fa 7TC3R 
(fa W 

(fa (fafa 

13. <+41 8^1^RfaK3IK^ftfa^faft^t ffalft ^ 

fan ft' ffaKpr ^ TOfagrc t, fajft fa ^nn^Nr 

ffanft % %*; srafa ft iktrtt 1 1 
ftfc : faft duft^K fa£ fafafl f 12 TOTf RT^fa 
fafar OTT ft fafat t (ft t¥WT 9 % STJRR ^Rsqpfl ^T 

^ f?RT ^SIT^TT I 

14. rdHfdRa n 5 ^foref ^f ^ 8Uf^ n ^ -brt %h ^tt % 

Idn hO^! u i Hft^i "n^n % ct^tt '^t'f^nRraT'% scft- 

Rffir ’Rptt^ % %q % %r -^ct tr^ ^ ism w 

■W t ‘cTSTT^' ^narf % %TT WW t :— 

(1) ^i, (fafari, Ir^t, ^Tf^nrqrIro) 

# ^ TRT C^-lO # ^ ^ TTR ^ TRT (-^-TT) Hl3*<rl 

fte-T^ fflSTTfl (TT^j) ^-X( cT«Tn^T < TRT-^-^ I 

(2) #TfUTR?Tte M ^” ('^TTfir^ts-Ti,^^TT^f 
fte ■q) t^FR ' V (^=50 -qlo TTH^ #0 T 5 F«f/ 
3Fj$m ito) 1 

( 3 ) R^FRj cn^HICf'T* (^ > T ? 1 ^), ~i y,*H ~i 'Till, 

R5TRFTI 

(4) M srt 

( 5 ) 3U^ '3TR TRT TRT Os- - ^, MKtfl 4 ! *jf®l?lH TT^^T 1 ? ^ «(<*11 

^IPi^k («t>Pi^5) 

c) ^r % t ? 
ffcTunfti:—-srrioFt hR»ih ft^Rad 
^ Rt>4) 1R7 R<+)li 4><-1l I 

(i) TF^«f -..- 


(ii) .. % 

(iii) .% w»r wvmt ^ 31^?^ 


(iv) % q ~ awfe ^8 U4 >^ i <fRRw4f 

RiuiuR 2 :—3 h1w ^ wft -m TRh^ 

W 1 ? TSTT^t 3TR?F; *?ff f 

3^R Weft % TRR t ’#^?r % -- . "4 ft 

tl 

: «TW^1 

B1FT TOTSR r-RCF? 

: R^ V - 

: 

ftf^®RFT Rft I 5?^ 
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ira-n 

<s**f)qqr< RiT R5RR/M*)q u ll 


RR^tif^RfaRTR%3T37&R311 %7ST5(2) %RRRRf %> 
3j^«k <41 ^qi'&RTatai'fl 

sfa^RT^irM^RRI HHffl^h ^ Vll(lR<% 3T«5FRTT% tmwi 


1. TO RTR %73t : 

2 . : 

% tmst 
^3RftRfR-$*7RmfR^ 
r^ % stsrst % ^rm 
4fe'Ri<rl Rt£ ~m RTT% % fHTT 
f^rcquft :— «fr£ ***faWK R^ Mft % T^FFt-^ R^STR R>t RTR 

frfti Pwfciflfld Rfa Rrtf ~3 fro rrt -erf % 
3RFfR 3TR% l^raptf f*R*£ TO Rlfet* I 

dufl^Rk RR RTR .*. 

(i) "7R7R .. 


(ii) .■. % RPR 3TCRFR 

(lii) . % «M< W I STFRTRt ^ 3{«-qF*4 

: 3T«R3T 

^Fm^R : 777T7R 

: 7751R 

fRRTRT : 

T^-3 


<3*1 *tai3Tf/’H<{l R?T ^r^RT fqoK'Ji fRR% ?R H'D^TT % 
hRrih % awR rt rr? r^rtt w\ 11 

1. MTTcftR \cR ^RT, rtl \H fRSJR 

\cR RiR4R> gWRRft l kti 3ftr^Rtft^>rr M^K flq iI 

(R7) M<)41?i!l :—^ Fl^rMcflrferTJT7 3 «tM'{ 
r 4 % %tr r^r^tt rt t^t f^R^t r 4 Ra u%^jt 
#TT ^RT RRT Pt>*li =hl4=t>l(l RTj RT *^*1CIH RRi r 4 % %tT 
H^qlSTT RT7FRT ^tnr I rIr RRR 3I%5RT RTt RRTRRRRr ^\R 3 
ip R % RPW lR*ft ftsrfrT 3 TjiWJT aTRfa RTt R3TRT R5T 

ifr rrjstrR ftRt w Rft f?r arafa *ft rrt ^ Rm^rt i RfiRfaTRft 

37RfR % cfalR Rfc <+l4«t>l<l R^ R>F RPT TTcTtRRTRRT RTTf RTRT 
RRT Rt 777R5TT ^Rt mUr^R R^ ^TRT 3TRf*T RTt 3TFR?RR><TFJ77R 
q«lRI RTT ^ I 

( 73 ) yf^r^nr; % im 

% ■f^ Pi*ifn.a '9%?in j i 3 tjrr ^ 

3T^T % %xr uftm #TT #TT I % f^TT 

-rfnm ^«rnf ^r -srrr #tt^ sfa ^Rt -iftwi 
~3tfH ch<Hl # fl f^Tf WT--RRR TR TR^R %RT f¥fe 
Wt7| 

(R) Pi4jf«w c(0 ymlM ;—mR^^TT 3Rfv % 

^HT r#* ^ ^ f^Rft trt R*tf rtRstR -& rRi r^Rt ^rt R#r^ 

ilfiR ^ir ^R41wrH 3iR<<tjiR4f Ri^Rw fpttrt ^tt 


■3ifH^i4 R^ifn^f?i % HKeff niRiti ^n 3nq^q<ti *i^T fm 

Rt>*t| "RTRiR <10+1^1 tiHiKi *hl 3iR|<tii< % | 

(1) rR; 'fU«l»K Rft 7H $ pB^i HRefttg RftR arfofflft M 
Rpf RT 3TTRT°T 3Rfff|R^RR} T^" RT * s hi43>^i<n RR% R^t 
■RRTRRI R^t RTRiR "3^ TRRiRT ^RI^RR RR % l 

(2) faRFftR RRwt 3414 R RR% RT ^RrTR TRTRT R?t 

RTT RR>^ f 1 rRrI^ R?t 3TRfR % ^Rr "RR Rft f^t 

■^T Rf^T R RR% TR #RT3if R?t RRPR %RT ^ RRJtTT % t 

(R) m ^RRT :-#INir R?t 3TRfa R?t R ?i WRRR? 
^ TJT RR^ RRT RRt fRRfftR IrRIRTR 3?|< fHt H-Owsff ^ 
~3 rH ~gfr %R ^RR^R RRT Ri^Rw % RRt ^fe4f ^ rRr 
RR ft RT% RT RftR^pflR 3TfR<*lfHf R?t RRR ^RT % R^W 
^WTFT ^RTRt RR I^RT RirqRf I 
(^) ^RRRR: — 

(1) R>Rr^%RRFT:—^8000-275-13500 

(2) qR<y 4flHMM :—^RTT 10000-325-15200 

(3) Rifaw MVIlFlPi^ Os-2 :-W! 12000-375-16500 

(4) Rf t ^l 3W^Rt R > '^g-2 18400-500-22400 

^7% 3t RtRrR Wf 18400 RRT 26000 %%RR %rN %•' 

^Rg|?R 4«HHM RT^ RR. f^TR^ %tr 3M^cW ^RT3Tf % 
srfRRsrd rtr i? i 

hR41«rrH 3iR4<t)iO rjRr3 ^cfrth ^^jrrr 4n*i "& 
m**f rRrt rrt'torrr ^<hhw^ wwi, %wr rrt %tr 
^ feRt % RnoRqn^T rt Rt<n^ r^ 3trR^r^ Rtr% r>V 
^rnti 

■H^'ll^ RRT 3PR R% TRRP 5*10 RRR—RRR RT RRt Rf>^ 
RT7 37T^ff % 37^RR 3TTRT I 

MRRt8R R^ 3TRfR % '^TR iRHFTtR RRT 3FR R^SRSTf R5t 
<3 tR u ) R RR^ RT 4(H ^nSR) R5t ■0 <s bl RT RRplri fR5RI RTF RRmR 

tl 

(73) yt>1^U| -ajR FftRTRI ;—RfRfefF R^TOWF RTF 
7RRJR R>t TTR^RftR^TTRh STfRRJRt % fRRRR RT^7^R^f t, 
^t$ RfTR^FTRtR ^TfRRiRt' Rf^RF 1 !, 3TRRT RftRt^T ^ 37RRT RIR 

RTRR #R RTW t Rt R77 RftRt^ R7t 3TRfR % #OR fRR RT7 

Rf?TS1R'^I T J7T' 5 RR 3^ ■3FR RRTjtRIRf R?F RTRR RRRF ^TRT \ ^77 
RRtRR % fcT^ Rf7RtajR*f ^ "^> RR-RR R)t 37^871 R>t RIRR^ 
fRRR^ R[RnilR <J'l^> fR^RR R7RTR %■ 77TR 77RFR R>t RTTJRt I 
fR^f^RftRtW37fRR»lUo1 R^RTT^flR MSHI-hPH'Rj ^Rl, RK<flR 
fq^l "^RT 37lf^ fR^RR RTt^TT % 'fRTTj; 371%RR R>7^ 
3(^*i(n 4t 'Jiml ^ ^7R RTt RIRR *i§) R57RT ^tRF 1 

(■??) *§$#(: — dRR ^Rl %STfaRPtRRR-RRRRTRTF^ 
^dcft iRRRTRRfF % 37^RTT^3i‘ % RPf ^ I 
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(?) frillfyrw :—3rfRRtRtTIRR-flRRRT?nr 

Irrr) ? 3rj?Rj'f?fR>rai ^tot ?r?r rrj4 % rtr i 

(?) m? d«i fe«*»d:—^rfwft'Fm- 

RT%3FJU|<RRT <TRT fR^RTfa^BK 

(?) %{f&H Pffa d«H OfVM ;—RRR ?RT % %it R<rf 
R?<s*4U^k ^RfH pMMMsft ^TO SJIlfafl 3fa 
R*1¥vfRRRf %3T*?pf(TTT* st4r% Rf4*R 
f¥4 (tH^TTO?) ? 3TWT frV) I 

(?) RRfl|#4T3lf/R4f % %q; VTff f^ 7 TR3**fh^|ff ?t 
RTC(T RT fTHTT ? h) RF Rf{R)?R1 RT R>l4 RRRT 

R?RR>?t i j 

(?) im w RTfar? :—Rft 

3nq^?ai ^ ? Pi^<w RR mU^TT^H 3TfRihlf<4f % 
RTC(T Rftj^R?^^5fep-ft W?RTRIRR RTR>R ? R5R 4 ^4 
r 4 3TRft|j % %? RR4 «fRrTT #TT f?R 4f RfeTCR RT f^RTT^ R^ 
3TRfv(4ftRnw) »ftvnfaeit; 
f?RJ "3R ?rf4R 3Pt :— 

(?) niO<a? 10R4R4ii*iiP<i %RTR ’Jfff'W 

?R 4 «h|4 i^I ?<ii §| J u1 
(1ST) UI^Md: 

4 c t>i4 'ijs'T RRRi sl*n i 

2-j *^’ 

! sfa; 

^»H04i r^H <mi 4RhO $4fWWl &*\ 'qp*'*’ 

(?) dufaqiif ?t 4) r4 % %r RfTRfaT rt 

fn^«Ki f?RT 'awi'ii l r44)$tt Rft 3i«rfR % c'Um '3? fi^fRa 

fRRpftR Mfar ?aW Rvoft i Hft4)<iffT 44tR?RR> 4 r4 

RR4% ? RR? 1 RTrI R>*%/R>t4 Rv 4 75*4 R7 iRRR fRiRI WRRT I 
Ml<.4)*iR 4>) 4) R 1 ) 31^14 tK^K Ski <TCf$ ^TT ti°h(lt % i 

-qQqt^r ?t ~gff -qfHt gr TT ?S N l $ «<4) ^ 3^tfir wm 
^ opt ^n? tpt t" "f^ 3?f%<ot)iO Fnr#/fpiFsR/ 

^'<«h<iO wf % " ? n HR4t«fjr ?r srafa ~m T rfHt^n 

3Tqf4% Tfrn Tppg^ 

% 3ff^rd W4t ^ T^TT 

?ft ^T 3T^ff«T ^r w if ^ TT m^K W 

3Tf^«t)Kl ^ ^ Mctml ■§■ '^TT ?t ^ 3Tf^?I 

miRci ^ I 

(^qr) t, Tjq 

* ^r’ ?’ fi^«w ^ff^etn-O, % 

'i^TrR 44 ? 5 ?4 ^^1 1 J? ^R (44 % 3RT? 'gr^ T)s 

3T«lf?^«=r>tMMi^cf b' 3 4(4M<%^ T T'4 

Rf3RP7T ? 3^R ? 44) M^I^Ifi % SFR^TT 4V*I M1M, '*11^ I 
("4) ^ 'ifd^Fldl RT^n % MfTWR % 3TT«TRRT Rr^T 
4 t iqRw w%^r»^1^Rf(3rfw^ i: Rf4(TT? 


srafa (^ -^i t) "P%(T ? ^RT 4 ^ ^ 3P?4 % %r 
f^RTt T^T 4^1 RT *mn ?) T^I ? T? RT Ripf RRTfl 5V11 
feRJ f=m ?t: — 

(1) 1%?R(T ^t ai4<a ? ^ r 4 R)t (HHifm % 

^R R R>Pf Rff RRRT "S^RT, 3^ 

(2) 'HiHi ,< i(i: 40 r 4 R?) 3TPJ?tRn4 %RT^ RR 
R R»t 4 R^f ohi^l ?RtT I 

(R) %RR ?t RTfRT RPR RRTR ? f : — 


5FR 

4. 

T? 

4(HMH 

1 

2 

3 

(1) 

RjfRRJ "RRR %RRRTR 
(RT^TRR) RRRRRTR) 

R. 8000-275-13500 

(2) 

RfKi fPTR ?(HHH 

TTTRPR 4dHHM 
( RR^RT^Rj t?)fRR^) 

R. 10000-325-15200 


RR '^W'lcl 4(4 < ^i'i its 

?. 12000-375-16500 . 

(3) 

<+jfH*o R^ITRfRRT iP-S 
(3T«Nw 54)fTR<) 

T. 14300-400-18300 

(4) 

Rfr^RW^RR^^ 

(~4)Ri ^4)fRRl) 

?. 18400-500-22400 

(5) 

?r^ ri?t -$m 
mi MgiP^iR) 

?. 22400-525-24500 


3PR R^lf^IRv 

(rr4-r4wt) 

R. 24050-26000 


HClfH^I* (^|) 

R. 26000 fRRR 


4 RR RR) (f)R iRRRt 3T«rf(^ Ph^ci, 5<4f4^ob(rl 3qh RtfRRj (TRT 
RR^ ^4)14^4 ? r^lTTRR ^ I 

4)<f :—?t ob^Rli) HR4)^rTRtR 3?fi|«t>i^%RR4 3TRRt 

fR?RR ? R?? 3TTRfR5F R^ % 3T 1 RRT T? ^ ?? ^R 

?^T4 RR -g«bl ?t 3fl«bl %(TRRR7.3TR. 22 («ft) ( 1 ) % 3T^RR 

f^RlfRR ^RT RTRRTI 

(^) TRftR ^RP^R (‘RT’) 3%?RftRfR^R 

3^ RTfR?) ^'aflFlMil RRI "^R (RT) %R^ ? W*^Pr?T RR^STt 
(TRT RJT RR^R :— 

( 1 ) 4)^1 (Tp ''*:*) 

5'3i)Pi < H<1 4^1 mO^TT^RPRR? ?RT R Rcff^ 3**fr?RR 
cilob Fih1 u i IrRPI ?f^RR 'm«hk *4) fiifqci FiHt u i (?5?)R 

w&k) %f^RT? 3 iwi4)r wr, %\4<am m wt^frrt rrt 

3 Fg&m RRR, 3RRRra ?t 

V^i RFlRFf (TRT ^ 3TTf? f, arrqpjpT, 

3ip44irH'i, M»\ 3ftr RR3T—RRSrr e T % RVl4 RT cTRTR 'Rt 4 ^ I ?Ff 
fq^Fl? 3A*4^ c 1K3lH'l1 4^1 * 151 ^ ob^Hlflob l^tfRRT (I4f4d) 
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4> T*R R ^ RRft f, 3m amt TiRt RtHt-RW W*TI TwRR 

[RRTR R> IqINH qH'o ^IfqU RT RgR «nn ? I 

2. irtnifii^Onrti^w(^y 'it*') 

li'jftftRfl 4W( Rfaff % RfGRR R Tfcfi^f Rtff ;|TT3uf|$Ri< 
’*n{iR Pinto favm R fafasi y w sift fafa<ri f*i»rt«i (*K‘«3(to 

-H<W) R> TR^n MW!%t*W*I fcrept H WH, IfllqjahW TTR- 
TwTR TTRf RiRTfjRTi; RffljJfWI nRT vrfTTm, ^RT? 3*^$l R>T 
TR% Wlff^M, RtfWHfr RitfWfcll Rif VflRNff*i, Pinto HfrfMi Rft 
rtfr ttrt w-tpt wr TfWmfl ?, «TTRm% attRRWRR, 
IrrW 3?lt ^@f-T?snW W wf rt wm, Rfnt f i t*t faRfR % 
■iWtoRU Tf!fiRR>wfaftw|«ftPi«fd 

*fRft sPRft $Rt RRff-RRit ^ R<if*RT $t*fr< f^RFl ^ 
1*rf*RR Rft’S 3fW RtRgRR|ft f I 

3. ^Hlf'lttfRRfl £^T(^pf ‘l?*) 

Rt P>^*W PfcRf ^li^ii I 3tfW4ilfl Rif 3FFfi 

R»t 37RfR % ?$tfR 4KW SRt PfMlftfl RRt VTR1 n*4Wift Rftw 
^JTnR 4R-II MR RWl 1» Rl< RTW R»1 TTR R TRiTTr HTtqtWNfH 
<*ftrerrft *fii wTw zirem awritoarw ret t Rrfrm armm 
^rtTIT % f^f> 3^KT 3> Vl'trim yiKIRRRRftTfRTRRTRtfff 37RRTRft< 
T rTwWw’T 3TTWRT ^T 3TCP* <RR tTOI mwT stlM 

^Fff ^rmr t wmt ^ wft | \ #Nji ^ 

^ m tr^tt m ^«mft m wft t ^ 

WffH^TR^T Wfcl TI«U <HWfl <HWft«l'J|'W>T!FT$ 

?it mm ^ %i4*i<w wi wft t •m Hftgftq r ^ 

■^Trft "^JT flafrtft ^ ^ ^«f> I 

<j**ft^K ^ ^ TRf ^ ^ 3Rft? % *frmt 

^M.tj^t. 7t#m v?z j ^-i, 

«IPPV*£j*«^W4» MJuBb __2L__ aMuak apkkH^ a —pB 

T3[ r 3[fiH ; T?R TT^TT T^T mt^T $tlM WT \ Twfi WMI 

j<k 3i m ( A II ^^pi % ^wi) w#ni 

(^i) (i) ^^^^Tit 

^vtfhR 5IRT 3rflRiTfNf vfm*\ 

3^ t, 4 ^ ^ 3Rfv 

^R1 ?>ni ^ <J«fk«IKf TSRt :— 

1. H^l^l flkfTa Tapt WHIR ^ ^ >i«l!^M 

^sTT if sfri -^f -^rn I 

2. W^R^RT: 40 ^ ^ 3TT^ ft ^T% % ^ Tjqf-^ ^ 
^ ^ Rl $> HI I 

(2) ^wftorif m TnFT.3TR.3Tt. "* 92 t?RR> 9 RT^, 1957 
% 3TRpf?T y-Shlf^lfl 1957 % fafaRn*n (<hl<!rS 

i#id) % 3 t^rr ^ ft i fa ^i mhn r& 

■anr^ft i 


(R) RTIJR WTRn^i fF#T%?T f :— 

1. «5lH«Tv RTRRPRT 5'Hln 4 K/ 

RFTRRt iRRW 

?. 8000-275-13500 

2. 4>l4^)l0 ^IPt^u/ 
fjRrhR^8iw 

?. 10000-325-15200 

3. 3Ttftwt 3 ftftm/ 

3?«ftw f¥rH 

?. 14300-400-18300 

., _ r _f» _ ♦ 

4. 3RR 3TTRRTTT— 

?. 16400-450-20000 
yfflHWRjTf^m^R 

5. TJ®T 3Tf^TRTTT/ 

TJOT f^Rf" 0 ! 

18400-500-22400 

6. 3RR R?(Pt^VI4> (Pih[ ,j i) 

?. 22400-525-24500 

4. VTT^taiT^q 0%R ‘•^’) 

(R>) ^^^TRkRRT^t TTTf RTt 3TRfR%%TT Rfafr^TT 
mfR^FT 4> | ^ I W4>K HglPr^l^, 3TT^R <+.!<«HT 3T^T8T, 
3RgR 4|R<3R! RTS RFT TRWtTT RT RlW^fT 37RTR R3T RT R5H 
Wft 11 TRf^RT t£\ TRW ^RT R«TlfR%R fRRFnR 

TTRT RRT trfhjT RrfW #ft I MTRT R>T RTt^TR ffT^ ^ f^TR? 
ariir'TI I 

H<4)K SK I HfiaOim 3TRfir RT arfawt ^ 

TPHR>tf^l^PlRTTRTRtRR RIlT'll I RfTR^T ^ 3mfR 

%TteRT3mf^R^RRlf^RTRf^RTWR^TTR^3TTRTTR^ 
RT 3RBRR 3RRftRTJ!W T^T t Rt TRW TJTRF* =hl4^=W RR 
RWt t RT '3TR^ Rftaf^TT 3TRfR fwrft ^RT TTR^ 3fR R^T 
TTWft I 

(RT)(1) ^ 1R ^g fc en fl Rt R^ 3TTR7RWT R5T RT 
TRTTR ThT ^f WM RTRT 3Tf wf TR f % W4‘ ftv# RT^TR RT 
finn$ R^ 3TRfR, RfRRt^ t, RffTT W W RR r 4 3TRfR 
% fcTR RTpf WRT ^RTI ^3R ^RfRR **) 

(1) fr^RT R>t mhsr ^ rtt r4 r& TmrfRT %'rtr ^^ w 

wf 4 ^ f W Tl^tRT^fR (2) TTTRTTRRT: 40^^371^^% 
RT^ ''{^W W ^f Wf Rff WTF #n I 

(2 ) 3wf)RRR RTT. 3TR. 3Tt. R. 92 f^RTRT 9 RM, 
1957 %grppfa Sra pl ft R 1 1957 FT fe^TT TtP4k ('W* 

TRl^fRf^t) T^^TT Mt I fRRfftR f4Pt>rRT TTR ^ 

3T^TTR RTR^Rlff R>t fafoftT I RTt^T R?t I 
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(■n) in f :■— 

W8000-275-13500 
10000-325-15200 
W %TOl— ?. 12000-375-16500 
WfjfotfTte (Wal¬ 
ls'. 14300-400-18300 

ywufa+ite—*. 18400-500-22400 

wm 4%JR—?. 22400-525-24500 
•5 vfrJ^RT ^ftfew 3TJ3JSJ «hK19l4|/<U^f4 ^>R39IHl 
•*. £4050-650-26000 
f4feW aTTJQ *<*TC<SFW3Tt2n$! 3TT3^ 

5. 260C-lUfe^) I 

fctaufr—■^ ^4 ^k 1 arfWrct % 

^ * •sriKtfejfe t?' srfew^$ 7 vtzm feft 
^ *s* i? ^ 44 4 tf4 w* t ^wr wrr wm % 

W. ^ 15 (6)/64># (^MI5<d4<fl)/ 

iC: • T 4 1) fcW 25 1965 % wHf % 3f#t 

fofeife fen 1 

(*) ^ STT^t* 47I03H1 -RTF 

4l'i^< ^ 'f>M3 M ^'fl*1 ^f^lSiPI 4^^ 4X4I fer I 

< t) fe T lMsn#T 3»{fen 'SfTTW'lfcftsflT 

T'sfe it *TF ITfyWRfofaff ^ 3TW4IH #TT 

#t, i\ ^ am ^t w$ ?fm <r«n 
Mm %r|^fe ^r ^ ^ yfih m*? # 4 1 

#1 -qftarteiftFH ^4 ami Pi^fe 

% ~4£Hl HTpTT I 

5. s4c4 ^ ‘*» ’ ) 

(1!) %fel'^^5ftfeft r T‘3 T l‘^)’ 4fe^i <iSIH4> Pl^l<W 

^'jflPl"H< "'IT ^IT oqfe 3fev 

% ffe m 1 

AM, 3TT5TTO tR *p| ^ 7344 WV 

#w ^iarfw w 3fk*rer w<ft t! 

fe iffetfl ^t T^fe 4T 43* ^ Wv, feft *t, 

*fe<T Ttft ^ TR47K ^ TR VOti fet^R %g 

^4r! ^rf % ^ ^54 TB afe* ^ wit ^ 

ityz it ■SfTT* (4> 4? Pf^fe %$ 3M^4?l it 

str afei rj\ cr# ^ arafa % Rm it ^ m>R ^r 
a|ft14>Rt "^iPfrpRT 4>< '5H C W ^61 ■'R 

’4^I4R<1| 4R ft t ^T ^ m 3rfe ^1% 

H4 kt 4^I 

^4 arqflf % ^CFT BHK ^rfeRt’ ^ Triw^ 
4l ^FTT 47^ 47^ ^ 3fR T^ft <T*TI Tfi^R ^rfH 
4>^ 1^ f^T^ 4? nfieftw ^4 ’FTT^T T jf?4 ^>4 7T?f % 


(2) w ^ $ f 5 ^ sif^rd w ^ ^ Mmr mt 

( 3 )T^ -qffe % M^WIIH % 3TTVR "qr f^fe 

feft Ht^rfe45t-crf^ it HTR ^5 

feft 3jfw°I ^ fel^ 31^ ^ ^ t, Tlfe ^ 

^ "qr 4 tp 4 tot fer, fej - ^ «^fe 47t :— 

(^r) 

•^4fe ?7q ^ tfiM ^TT #n I 
(13) 71TWRT: 40 31^ ^ ^ 

v ^ # T T I 

{4 ) 4u4mw« 6 Tsftferc % 

^ firgfe srftmft f^vffer ^ ^ % fern 

^P 4 ^HRi m ^fetf 1 

(5) W^WTPlffeTH^t : — 

1. Pl^l4>/y?l44> ?. 8000-275-13500 

411*5 «w^ t 44. s Vr^j-TlI/ 

'Hf-144i 311^44, T^.ait. 

^s^j. 3TR. 

2. 3#T^I4i/4»l4<6lO ^feR 10000-325-15200 

#.755^#, /<rq 3inj«w f ttji. 

«rt. -2PT few 

°hl44vl<l 5'4lf4 4 K, ^fl.X^F. 

Tft.Tft. 1HR. 

TT^.^.TT.#. ^ fe?I^/ 

ohpt^rd tsftfer, #.iii. 

3. fewanfarcr ?. 14300-400-18300 

#.s«cr*j.#. qR®c} ^344 

37T^44, "0^1. '3Tt.'S®r ? J. 3fR. 

feW, 

H<^l4)/'3lW^r 5 n41I4^K, 

feW/ 

3T«dW fefeT, #.^,TI. 

4. ■^feferc, ^.75^#. ?. 18400-500-22400 

3TFJ3RT, 

Trffe, T^.TT^.^ti.#. 

■51?? ^sftfer, #4.^. 

5. W^,%^TW3^WT T. 22400-525-24500 

6. 3T«T^, T7t.^^.7d. 26000 

(fWr) 

(6) Wfefefe (^ “^ M ) % fef d 

Wsi^rNf ?T^T^Tfeqf^T^WI! 



[MFT1—3TPg I] 
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^TCT 3Tf 4R1 (%,ir.3ff.) ^wn: 'XW &RpERI 

% ^twt ^rat % fin< *qm*R 11 qwww % arfwft 

R ftrf^r ^n?f aftataiiajf 4 Nht, ^fv^^pr, 

\'M)4>4 (T«IT Pi*kH 1 ^ 7P«T$Rf: % I (%.^I.3T1.) 3TT^ 

fafa 55 * fMwm Trr^cT 3 ^r asgaff % 

3lftr 3TT^ ^iRlW 4^ ^TT 4>lni % I arT'^SR^PT ^<t>T % faRF4 
■^5Rt % srftRJift cr>^f'^«n % RiRr’T % 3Rpf?T ^T?T 
TO?WT MR4l^HI«rf % fafH*T '5^ %^ftl 

R‘ «r«q^r 3 ^Rte; 11 Fr?^r 1^, ^ 

f-^ni *ri*nr*n far^ , ^ * *wr mR?i *rro f^rr^, 

^«TT%^TMfe3Pn^r, xm wdN at grcf % % 

^NiRiw faRi'e Rr^rrerc 11 ^ Rrefar, 3 tRfr*p. 

«ftc 3Hi«»><yi’i *r*n f^^M ,j i ■$ wRft 

aii4)'l % 3JWPFT FT^ % 5TCT fTOTfar f^T* sTfl^ 

t I afl-tft'SHl ^flV 5 !, ’qfcfapn ^rfagHT/ fiPHI^ 7T«rT 
'9 7 rhiT l, fNT aw4Ri % ^«r>«t» If i 

^ '3n«ft T T ^ST *lfRrfc ff’lBH ^TTV 7 ! ^T»ft 3T*J^I 
*ICT 'STOFffi fq«tiw yfWt'3HI3Tf 4ft Rwf ,J ! lil'JHT 7I«IT 
R tRfr 11 %^r ^ % ' qwraw ^ 

T^ ^spNwHf Rf $i?f% ^ Rww "R 

^jprfgapr RRNf ^ Rrora w «rre *i'i<H 
% hi^m ^ RtRm *n* w*j 'asRpif ^rt Pf4l4H ^ arf'RJr'R 

% i 

(sr) ^s* J sOa an^H % 7 ra 5 f Rf 

^-<0-4 'J!w«n%n%%5f-« , idH 'JKitosratffaFi, 4R4 mhi 
•sf^t’t, , *t«t Ri^i| T rfr4t"'JHi3rf ^ 

^ Rf J RT-ft TT^TT ^71 ^ mvn ^ff % 

3 ^ ^f-Tiw^CT: f i ^ ^>i4^ i H/<»mf^^f % 

aw% ^ 3#m % 3?#T «*»wf«4f W 3T«ft^T 

«ffi|^/Rr^?rsF % hRh IJ '5M)’/Pl^lKr1’4T trt wfww 
®rMwi3tff % anfN wj¥ % t^ft ^ th (%^rk) % xm 
Rbt^ ■31^ f i ixm* *w4mw^ m vfWwtii 

^f'3a-*l5WMT , l Mf|4t9HWf, 

?I«H^ 'I^mh %^^4 u l ^3RR?T: 1Rf«aT 
%l 

6, kfilfc* it (^q‘^> )^r 

( 1 ) <Rwn 41 ftl«HW| 

R»^r (^r^) 3TfvRm, 1948 T*tm (3)(1) %ar«N 
■jnRpwi <ri» ifoa fer "w «n pfi aiRtr 
TT^T fV^n TRT 34^’" 'k ^ 4t'swr 

M h^Ski 

RrfiT -#r -m Rwm t \ ^?r ^ faqs 
(3T^rr^r ■#w T n, f^TTR f^pj; ^rr^pf ^ ^r^rtn) 

Wt Wfaft 3# £ i<h 6 4 - g(g l 44 l 3Tlfe % w*m 

•fif ^ ^ % RfkJ stRrvr if sHfar ^ 


*>smft t % ^ 4u-m( tH[ w Rroro % 

3^ 1R5H % TTfta % 3T^T I 

TT^R? % ftrow %"%T^ Risja # 1^» 

3W>i ^iRw ^ ?« ^’rjh ^t m% i 

(2) W il-5^f5T f®l c K ,, I fcm flH ^il^Vl 

gro ^i4lf^< i #it -q^gtaff % tn^R ^ M?rf ^ ^fr 

11 T. 8000-13500 % ^ FWH % W ^ ft^lch ' (^5 -1; 
WP^ yif^r^ 53ftRiq< % ^ mRi^m RRrrt 
1r?H> ^ail^MSKI "^T T RtaT 

v> ^f^®nr*ff % amiR ar 'R: ^ f i 

(^r^>) % C^-1) 

T'W ciyT$ta(V%^ifnRctn 3f4R?*T4i ^i«t>ffl % ^Tf f% X[Qr> 
-SRf^-qi 4«H4»1 *t«l^ "T? 

Mt fcsrfH ^t, % 4iaim ^<4>K ^ ^ 

<J«ft^«IK Ih^Rm % ^f f 3T*RT T^ft hR^Iw 
3PTRt % ^<M Rt>*fi Mt TR^PT ^ T^T 
ift TSRt 3RfR - ar «rai^ T i^ 

aRfv^^arfi?T%^ ^ n|ft ^r<w 4gf 

Rq i ^ t ~^t 3^t% 97 ; ar ? ^ i qR i <i m 

t 37T^7T yjfRr "SfR R4 v<R % ■fon 'W I 

afofcm ^ 3 rR? % t^Rh Rrt yf^r 7 ! 

^41 5^'II7T8|T 3T^?I^T T n^H^RTT cT^IT" yf^W 3^!'-! 
<»K*fl ■# «i<.«UK?TO SfTTfR^t 

%'^T'R'RRfRn^^t 

^ <¥fre)^w yRi^Pifli mtar % mR'jhh % 

3IRR T R Rf^<W Rp^ ^ Rt»4) *ft ^h(W ^TRtT ^>t T^TF "R 

wzz RFfft ar f^ -n$ 3Rfv (^ ^ i\) 

R 4 ^ ^ 3T^R? % %^ f^?fr w ■*!? HRrr - ^ 
w 'R ^ ^n #ir, Rfj if 

^t— 

(^>) Rt^^T^TIITRs^ 10^^ 

^ *f>l4 °r><*ll 4^T pVri; 3^R 

(^F) RIM-Mfl: 40^43FT^ft^^V- 
W l #TT 

( 3 )<Jx*4d< R^T^lRRr 

WTM^b (^-1) 'H?|’M4) ^l4yM<*> 

■y^f ar Ri<jf«ro srRsrarft tpfpt-tfpft ■ 

g^ftRwO Cg9^>) R i aa i ei^ , 2005^fRr«rtRcT'?Ff^^ 
% *4 ^5t aT^f^"^-1 *i^5!i 4)/«nl44^IPl^PC chfi^cT 
yjjiraPi^ d« (’fo-TOSFW), |4f44< , 

% Rf f ^?T?f % ^ Rf f4^Rw4i 
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( 4 ) %flHRH 

% FT Pi^foifian i? :— 


farjcr, Ftto sftr 

ff ^T-tiftt 3 f^ :— 


9ft. . FF F5T FTF 

TT. 

1 

4tHMH 

1 ! 2 

3 

1. FFFF^ H^¥i«f, (yS-1) 

T. 8000-275-13500 

, r ^ * '■n r> 

j H5JFFi FilFohKl S^lHFT 

2. TFfF^7TF>/F7r^FFT^ 

T>. 10000-325-15200 

j TFtfFFT 

3. FTF jb'««R FifF 1 ^ 

T>. 12000-375-16500 

F?TTTTto>^ 

* Nto/3T*ito ^ntor 

T. 14300-400-18300 

5. i ^T5FFftfFFVTTFF-TTfFF 

-i--- 

T?. 18400-500-22400 


j ( 5 ) 3 Trf^ 3 frr<rftjR* 


: f^vrer cfrs-i) wm +i4^i<i f *fttor % 

^ TO afri Fltorf % TFTF FT M t : — 

f^?i tom % £4) fit ffe wn <\ 3 

Tbng <r?Ff ftt m tovF 4k fttft ttff 

FPFS HIHdf FTt **ft fTCRt $ TT^T FFT 

f 4H FTFT FfkitFFT^Tt Fit TFTFFT, TTFT?rH, ST^TSTF (TFT fFTJrT 
FT^F?, Ffi'4kHI3Tf, 3Tf^KW3Tf ^Tlft % FTF W 
WFtUl trfl fl? FFFT) TUFHI (TFT fa(K«'l, fa?JTT wfmt‘ 
FfiFF^STl, fTFfef FIT 3T«FFF FiTFT TTfw#td 11 &F WFrf 
f ft|f FR?t |ttt f ^F-'crsFT d'T^t 3rr4fj<t arro fttfI % 
(V’TTT ti'TR'CPTt #rt t 

7. foftq fi ft fiUK tim (TTfcfi )(^'^ > ) 

^ *P) "^n §,q, <j*~hI<^ c 1K FHFFiITT ^' 3 i1i4^R * H5, 

F\ F f 4 % FRqlSTT % 3FFTT FT Pi^tci fqji^ 

^nrTT| | hMIstt siFfa ^jrt 4ft ft Ffe tft? ftfadyi 

. d^crfs^r^ 3T^T% TFTf faffed %FT r F <hT§I 

eft ^t 4^k 1 jaf i fd F T. % F5 FT TFTFt 

fFFI 'Jlli^Ml I *KF>K 4f f 4 Fit ^RTt^I 3TFfF Fit 
FF <Hq>cfi ^ | 

FfTFt>flT 3?FfF FT ^RFf cfZli F? <FFfa % FFTF7 
4tft FT Ff^ FTFiT? F?r JRH$icTi % fF> FF i 
Fil4q>i<t TFtfFFT 7-FT^ PiFl^Fi % 4l*F *1§I % FT 
FFT?F? 3TFfF%?TTHFFTFF 

t f^ wNfr jmIFfr ^ftt 

FRftRl FT q<31^ Ff FFfFFT “Ft -HHlf^ct FT TFT? 


^IfHFT M\ fa$*T m m& t 

3TT^?T FTTT FR Ftprft % Fft <ft?TtlH$F I 

(T3T) F^f M(fl4|Plfll F3^IT% 4R«flFl’ 

% 3flFR FT FR foj# # F>T 

FTW TW^£ TFF^l iFifr Tff?n^^F^ SIFfF 
(Ffg it) irtrK m ^ 4 ^ 

^fsM ^TTJT ?1'l), ph’tj "3TT onfqfl F?t:— 

( 1 ) f^ff Ht T^ IP wt ^ % 

FF? TW W^| 

(2) FTFFFTT: 40 F^ F?t ^ FfPT % FW 
^JFfFTT FF ^ F 5 !^ Flff FRFT #TT I 

(F) rHH%furTT%?T^fR^f :— 

U|l*T<fc Fil4F>l<l W. 8,000-275-13,500 

*hl4°H0 ?^ PT Ft —f, ia ( 000-32§-15,2OO 
^«IN^MfFFt—12,000-375-16,500 

T*fim (FFF )^-?, 14,300-400- 

18,300 

t ^ l fiFT —T. 18,400-500-22,400 
^TfrfTFTT T. 22,400-525-24,500 

Hgrf^y i * m nw (hw tom) t 4 3#to 
Tito— f. 26,000 (tor) 

femuO ;—3F TR^ n d »4<ltft4 | ‘ FiTFmFft %*£ \ M 

FFTJF'ft’ 

TJW ?F ^ 3TTFto^FF % 3Tftto TFFftFg 

FT t (w m, 22 T 5 - 1 ) % WsrMf % 3 T*fa 
toiFto ton Irtftt i 

(F) ' ^-RlF S F( f«1F(| to (*to> ‘F) 1 % 

FF ^ TF 5 T 35 '^Tsqf 3 ftT ^ifFFTt F 5 T TFTPFI 

(i )1^Tto 

% IffH % 'fe^TT^Ft F?t FflpF FFF "3F% 
srtonr ^fr fjt^ % tjim ffrtf ^ w tf?f % 
"^FiTF^ ^ FFT ^4hr FFFfmif Fnft t| qRn^ ^f^«wf<4) 3flf5 
F5)TT?IFdl 3FTF1 TT«ff fSfTffmf %?jp5T 3TT3|1^f 
FRFTI 

(2 >Ftto fiOPmo tr 

TTWt/^f % tofF •‘9rr T i, TOn 

^^rjT^TF^' Hf<«lf4;HFTMF %TTW 
7 TFT ^FtF FFFtriFf 37 Tf^ "4 Ft !53 FFrfaft 3 Tf%J 4 )|fl 4 f Ft) 
WFcTTFvTF, ^ M % <s 4 t<r><l F?) H<WR 1 FFT TT 3 -TT 5 TF % 
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SriMRR ^MR MRMT TFM$f ^ MTO IWFetf M»ftw 

•ftp’ll I 

8. mtim awytMtar 

(MT) 

Mf! a*Mfa% f*R MfW^NN ftPMTMIRnT 

^fctMM MTMfa TRIM MlfMlGlft % 1MR» Ml MM!$ MR 
tiT»n1 % IW1 Sllftwfl MfNtw affMfe 

♦inh'Jrv?* V? t! ^ M MR^ M* IFf '^MT *JMM 
faRTMT M^TTI 

(Mr) MMM MlftfRl# m Mtfor M$ *¥w MMfa 

M ¥HM »ft 

Pi^jfoi MM!M! Mft Mf ^«nn1 % 14H«hK Rt 
<4«flMMI<f *0 «$ MMfaMT3M% 

MMTMf M MR % MM! Mr!? % 4<|4R 

m& Tiftr m ipm m*# mm mHN m& ftMffar 
*TMfa%M*flHI f^l^Mfd MMfMTMR^Rf^MlMRK 
i?Rrt 

(M) ^ TRMHEfflM Ml MRIT TRRIi. pTMirftftnSMM 

*nW % *x$m xm ^wf Mn mpm ^ vm 

%'^R‘?TT T ^‘^MT *Rff 
% M*fN T^t I ^ MMM-MMM M* 45fl)fMM MvlRS 
'Hftfcl PfMHWf!, 1957%M#T#M 

(M) MMR! MRffMlfM^^f^T'ftMIfRRRMftRTMn 
M%R! I 

(T) %!P!MR 7TMI Mnf^TM—•^T-rMMMfR! | 

(i) Mrf*PM MMM ^?RMPf 

flT ( -ftp'll M!^M RT 

MRMM» MMMR/MRMMT T». 8,000-275- 

f 3 !^^ ) 13,500 

(ii) Mft^MMM^tPRR 

"fe ( #^MI MT^M RF 

MWMR/3M ftfam/ T, 10,000-325- 

) 15,300 

(iii) 4>Pm nrrafop it* 

(MhRWW) (’JNHt 

RT^M Mi! MRSfMMR/ M. 12,000-375- 

fM&FR ) 16,500 

(iv) RPiR 'USHWPlMi Tfe 
(M5WTR)-&M 
(^N!MT 3TFJMRT 
MRMMMR/3TMT 
MRWMR/MMR 

fifaflR/ftfolR ) ?. 14,300-400- 

18,400 


(v) Mft^TT?R#IMrdM 
(RMTFMR) 

( ^i&TI RT 

1J«M MRMMMR/3TMT 

MRfa^TR ) M. 22,400-525- 

24,500 

(M) Tf^fR^R 5 #%MMTR— 

(i) MftM MMM ^ I RMTM TfS (^ft^TT 3JRJM RT 

UMMR/3M IM^MR) : TTM^ ffe MR M^ Rt 
ftMf*R T!MT H3% M!^ RfaMJ TTRM ^(THRT 5 ! Tfe 
(MRW4^WMRMM>^?IMr) ^ MRIfftM^MT 
MT^M fMMRta M^lFMfiT M^rfir ^RT MMM^% 3HMR 
MT Mft^ MMM 3 %7| MR f 

M7RT TM> MRRm MiMR MRT 3 RMM)!RMt MT 

fMMRl^MTMnjTTTfMRt^ STI^M «w 

^ fleMl<h1 ^R» 3TMM! 

nw>4l«n1 %MR fMHI«flM 

(ii) RpTRUMR^RT ite (MHmR^HR) (^•Hl 

RT '5 T T ^OTW/!jp iM^TR) MR?ftM 
^41 ^MT MM’i % M^VJ MMM ^TTMPT 
TTM M MTM MM MJT mTO MMT MRM MR! 
MR!ftM’%^R3n^M#MMM T f % MfaMflft M5f*R3 
M!flWr4«b ‘)S ( iTi M>M¥M<rO if ^fRT ^MTM 

tl 

(iii) M*f*ro MMrafMR (WTO) <^t#!! 

' % MfRTMMMF/3T*R 1RHIMMM/UMH 

^M! MR*! MI^, (Mfl^ r!mM WTRf^Mi 
(MfM MR9PRT) Mf! -Hi ^MT, MfM M5^ "f! m! 
Wf^Rfft, M>f4R HVlIMfiW M (iRMRH) 
14,300-18,300 MTM 

f, ^ M^ MT, ^ RM M^ ^ fMMfMM 

^MT T jrt MR ^ MT MfTM TIMM $<WMF4 ^ ^ 

irs (Mrr*rt) % mm mt m^h Im % 
Mnrf I iwrif fif> ^ 12 , 000 - 

16,300 % ^MMMR ^ M|M MR fR-% W 
14,300-18,300%M?RMR%t?RM1M 

(iv) MfiNJ yjfllHPrM* Om ^41 RI^M %*J!8H MR- 

MMMMF/afTMT fM^W ’ "O’ ?fhr M^ iRt 

PimIhO ^M1 T«^ M!$ RpfMJ 5RIRTfMR MR9HR 

Mttffto *^t!h( 3R3M % arfMRR! 

<S9^ fMMFftM -RfMfh 510 MMM%3TTMR 
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■'Try'll strjv %-gr?? 

h^hR i %%TOf i 

(v) <s , «*<U 3 T?R«Fw> ft? ( ftft*1l rjtrft- 
M?!*) : qR^o Hw«Ri«r» j)«ft Rrcfitaftft 5 ? 
antoTOftfrar ftw i fl fa v i ft q Rft-ift 
5TO TO?% 3TTOK R* R ?rfkftTO > , 3TT^ 
■arfjRf % RS RT nq)"ifn RTR $ i 

SFtft 3ift (^ ft mil-iffl ftj RT 'jftfa? 3Tft$mj '*J4<!R 

RTRTO ®tCl ^ «s t) s ft" m<J|**iRi ^>q<!l RRfflql «fd 

RTftftl i | 

•il* •—ftr ^nftqiRft ?>t sRkli^nft? Pi^fq?% 

tottot ri ft Iftftfr 3Twf^> rr % srfkftR? *j?r to ft 
■>^ rfo* fro ;^tt ft rr>. srr(. 22 ^ (i)% 
w qqn*l 7 RT 'nvilq •fiftqi 'iRqlqjiftl’i «lRwft ftt TTF£ 
W- RR. %. afo % arftfa fqpiqfka 

ftjsRTRir Wnti 

(&) vMm -flft-i l wftRRfIRft ( UMR ft<HRH 

ftft)%R5ft «m£ 4><f«if am qfawf rst^tor i 
r ^ifa^rj, "tot w*ift tt«it 

7 TRT ’ 3 CHiq<^fll jHftfl Rift ■STPg^T UIHifl 
RftjRTOfl, 3TT?jttn ?RT apJOT ft TTWT5 TOf 
RRjS 44 $tf)q><w|, 3TlftRR 7 TRT fk^VH I 

(|2) ♦ufis, afc4iNRgKl %%R 

ftfl? «♦>! RTT «h<hi l 

(j3) ^nft? afiiwiifl ft Rwiftto TOfTRftft 

faf^RI ftRTTTOTTI 

(k) '3TTJV % ftM, 7TRT ftlj? 

■ 3lfflR«W RT^W RiT 44W TORTI 

i 

( 5 ) WK 7TRI TO) RTRft 

ftft* sfift; ft> Rifaft\ aftijiRiRi ftsjfl Rft % 
W ^JTOf TO 3TWfV2p ftTOTO 
f/Rlfa I 



(6) RRte ?*n ftftRi yft«aHf ft 3ng«r ftsim 
•^Rft-^rr ^ i *p n 


^ ^ ^ ifrk ^i% fk^Rw ^^rk wk 
f*pn 'fli^ii i <si«w 

^rrk 3 t*wt 'dnw< y i a^mt^spT^wr 7 ft tn«f>K ^tt kt 

t 3T«?«fT 35 ^ Wfrfl 1 1 

(ii) Fi3«w ^rterftqf^ mtottwi ft^r^f^f 

wf ^n W ««uqi % I 

(iii) Rrgwi tv. '3iftw»iR4f^ w«k ski 

^ 'hr fk^*r % vkn v fa&r $ fwn 

(iv) fkr^TTiT 3?f«ra>Tft*?f ^Ft ^ srtffcircr 'gsn ?fl 

^ ^ ^ 4 vf # 3T^f%r f ftig3 Tlfwm ^ 

^ >41 yn 3 trt k‘ -srM ^n #n 

(^>) f’Tjftff ^ iRl« 10 '«rl ^ -HHlf^d % ^ 

fa n \ 

(TF®) 3TW I « ra; 40^k^3TT^lkk% q i c ; if 

^’nff^nfrnu 

( V ) 3»ft^!Rf ^ T^.^IR.-ak. k. 92, RAW 9 "RI^, 1957 
W STRFkMJWwI 1957 TRTqmRR^RraRR? wRT 
('filer's ) ^rw 'ft l <3*i*y RifcrfRfi 

f~> ____ \ . ^ ■ v ft p' C' — ft. . 

ml*f>WI 7?TT RT RJT l'qi Q r>wi RtWl 

>i ft 

^TWrrRT i 

(vi) ^T fRRPT ft WFM taftf^RT 

3T«TRT 'ft-RWTT^, 

3rrft #*r 3 ?rv ^ f sfR vsnft ftps^sm ft* ^ft* 
fwrft fafft=R ft^r ft fft^i ^n?n t 
RTTft % ft^T aft? ^wft^tRR ‘ftrofftfl TKff 
W ■aRft *f I 1FRRR «fk ft?TWR ftFT 

(RT) WTW FJftftFR (8,000”275- 

13,500.?.) 

(xsr) *w4yu?wiftHk*K (10,000-325-15,200 ?.) 


(;7) 3n^ftf%?ftft qifqqi, 5 A«t^iPi«r> ^IfnqO 

ft ?nft RFtfft ft ft^T Rft nil'll«f>1 

■R^n? ft?r 1 


9. i mp $. Tap ifarere ft ms <m4mih» 

^f^M</ T i gt i<ci> jvdftrnw ftr^ 

(i) %^RTTRRRjfRT H#ftpR ^ 

%1N> % ?ft ^ 

'ft Ik ft lf w i ftpn -stott 11 fft gfa i ft Rft 

ftRfft%1?T^' c fRftNTT%3i1NR'9Tft T ftT T lftftNTT% 


(R ) 3?ftT^ ftftftro-TPT 11 W*' ^ ( UM- : h 

375-16,500?.) 

(^ ) 3TR *JW iftlPHH (14,300-400-18,300?.) 

(^) <i<SM (16,400-450- 20,000* > 

(vii) ?5rft?«n?Tfftw: <ufiR4b 4 h4to^r>/H8ir«e yftrfiiRt 
% Rft ft q ffty ft v*m f kRfyrfa-i t :— 

(to?) i.T&.i % fft^TT ?«n ftfw y ftfkR ft 
ftR ft vft fro ^ 3wft<;RK 3Tmf 
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g p fr yn ff 3 'sm^, 4Rri trar 
lHW afa U*TRR % if&ft 4' tpritj *irit 
ft 

(hrst) 4 #tt cjq^<«rf % fm siftftw ^»lf % 
pT*rf T7 !, T pf HT**re/*rn*w, 7 * 1 % 

Pth;i u ii 4H aqgMFtf 4>l.4$VKrl<ll 

W-'iiff HHT H#lM H>T W-TOT, 

hr^ m*h* '*m4f 

(hr ) #n ?wff nft to-tow, % 
fafaR 3 hr ht3 hhIW 
% dlpH«r>in,«iT H>1 WftrftjW «TK*1 4$ 

h^tttht »ihr« ft*m t ^*». i%3iftrem 
vm^i^i if afl^tofa mr % ** 4 fam 
^■an^f i 

(i) $4Ew1 > %f ^gjhr% m yr nqf ht fcgfar%3nqfRT 

3 h4 h 4 Rnfa % %<* Tft# 1 
qWit^ft arafa 'wfl ww» *j4 hr^h*, d^f 3H4>1 fa^faa 
^^Fd^-qRfiRPt M l 4R^ IHreRH^TR^Hfe 
^r^r hh4 ht a^ciRaR* t 3 trhr qfRten 

^**>41 % 1 

(ii) 4 IT, HR»1 *K°t>R ^RF HTRH4^ H1£ afl^Ttf 
% ar^TR T$TT 3 hT JIKW>6H 3 TRH faf4(c1*H W<*lO 
^EdfHt’ % Rr, t^TR^R Tmf % ararifa#* I 

(iii) Pf^Wi faR 7 TT*a*f4H>lft41 ^ HR?T 4"HT HR?f 3 WT 

( ftfaif 3) W*ft Hi H*4 HRHt H5 WTT11 

(iv) fagntTR rtttt srft^iftqf ^ (hhh-hhhht )wm 

srt #r ht* f^rwWf % sfjhr w nr f44*ff 4 ftaro 
waiFRf 4 41 hr #rr hs hhrt t» 

(v) duitam# TKjj. 1TH.3TR.3it.92 f^mr9 RT4, 1957 % 

#h fafafrw ( Mfog *Mfafa ) 

fwrm#. 1957 mi #ft 1 hhS iroftfr fafaw i 
*fM«h! % 3TJRR dWRqitf HJT ftforHI H^RF fqRT 
anrrrni 

(vi) 3*HRqK fa^TTC if R5H<!+j -fl^HI H^R aif«r<^rd^r-i 

WT-3n41 3TRH '3R^ ^ a^ arq^ ^cft 'SfiTrl ^ 

^<H "3% 14HR 4 141HH fl^F *¥ iff—in 14RT < 3IRT % 'STt 

R.f^r4l «^l <jq^wdi Pi Wife ?i(if «hl %aw»F^H 
i?r? 1 **>fH<* M^wRrqi ?r«rr4flHMH f :— 


(^R?) w\ ^ H5R adwt, •^g-^q ,< ?r ,> 

(8000-275-13500) 

(13R3) 4l#n H5R aqffewrd, ?o (10000-325- 
15200) 

CRT) -^^Hl HSR STftwRt, ?o (12000- 

375-16500) 

(RT) R^W>, ?o (14300-400-18300 ) 

(IS?) e|R«g ?o (18400-500-22400) 

(vii) HTflflq WF *T^?R4 ^RW^HT H5R^-I 

RC4 Tt 4 gf4?4f RT ^T^'M :— 

(R) RHt 3M % »T5Rf ^T 3RR ^TTI 

(T3) Ptfa^aif Rl 'aii^ '4»<*i! J 5<miw<D fqq<.wfl 
^HR RTHT, HR HRHI HHT 
HHR TR HHH ym^t ( Hi^.tr^.TTiT.TTH.) 
5RT3H% H>1 m*Kl4\ R5RTI 

(H) HT^.TT^T.'qR.-QH. 1RT HhI HRlft f^qtaR 
H»Rf ^f4f7RT HRHTI 

(H) HT^.Tt^.TR.-q^. yfim ^R1 feqf if 

^ R» HHl H^f ^ RjfRT ^HTgTSfiR 
TTHT HRfl ^4) PiqW, 'arR'JUlHf TfHT 
H^f HJT 3R '^fir^RT HRHTI 

(^) ^T4f 4 ftR R% H^R 

4 «SRi HHT Piqjimi I 

(h) 3r% Piqq u n4H'5nf4rH«TT^liai R*I<i hrht, 

HfaSRT^f^RHHT HSR'^‘H^'^R>#TTI 

(HF) Wiqi/HRI^ft 1HHR4 HHT 144t TRHI 

(^Jf) ailciRqrt <^1 *wn, tici 'Hi Piq<JH °WHI I 

11. 40m < q ra> »an 

(1) v* : 3«ft?HR 4t Rf Rt a?Rf4 % #Ni 

R W?W«6 5aflP<q< % HR *f Pf^4<I f^RT 

•ampm qfta fl ttf i MN ^rfqq ^ hM^t nft ar^fir % 

^tTPT Ht3JR ERT f^f^T fwflH H^Rff Rt HTfH 
qxii 5)* 11! 3Rfa% ^i.i'iRT ^m 4>| HHifR 

TR f^Rft HHH nf4 •H<q>K Hit 3R 4’ <4R4>I a^ 
3TIRRT 3TR#RPTCT 7R t, 4t ^ H3RT f f4> 

HT 4t w4^n RT 4 HT dWfl hR^HST aq^fv H*TT- 
HRH % H^T 41 

(2) ^T^TT^3«#RRf4RlHTRHtHRHTf4^7T4 

^RT4‘ 4H1 wf4l % HRHT 

I^R t ^ ^ % 1^ HTRpf % «F^RR 

I4f%w} HT^n ^ i 
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(3) 1 <5 4? fat-tfcnfiaa f':— 

(^f>) usiq* 4>r4=t>Kl 

i 

8000-275-13,500 Rq 
j «w4«W<l 

10000-325-15200 Rli 

I 12000-375-16500 Rq, 

i ; 3T«ftW$aftPw (fafacl) 

i 

! 14300-400-18300 RtJ 

; 5«i1Ppr (ftrf^r) 

, 18400-500-22400 Rq 
3RR tiiHV 

: 22400-525-24500^ 

(isr); 4 > i 4<*k1 fftFm (i th^ttr.) 

1 8000-275-13,500 TR^ 

1 i . 

j «6j4«bl<l ("$. T^R. ) 

j 10000-325-15200 RlJ 
! f p&Um (i TTOS TR1.) 


12000-375-16500 Rli 

(i. lJR.)(^RTte) 

r ( 

, 14300-400-18300 RTT 
^5^ (i. TJR.) 


18400-500-22400 RTJ 

(4) «6l4«6l<l RT ^ 

|3if^r^ frofftn rr% % rtc «hi4*>rG 

[s^tPiRC, 3R4teiR> 5^114«u tirt^$35? 

?m ^ < =w srtajnj rirtr «Ftt 
;3ftRR^R1 Hol-ifa fti*w4l R»t <iMcrr«*4cii 

RTRtfh 

1 

(5) f3«R1 "Styl Pl^ffl 3ff4<*>l0 if 

"^TTc! "'ll! 4>*^0 i i ^k°6k % < ^4'4it<4i R?t RRTRT5P 
jSRR H|HH H<*>H PtKHI HtTT <t«tt rrt 

: TT^rjT^Ft rtit snfc % 3^p fafln tr rt f^r^r Rfirji^ 
Rr!T *^4<i 7T9H l"% 4^1 % °iit<l hR^-Mii 

RriT%w prof i 


(6) ^RT f^ 

1950 R^#1II 

12. pttftm yt-m mkftk #3RT #T IURR *<F*I/ 

'#mQtmm)\ 

(^) ^PRPTRTT 8,000-275-13,500 
("ST) 

R^Rlfl W5RW Rl4<$4 

%anr afa; *r r pi i rri# 

«3«w«( md* (%HRRR<t 10,000-325- 
15,200/-* ttRIRE R R R qwflq RM r ?3>K % 
Rafail 7 ?. 40d/- T^rm fttfm %r) % 

tts $ ftfaraf rt 10 b Rffam % 
m f ) m hi* q r * i ^ ftit Fh<i< % frs 

"4 <si4>t TE^ % % fRT "SPTfefl 

^ -gfaft % 31^113^ 

^ -g^ ^ % ^imjr ^ i 

^51^^ fKrU5*6K t^f*PKl5TVRt 5 ^ 

Tt*n V3ft ^ wrm qra#a ztik ^r4< R 

3WRtR- ^PW^1 12,000- 

375-16,500 % ^ ^ % f ^ ftWK ^1% % ^ f 1 

TT-ft ^ W) % % if f<^i ^ % 

^’ % %tt Tif^r ^ M wt 

^ ^ 100 vfom ^ri 

< *Rt' ; STRftf I 

TTR ( e|4HHH 

18,400-500-22,400) yPlHI? 3^ Mlt?t TR«FR % 

^I54>K 22,400-525-24,5b0 TlftRTF) % 3RT^ 

M % %qr t^ ftHFI^T 

m^hRi ## -apt ^T^TraT#* m ^ % airorc ^r ioo 
yntvi'fl H<il~ifn "srt i 

3T r n^f '*4 4-S 4 ^7| 71*11 31%8ilTT^ ^^TTR 

RT#Ttl 

("H) Ti^ % R7 fa*jwi "faRIi RlT -erI 
qRH 4" qt °t>i4 •4><.’1I H-s ^H4>ni % I 

in) Rf^ 3TRI7773R7TT "f^RR % 7^ 

i^Tl Titi tft Rfq?1 ^Rt HR?T T& 

W ^ W*rz f^Rfl RT fam "T? 

^rfy ^ ^1 "Rflu hh 4 ^p) 

^pf ^trr, Rfefi- 

(1) ^t cTRbl ^ 7RT "RR "flmfRI 
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kr «ttf qqfqq fr k qqk q qqqr 
FkfT, kk 


(2) tUMMd: 40 M qft 3qq 

qiq k <t>r*f q$Tf «tiRI ^Vil I 

(T) 

(i) F^qtkt^qRiqiqkki *nfH«*Rq 
WT&\ %fqf*FT T^pf % qqfqiRqt’ 
cFT qkkSRT, ft?¥H eT*JT TRiOT I 

(2 ) TF^*J 3ii<^Pel qk «f»nT eT^T 

3T^ % 37T^T 

TOtk^qt STI^fa "Hl-few k*^ 

to wft=f ^m^if qit iiRrom^, 

3TClFft*FT; qf^FT ^ ^^tti | 

(3) fTO-fTO T^TR qft k^TT kqR 
k^kf %#n^ fqfa~i TPfr^TT tq^Flf/ 
kq^k' k RFTT^R gf^ M R )' qq 
^TJ^TR qq rfft'^RT I 

(4) 3i(^fq q4stW IT 8 ?! ^qablerfl 
^1 % 3 l Tql , j % <1^1 (T*TT 

3FTO^TOTOklF^qHtqFF^ 
fattA Pi’HfT'i Hit'll qiT M% kq?T 
TRrft^t HI1°hl q>t FtylMII-^n+qH 

qq ■?T^R-3T5*te ktJeT 
°qqRR/’H« , iRi 3rrf^ qq 3T^qqq 
^kkci l 

(5) TOTS TI^T Iwft TO fqfaqk' % 

qfkqiqq qq ^FrkPR FffFF 

^FekF^tq }fs4l fqpiq+il «FT qqefq I 

(6) qq^W/kskt ^HSqcfffT’Tt TFTFT-qq 
«TTf^ % fkq kt^mk qq TORH 
qqqr to Fq% fkq cTRWff ^nft 

TOTI 

(7) kskt 3F|f% ^ TO RHle<'4 k 
FFqgi 3Pjk%TR ^T«TT fopm qqk 
FPRII 

(8) 3T#?k TOXk kkfkeT 3RT 
qqtfkeT 3fmh#g/^E[ TRT^Tf qft 
®td<^ tT^TT q*+to1*il %fRq FcR 
FT qqq '=b< = Tl I 

13. *TOkr% qq 

HiTcfhq ^-fwiFiksFTk tot Fktfkrc (qrfks) ark 
qrfqqr Fktfkrc (4)Pik5) (Tjqqqq^) qqf qr 3qqTqr sttrr 
qr qcff %q rtt ^qfkr k qk kt srqfq % fkq qftqt^r qr 


kk i k qk k srfkqr kqkqq srqfk % Iftt* kqr qf gqqq 
WTT qfkfcn 3iqfk % 5RT ^ ^ % ^IPFT 

qi fq'k qkqr i *rcw qr ^ arafa w '?RPrft 

t I -aRm: ?q^ 8000-375-13,500 % WI ^c R HH k* 
^7H fq#m ^q ^ 'i’&fii qlHkjT ^ ^ 

qq ^ qi'qf^ ^ wqt % qfar qrq^t qn#f eft ijr 
kfqerqf % Ft^ qr fqw^^R ^i4t+<'j| qi 

fq^R fq^T qTTqrtn 

qf? ^rq?qq>en ^ eft wkr k tot 

tsftlw (qjfqqj) % q?? qi f^rgqq fqjq qtr eqf^iqf qit rirt 

q^t uftim qtfqeT^ M 3Rffq (qf< ^ Ft) 

R%erqRkqR4 Mqff 3Tqfq%fRT7fqrqtT^rkqTqr rtr 
q>t t^tt R R*qu qtj q^ qrpf qRqrFtqr i 

fqF^^q^rfqeTq^:— 

(1) wtqTOT^irH-qi(qkfM) 
%r q^ qr Pi^(cfet q>t eiiOea io qptf q»t ■wHik %> 
qrq Tjqfqq ^q k qron Ftqr, ^ik 

(2) RIRPTeT: 40qTEf qft37TgFt'5TT%%qi^ 1 jqtqeT^q 
R qipf RFt c h< r ll Ft 7 II I 

FHf^qilwfi^kai^if arjRR qfr TOt«;qR %q 
qr^ 'qiet "f <3-1^ fel^ Mql^tfa qq fH^iklesta — 


w 

tot iktfqqr 

F. 8,000-275-13,500 


(qtfiV3) %fkq 


(1) 

tot ^4fqq< (qfks) 

F. 10,000-325-15,200 

(2) 

fH^r«b (qqq) 

F. 12,000-375-16,500 

(3) 

Fq-H?ifq^vi=b 

F. 18,400-500-22,400 


(tot ^TPiqk'i) 


(4) 

qfro Fq-qFikrk^ 

F. 22,400-60: 26,000 


(qq.k.qq.qq-) 



qR#r ^-fqqn k wf tqrq qq arfkqnkqf ^r 
qRei k qi fq^i k q^Ft kt qqk qqqi ff qq^TT f i 

kti:- qq qiqqk qkqrftqt' qq k?R qft qftqtftnktq fqjfker q 
qFk ■p-TrqtqeT ^fkqq k fqrkt ^iqifqqr qq % 'akerkqq qqrqt 
qq qrt, t^F- 3TTt 22-^ (i) %qqqqf % aikH fkfkqfqq 
f%qr '4qi'n i 

qrmtq ^-fqqR qk^rq qrqr 5fkPiq< (qrfkM) k q^t 
kq^qkkf kk Fikw qq^ro? i 

^k Rqrq<) qq qfk?R fqfqqq q>.<ct "gq ttcp qr 

^rfqqr fkft q ^qkqq kr k kqq qqk 
qqq] i TRqrrn kFTk kk Fqqrt #k qq Fkte qft ktq> qqqr 
k % fkq wni q^ wtak kk qiFkt qq totc^pt 
^si<i qqr <) c ti>s kik qft eean ^kr <qktq fqqtfkq qqfqrk 
qk qk ^ea-ii i 


99 G1/2006—5 
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i MINISTRY OF RAILWAYS 

| (RAILWAY BOARD) 

! New Delhi, the 14th January, 2006 
\ RULES 

No. 1 005/E(GR)I/18/2. —The Rules for a combined 
conipetitiv< s Engineering Services Examination to be held 
by t re Unic n Public Service Commission in 2006, for the 
pur] »se of j tiling vacancies in the following Services/Posts 
are,(with the concurrence of the Ministries/Departments 
concerned, published for general information. 

CA r EGOf YI—CIVIL ENGINEERING 
Gn «p-A S ervices/Posts 

ft) Iii dian Railway Service of Engineers. 

| (ii) Ir dian Railway Stores Service (Civil Engineering 
i Posts). 

' (iii) Central Engineering Service. 

i(iv) IV ilitary Engineer Service (IDSE) (Building and 

; Roads Cadre). 

j (v) Central Water Engineering Service (Civil 
Engineering Posts). 

j(vi) Csntral Engineering Service (Roads), Group-A 
! ((-ivil Engineering Posts). 

(vii) A ssistant Executive Engineer (Civil Engg. Posts) 
in Border Roads Engineering Service. 

) ■ 

CAtTXXJRY H—MECHANICAL ENGINEERING 
Gi4up-A ^ervices/Posts 

! (i) Irjdian Railway Service of Mechanical Engineers. 

; i 

; (ii) lrtdian Railway Stores Service (Mechanical 
! Engineeri ng Posts). 

j (iii) Central Water Engineering Service (Mechanical 
E ngineering Posts). 

! (iv) C antral Power Engineering Service (Mechanical 
Engineering Posts). 

i (v) liidian Ordnance Factories Service (Engineering 
! B ranch) (Mechanical Engineering Posts). 

|(vi) Indian Naval Armament Service (Mechanical 
! Engineering Posts). 

|(vii) IV [ilitary Engineer Service (IDSE) (Electrical and 
Mechanical Cadre) (Mechanical Engineering 
Posts). 

(viii) Assistant Executive Engineer Group A’ 
(Mechanical Engineering Posts.) In the Corps of 
EME, M/o Defence. 

i (ix) Ajssistant Naval Store Officer Grade-I (Mechanical 
Engineering Posts) in Indian Navy. 

(x) Central Electrical and Mechanical Engineering 
Service (Mechanical Engineering Posts). 

(xi) Assistant Executive Engineer (Electrical and 
N^echanical) (Mechanical Engineering Posts) in 

! fijorder Roads Engineeri ng Service, Group 1 A’. 


(xii) Drilling Engineer (Jr.) Group A in the Geological 
Survey of India. 

(xiii) Central of Engineering Service (Roads) 
(Mechanical Engineering Posts). 

CATEGORY III—ELECTRICAL ENGINEERING 
Group-A Services/Posts 

(i) Indian Railway Service of Electrical Engineers. 

(ii) Indian Railway Stores Service (Electrical 
Engineering Posts). 

(iii) Central Electrical & Mechanical Engineering 
Service (Electrical Engineering Posts). 

(iv) Indian Naval Armament Service (Electrical 
Engineering Posts). 

(v) Central Power Engineering Service (Electrical 
Engineering Posts). 

(vi) Military Engineer Service (IDSE) (Electrical and 
Mechanical Cadre) (Electrical Engineering Posts). 

(vii) Assistant Executive Engineer Group ‘ A’ (Electrical 
Engineering Posts) in the Corps of E.M.E., 
Ministry of Defence. 

(viii) Assistant Naval Store Officer Grade-I (Electrical 
Engineering Posts) in Indian Navy. 
CATEGORY IV—ELECTRONICS AND TELE¬ 
COMMUNICATION ENGINEERING 
Group-A Services/Posts 

(i) Indian Railway •Service of Signal Engineers. 

(ii) Indian Railway Stores Service (Telecommuni¬ 
cation/Electronics Engineering Posts). 

(iii) Indian Ordnance Factories Service (Engineering 
Branch) (Electronics Engineering Posts). 

(iv) Indian Naval Armament Service (Electronics 
Engineering Posts). 

(v) Central Power Engineering Service (Electronics 
and Telecommunication 1 Engineering Posts). 

(vi) Assistant Executive Engineer Group A’ 
(Electronics Engineering Posts) in the Corps of 
E.M.E. Ministry of Defehce. 

(vii) Engineer Group ‘A’ in the Wireless Planning 
Coordination Wing/Mbnitoring Organisation 
(M/o Communications! & IT, Department of 
Telecommunications). 

(viii) Assistant Naval Store Officer Grade-I (Electronics 
& Telecom Engineering Posts) in Indian Navy. 

1. The examination will be conducted by the Union 
Public Service Commission in the manner prescribed in 
Appendix-1 to these Rules. 

The dates on which and the places at which the 
examination will be held shall be fixed by the Commission. 

2. A candidate may compete in respect of any one 
of the categories of Services/Posts viz. Civil Engineering or 
Mechanical Engineering or Electrical Engineering or 
Electronics & Telecommunicationfeigineering A candidate 
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who qualifies on the result of the written part cf the examination 
will be required to indicate clearly in the detailed application 
form the Services/Posts for which he/she wishes to be 
considered in the order of preference. The candidate is advised 
to indicate as many preferences as he wishes to so that having 
regard to his rank in order of merit due consideration can be 
given to his preferences when making appointment. 

N.B. (i) Candidates are advised to indicate all the 
Services/Posts for which they are eligible in terms of the 
Rules in the order of preference in their detailed application 
form. In case a candidate does not give any preference for 
any Service/Post or does not include certain Services/ Posts 
in his application form, it will be assumed that he has no 
specific preference for those Services/Posts and in that 
event he shall be allocated to any of the remaini ng Services/ 
Posts in the order as appearing in the notification and in 
which there are vacancies after allocation of candidates 
according to the Services/Posts of their preference. 

(ii) No request for addition/alteration in the 
preferences indicated by a candidate in his detailed 
application form willbe entertainedby the Commission. 

(iii) Departmental candidates are the candidates 
admitted to the examination under age relaxation [Vide Rule 
5(b)]. Such candidates may give their preferences for the 
Services/Posts in other Ministries/Departments also. 

(iv) Candidates admitted to the examination under 
the proviso to Rule 6 will be considered only for the posts 
mentioned in the said proviso and their preference for other 
Services and Posts, if any, will be ignored. 

(v) The candidates will be allotted to various 
Services/Posts strictly in accordance with their merit 
position, preferences exercised by them and number of 
vacancies, subject to their medical fitness. 

3. The number of vacancies to be filled on the results 
of the examination will be specified in the Notice issued by 
the Commission. 

Reservation will be made for candidates belonging 
to the Scheduled Castes, the Scheduled Tribes, the Other 
Backward Classes and physically disabled categories in 
respect of vacancies as may be fixed by the Government. 

4. A candidate must be either:— 

(a) a citizen of India, or 

(b) a subject of Nepal, or 

(c) a subject of Bhutan, or 

(d) a Tibetan refugee who came over to India before 
the 1st January, 1962 with the intention of 
permanently settling in India, or 

(e) a person of Indian origin who has migrated from 
Pakistan, Burma, Sri Lanka, the East African 
countries of Kenya, Uganda, the United Republic 
of Tanzania, Zambia, Malawi, Zaire and Ethiopia 
or Vietnam with the intention of permanently 
settling in India. 

Provided that a candidate belonging to categories 
(b), (c), (d) and (e) above shall be a person in whose favour 


a certificate of eligibility has been issued by the Government 
oflndia. 

A candidate in whose case a certificate of eligibility 
is necessary, may be admitted to the examination but the 
offer of appointment may be given only after the necessary 
eligibility certificate has been issued to him by the 
Government of India. 

5. (a) A candidate for this examination must have 
attained the age of 21 years and must not have attained 
the age of 30 years on the 1st August, 2006 i.e.‘he must 
have been bom not earlier than 2nd August, 1976 and; ol 
later than the 1st August, 1985. 

(b) The upper age-limit of 3 0 years wil 1 be relaxable 
upto 35 years in the case of Government serv ants of the 
following categories, if they are employed in a Department/ 
Office under the control of any of the authorities mentioned 
in column 1 below apd apply for admission to the 
examination fpr all. or any of the Service(s)/Post(s) 
mentioned in column 2, for which they are otherwise eligible. 

(i) A candidate who holds substantively a 
permanent post in the particular Departmcnt/Office 
concerned. This relaxation will not be admissible to a 
probationer appointed against a permanent post in the 
Dcpartment/Ofifice during the period of his probation. 

(ii) A candidate who has been continuously in a 
temporary service on a regular basis in the particular 
Department/Office for at least 3 years on the 1st August, 
2006. 


Column 1 ' Coburn 2 

Railway Department lKS.fi 

LRSJMUC 


IRS.EE. 

IJft&SM 

?RS.S. 


Central Public Works 
Department 
Engineer in-Chief 
Army Headquarters 


Directorate General 
Ordnance Factories 


CES. Group 4 A' C.E. & 
M.E.S., Group 'A 
U E. S. Group A (l.D.S.E.) 
(£ & R Cadre) and Surv eyor 
or Works Cadre, MES Group 
A (LD.SE){EAM Cadre) 
I.O F.S Group A 


Central Water Commission C W.E. Service (Group A’) 
Central Electricity Authority C.P.E. Service (Group A ) 


Wireless Planning and 
Coordination wing/ 

Monitoring Organisation Engineer Gr. A‘ 

Indian Navy Indian Nava] Armament 

Serv ice. Assistant Nava! Store 
Officer Grade-1 

Border Roads Organisation Border Roads Engineering 

Service 
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0)1 I _(2)_ 

Geological , 

Survey of India Drilling Engineer (Jr.) Gr. ‘A’ 

’ Note. --J-The period of apprenticeship if followed by 
appointment against a working post on the Railways may be treated 
as Railway Service for the purpose of age concession. 

I (c) The upper age-limit prescribed above will be 
further relax: ible: 

(i) Up o maximum of five years if a candidate belongs 
to i Scheduled Caste or a Scheduled Tribe. 

(ii) Upio maximum of three years in the case of 
car didates belonging to Other Backward Classes 
wh 3 are eligible to avail of reservation applicable 
to i inch candidates. 

(iii) Up to maximum of five years if a candidate had 
ore inarily been domiciled in the State of Jammu 
an i Kashmir during the period from the 
I st January; 1980 to the 31st day of December, 1989. 

(iv) Uplo maximum of three years, in the case of 
Defence Services personnel, disabled in 
op:ralions during hostilities with any foreign 
col intry or in a disturbed area, and released as a 
consequence hereof. 

(v) Up to maximum of five years in the case of Ex- 
sci Gccmcn including Commissioned Officers and 
EC Os/SSCOs. who have rendered at least five 
years Military Service as on 1st August, 2006 and 
have been released (i) on completion of 
assignment (including those whose assignment 
is due to be completed within one year from 
1st August, 2006) otherwise than by way of 

j di; missal or discharge on account of misconduct 

| or inefficiency, or (ii) on account of physical 

j dii ability attributable to Military Service, or < iii) 

i on invalidment. 

. jtyi) U| ito maximum of five years in the case of ECOs/ 
S£ COs who have completed an initial period of 
as ngnmcnl of five years of Military' Service as on 
I si August, 2006 and whose assignment has 
bem extended beyond five years and in whose 
case the Ministry of Defence issues a certificate 
th H they can apply for civil employment and they 
will be released on three months notice on 
selection from the date of receipt of offer ^f 
appointment. 

(vii) Upioa maximum of 10 years in the case of blind, 
dqaf-inutc and Orthopaedics!ly handicapped 
persons. 

NOTE I : Candidates belonging lo the Scheduled 
Casjlcs ana the Scheduled Tribes and Other Backward 
Classes wl o arc also covered under any other clauses of 
Rulfc (5)(c) above, viz., those coming under the category- of 
ExnScrvicc men. persons domiciled in the State of J&K. 
bluid. deaf mute and orthopaedically handicapped etc. will 
be eligible for grant of cumulative relaxation under both 
the l categories. 


NOTE II: The term ex-servicemen will apply to the 
persons who are defined as ex-servicemen in the Ex- 
servicemen (Reemployment in Civil Services and Posts) 
Rules, 1979, as amended fromtime to time. 

NOTE III: The age concession under Rule 5(c)(v) 
and (vi) will not be admissible tp Ex-Servicemen and 
Commissioned Officers including ECOs/SSCOs, who are 
released on own request. 

NOTE IV : Notwithstanding the provision of age 
relaxation under Rule 5(c)(vii)j above, a physically 
handicapped candidate will be considered to be eligible for 
appointment only if he/she (after sudh physical examination 
as the Government or appointing! authority, as the case 
may be, may prescribe) is found to Satisfy the requirements 
of physical and medical standards for the concerned 
Service/Posts to be allocated to the physically 
handicapped candidate by the Government. 

N.B.—The candidature of a person who is admitted 
to the examination under the age concession mentioned in 
Rule 5(b) above shall be cancelled 1 if, after submitting his 
application he resigns from service or his services are 
terminated by his department/offfiie either before or after 
taking the examination. He will, however, continue to be 
eligible if he is retrenched from the service or post after 
submitting his application. 

A candidate who after submitting his application to 
(he department is transferred to cither depart ment/office 
will be eligible to compete under departmental age 
concession prov ided his application has been forwarded 
by his parent department. 

SAVE AS PROVIDED ABOVE THE AGE LIMITS 
PRESCRIBED CAN IN NO CA$E BE RELAXED 

The date of birth accepted byj the Commission is that 
entered in the Matriculation or Secondary School Leaving 
Certificate or in a certificate reqognised bv the Indian 
University as equivalent to Matriculation or in an extract 
from a Register or Matriculates maintained by a University' 
which extract must be certified byj the proper authority of 
the University or in the Higher Secondary or an equivalent 
examination certificate. i 

No other document relating to age like horoscope 
affidavits, birth extracts from Municipal Corporation Service 
r 'Cords and the like will be accepted. 

The expression Malriculation/Higher Secondary 
Examination Certificate in this part of the instruction include 
the alternative certificates mentioned above. 

NOTE 1: Candidates should no^e that only the date of 
birth as recorded in the Matriculation/ Secondary 
Examination Certificate or an equivalent 
certificate on the date of submission of 
application will be accqpled-by the Commission 
and no subsequent request for its change will 
be considered or granted. 

NOTE2: Candidate should alsoinote that once a date of 
birth has been claimed by them and entered in 
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the records of the Commission for the purpose 
of admission to an Examination, no change will 
be allowed subsequently (or at any other 
Examination of the Commission) on any ground 
whatsoever. 


6. A candidate must have— 

(a) obtained a Degree in Engineering from a University 
incorporated by an Act of the Central or State 
Legislature in India or other Educational Institutes 
established by an Act of Parliament or declared 
to be deemed as University under Section 3 of the 
University Grants Commission Act, 1956; or 

(b) passed Sections A and B of the Institution 
Examinations of the Institution of Engineers 
(India); or 

(c) obtained a Degree/Diploma in Engineering, from 
such foreign University/College/ Institution and 
under such conditions as may be recognised by 
the Government for the purpose from time to time; 
or 

(d) passed Graduate Membership Examination of the 
Institution of Electronics and Telecommunication 
Engineers (India); or 

(e) passed Associate Membership Examination Parts 
II and Ill/Sections A and B of the Aeronautical 
Society of India; or 

(f) passed Graduate Membership Examination of the 
Institution of Electronics and Radio Engineers, 
London held after November, 1959: 

Provided that a candidate for the posts of Indian 
Naval Armament Service (Electronics Engg. Posts) and 
Engineer group A in may possess any of the above 
qualifications or the qualification mentioned below namely; 

M.Sc. degree or its equivalent with Wireless 
Communication Electronics, Radio Physics or Radio 
Engineering as a special subject. 

NOTE 1.— A candidate who has appeared at an 
examination the passing of which would 
render him educationally qualified for this 
examination, but has not been informed of 
the result, may apply for admission to the 
examination. A candidate who intends to 
appear, at such a qualifying examination may 
also apply. Such candidates will be admitted 
to the examination, if otherwise eligible, but 
their admission would be deemed to be 
provisional and subject to cancellation, if 
they do not produce proof of having passed 
the requisite qualifying examination 
* alongwith the detailed application which will 
be required to be submitted by the candidates 
who qualify on the result of the written part 
of the examination. 


NOTE 2.— In exceptional cases the Commission may 
treat a candidate who has not any of the 
qualifications prescribed in this rule, as 
educationally qualified provided that he has 
passed examinations conducted by other 
institutions the standard of which in the 
opinion of the Commission justifies his 
admission to the examination. 

NOTE 3.— A candidate who is otherwise qualified but 
who has taken a degree from a foreign 
University which is not recognised by 
Government, may also apply to the 
Commission and may be admitted to the 
examination at the discretion of the 
' Commission. 

7. Candidates must pay the fee prescribed in the 
Commission’s Notice. 

8. All Candidates in Government service, whether 
in permanent or in temporary capacity or as work charged 
employees, other than casual or daily rated employees or 
those serving under Public Enterprises will be required to 
submit an undertaking that they have informed in writing, 
their Head of Ofifice/Department that they have applied for 
the Examination. 

Candidates should note that in case a communication 
is received from their employer by the Commission 
withholding permission to the candidates applying for/ 
appearing at the examination, their application will be liable 
to be rejected/candidature will be liable to be cancelled. 

9. The decision of the Commission as to the 
acceptance of the application of a candidate and his 
eligibility or otherwise for admission to the examination 
shall be final. 

The candidates applying for the examination should 
ensure that they fulfil all the eligibility conditions for 
admission to the Examination. Their admission at all the 
stages of examination for which they are admitted by the 
Commission viz. written Examination and Interview Test 
will be purely provisional, subject to their satisfying the 
prescribed eligibility conditions. If on verification at any 
time before or after the written Examination or Interview 
Test it is found that they do not fulfil any of the eligibility 
conditions, their candidature for the examination will be 
cancelled by the Commission. 

10. No candidate shall be admitted to the examination 
unless he holds a certificate of admission from the 
Commission. 

11. A Candidate who is or has been declared by the 
Commission to be guilty of;— 

(i) obtaining support for his candidatures by any 
means; or 

(ii) impersonating; or 

(Hi) procuring impersonation by any person; or 
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(iv) submitting fabricated documents or documents 
which have been tampered with; or 
(fv) making statements which are incorrect or false or 
suppressing material information; or 

(ii) rest >rting to any other irregular or improper means 
in connection with his candidature for the 
exa ruination; or 

(\fu) usn ig unfair means during the examination; or 
(viii) writing irrelevant matter including obscene 
lanj piage or pornographic matter in the script(s); 
or T 

(jx) nriibehaving in anv other manner in the 
\ exa nination hall, or 

(x) harassing or doing bodily harm to the staff 
employed by the Commission for the conduct of 
thei r exami nation: or 

(ja) beii ig in possession of or using any ccllular/mobile 
! phene/pager or any electronic equipment or 
| dev ice or any other equipment capable of being 
! usei as a communication device during the 
I exa lunation: or 

Cyii) violating any of the instructions issued to 
| can lidates alongvvith their admission certificate 
permitting them to take the examination: or 
(xp) attempting to commit or as the case may be 


abetting the commission of all or any of the acts 
specified in the foregoing clauses. 

May inkiddition to rendering himself liable to criminal 
aition l^e liable— 

(i) to bp disqualified bv the Commission from the 
examination for which he is a candidate: and/or 


(p) to bd debarred either permanently or for a specified 
! peripd— 

(i) iby the Commission from any examination or 

i selection held by them: 

(ii) by the Central Government, from any 
{employment under them; and 

(p) if hd is already in service under the Government, 

; to disciplinary action under the appropriate rules: 
Provided that no penalty under this rule shall be 
imposjed except after— 

i (i) (giving the candidate an opportunity of 
(making such representation in writing as he 
may wish to make in that behalf; and 
(ii) jtaking the representation if any submitted 

t y the candidate, within the period allowed 
3 him, into consideration. 

:12. Candidates w ho obtain such mini mum qualifying 
marM in the jwritten examination as may be fixed by the 
Commission hi their discretion sh all be summoned by them 
for an (interview' for a personality test: 

Provided that candidates belonging to the Scheduled 
Caste$ or thej Scheduled Tribes or the Other Backward 
Classes may bp summoned for an interview fora Personality 


Test by the Commission by applying relaxed standards if 
the Commission are of the opinion jthht sufficient number 
of candidates from these communities are not likely to be 
summoned for interview for a persdnafity test on the basis 
of the general standard in order to fill up the vacancies 
reserv ed for them. 

13 (i) After interview, the candidates will be arranged 
by the Commission in the order of merit as disclosed by the 
aggregate marks finally awarded to,each candidate. 
Thereafter, the Commission shall, for the purpose of 
recommending candidates against unreserved vacancies, 
fix a qualifying mark (hereinafter referred to as general 
qualifying standard) with reference to ,thc number of 
unreserved vacancies to be filled dip on ihc basis of the 
examination. For the purpose of recommending reserv ed 
category' candidates belonging to the Scheduled Castes, 
the Scheduled Tribes and the Other Backward Classes 
against reserv ed vacancies, the Conimissionrinav relax the 
general qualifying standard with reference to number of 
reserved vacancies to be filled up in each of thfcse categories 
on the basis of the examination: 

Provided that the candidates belonging to the 
Scheduled Castes, the Scheduled Tribes and the Other 
Backward Classes who have not Availed themselves of 
any of the concessions or relaxations in the eligibility or 
the selection criteria, at any stage of the examination and 
who after taking into account thp general qualifying 
standards arc found fit for recommendation by the 
Commission shall not be rccompicndcd against the 
vacancies reserved for the Scheduled Castes, the 
Scheduled Tribes and the Other Backward Classes. 

(ii) While making service allocation, the candidates 
belonging to the Scheduled Castes,!thc Scheduled Tribes 
and the Other Backward Classes rpeommended against 
unserved vacancies may be adjusited against reserved 
vacancies by the Government if by this process they get 
a service of higher choice in the order of their preference. 

(iii) Tile Commission may further lower the qualifying 
standards to take care of any shortfall of candidates for 
appointment against unreserved vacancies and any surplus 
of candidates against reserved vacancies arising out of 
the provisions of this rule, the Commission may make the 
recommendation in the manner prescribed in sub-rule (iv) 
and (v). 

(iv) While recommending the candidates, the 
Commission shall, in the first instance, take into account 
the total number of vacancies in all (categories. This total 
number of recommended candidates shall be reduced by 
the number of candidates belonging to the Scheduled 
Castes, the Scheduled Tribes and Ihe Other Backward 
Classes who acquire the merit at or above the fixed general 
qualifying standard without availing themselves of any 
concession or relaxation in the eligibility or selection criteria 
in terms of the proviso to sub-rule (if Along with this list 
of recommended candidates, the Commission shall also 
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declare a consolidated reserve list of candidates, which 
will include candidates * from general and reserved 
categories ranking in order of merit below the last 
recommended candidate under each category. The number 
of candidates in each of these categories will be equal to 
the number of reserved category candidates who were 
included in the first list without availing of any relaxation 
or concession in eligibility or sfelection criteria as per proviso 
to sub-rule (i). Amongst the reserved categories, the 
number of candidates from each of the Scheduled Castes, 
the Scheduled Tribes and the Other Backward Classes 
categories in the reserve list will be equal to the respective 
number of vacancies reduced initially in each category. 

(v) The candidates recommended interms of the 
provisions of sub-rule (iv), Shall be allocated by the 
Government to the services and where certain vacancies 
still remain to be filled up, the Government may forward a 
requisition to the Commission requiring it to recommend, 
in order of merit, from the reserve list, the same number of 
candidates as requisitioned for the purpose of filling up 
the unfilled vacancies in each category. 

14. The minimum qualifying marks as specified under 
rules 12 and 13 may be relaxable at the discretion of the 
Commission in favour of physically handicapped 
candidates in order to fill up the vacancies reserved for 
them: 

Provided that where a physically handicapped 
candidate obtains the minimum qualifying marks in his own 
merit in the requisite number for General or the Scheduled 
Castes or the Scheduled Tribes or the Other Backward 
Classes category candidates, then, the extra physically 
handicapped candidates, i.e., more than the number of 
vacancies reserved for them, shall not be recommended by 
the Commission on the relaxed standards. 

15. The form and manner of communication of the 
result of the examination to individual candidates shall be 
decided by the Commission in their discretion and the 
Commission will not enter into correspondence with them 
regarding the result. 

16. Subject to other provisions contained in these 
rules, successful candidates will be considered for 
appointment on the basis of the order of merit assigned to 
them by the Commission and the preferences expressed by 
them for various Services/Posts at the time of their 
application 

17. Success in the examination confers no right to 
appointment unless the Government is satisfied after such 
an enquiry as may be considered necessary, that the 

. candidate having regard to his character and antecedents, 
is suitable in all respects for appointment to the service. 

18. To be passed as fit for appointment, a candidate 
must be in good mental and bodily health and free from 
any physical defect likely to interfere with the discharge of 
his duties as an officer of the service. A candidate who 
after such medical examination as Government or the 
appointing authority, as the case may be prescribe is found 


not to satisfy these requirements will not be appointed. 

THE ATTENTION OF THE CANDIDATES IS 
INVITED TO THE REGULATION RELATING TO THE 
PHYSICAL EXAMINATION PUBLISHED HEREWITH. 
IT WILL BESEENTHEREFROMTHATTHERETYSKAL 
STANDARDS PRESCRIBED VARY FOR DIFFERENT 
SERVICES. THE CANDIDATES ARE THEREFORE 
ADVISED TQ KEEP THESE STANDARDS IN VIEW, 
WITH SPECIFIC REFERENCE TO SERVICES FOR 
WHICH THEY HAVE COMPETED/EXPRESSED 
PREFERENCES TO THE UNION PUBLIC SERVICE 
COMMISSION. 

THE CANDIDATES SHOULD NOTE THAT THEY 
WILL RECEIVE SEPARATE INTIMATION REGARDING 
MEDICAL EXAMINATION FROM THE MINISTRY OF 
RAILWAYS (RAILWAY BOARD). IF NO 
COMMUNICATION IS RECEIVED WITHIN 15 DAYS 
OF THE DECLARATION OF THE FINAL RESULT, 
PLEASE CONTACT MINISTRY OF RAILWAYS 
(RAILWAY BOARD). 

The candidates may also please note that: 

Ci) Every candidate, finally qualified, will have to 
undergo a medical examination as and when 


(ii) 

be at the discretion of the Ministry of Railways 
(Railway Board). The findings of the Railway 
Medical Board will be taken as final and binding for 
all allotment purposes. 

(hi) A sum ff Rs. 100/- Rupees (One Hundred Only) in 
cash, is required to be paid by them to the Medical 
Board; 

(iv) No travelling allowance will be paid for the journey 
performed in connection with the medical 
examination, and 

(v) the fact that a candidate has been physically 
examined will not mean or imply that he will be 
considered for appointment. 

Note .—In order to prevent disappointment, 
candidates are advised to have themselves examined by a 
Government Medical Officer of the standing of a Civil 
Surgeon, before applying for admission to the examination. 
Particulars of the nature of the medical test to which 
candidates will be subjected before appointment and of 
the standards required are given in Appendix II, For the 
disabled/Ex-Dcfence Services personnel the standards will 
be relaxed consistent with requirements of each service. 

19, For being considered against the vacancies 
reserved for them, the physically disabled persons should 
have disability of Forty per cent (40%) or more. However, 
such candidates shall be required to.meet one or more of 


decided byMinistry of Railways (Railways Board) 
irrespective! of the fact that he/she has appeared 
for such medical examination in the past and found 
fit or unfit an the basis of earlier examination. 

The medial examination will be conducted at 
various Railway Hospitals, the date and place will 
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the fallowing physically requirements/abilities which may 
be n jcessaA' for performing the duties in the concerned 
Services/Pasts :— 

code PHYSICAL REQUIREMENTS 
F 1. j Work performedby manipulating (with Fingers) 
PP j 2. Work performed by pulling & pushing 

L i 3. Work performed by lifting 

KC 4. Work performed by kneeling and Crouching 
B 5. Work performed by bending 
S 6. Work performed by sitting (on bench or chair) 
ST 7. Work performed by standing 

W 8. Work performed by walking 

SE 9. Work performed by seeing 

H 10. Work performed by hearing/speaking 

RW 11. Work perfomed by reading and writing. 

The f inctional classification in their case shall be, 
one or more of the following, consistent with the 
requ iremen s of the concerned Services/Posts :— 
FUNCTIONAL CLASSIFICATION 
CO0E FUb CHONS 

1. both legs affected but not arms. 

2. Doth arms affected—a. impaired reach 
b, weakness of grip. 

3. Doth legs and both arms affected. 

4. one leg affected 
(Ror L) 


BL 

BA 

bla| 

OL 


OA 


BH 

MW 

B. 

PB 

D 

PD 


Dne arm affected 
'RorL) 


a impaired reach 

b. weakness of grip 

c. ataxic 
a impaired reach 

b. weakness of grip 

c. ataxic 

stiff back and hips (cannot sit or stoop), 
nuscular weakness and limited physical 
endurance 
he blind. 

9. jartially blind 

10. he deaf 

11. ] Dartially deaf. 

20. No person:— 

who las entered into or contracted a marriage with 
a peison having a spouse living, or 
who having a spouse living has. entered into or 
conti acted a marriage with any person, shall be 
eligil >le for appointment to service : 

Prov: ded that Central Government may if satisfied 
that s uch marriage is permissible under the personal 
law < ppi i cable to such person and other party to 
the marriage and there are other grounds for so 
doinj; exempt any person from the operation of this 
rule. 

indidates are informed that some knowledge 
of Hi idi prit r to entry into service would be of advantage 
in pa ssing d jpartmental examinations which candidates 
have (to pass after entry into service. 


i 

(aj) 

(bj) 


i 21 . 


22. Brief particulars relating to the Services/Posts 
to which recruitment is being made through this 
examination are given in Appendix III. 

MAMTA KANDWAL, Dy. Director, Railway Board 
APPENDIX! 

1. The examination shall bq conducted according 
to the following plan:— 

Part I.—The written examination will comprise two 
sections—Section I consisting only of objective type of 
questions and Section II of conventional papers. Both 
Sections will cover the entire syllabus of the relevant 
engineering disciplines viz. Civil Ehgineering. Mechanical 
Engineering. Electrical Engineering and Electronics & 
Telecommunications Engineering, the Standard and syllabi 
prescribed for these papers are giYen in Schedule to the 
Appendix. The details of the writtertexamination i.e. subject 
are given in para 2 below. 

Part II—Personality test carrying a maximum of 200 
marks of such of the candidates vyho qualify on the basis 
of the written examination. 


2. The following will be theisubjects for the written 
examination:— 


Subject 

Duration 

Maximum 

Marks 

(1) 


(3) 

Category-I CIVIL ENGINEERING 



Section-I—Objective Papers 


Papers 

General Ability Test 

2frrs. 

200 

(Part A: General English) 



(Part B: General Studies) 



Civil Engineering Paper-I 

2hrs. 

200 

Civil Engineering Paper-11 

2hrs. 

I 

200 

Section II—Conventional Papers 


Civil Engineering Paper-1 

3'hrs. 

200 

Civil Engineering Paper-II 

3krs. 

200 


TOTAL 

1000 


Category-!! MECHANICAL ENGINEERING 
Section-I—Objective Papers 
General Ability Test 2hrs. 200 

(Part A: General English) 

(Part B : General Studies) 

Mechanical Engineering 2hrs. 200 

Paper-I 
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(1) 

(2) 

Q) 

Mechanical Engineering 

Paper-n 

2hrs. 

200 

Section II—Conventional Papers 


Mechanical Engineering 

3hrs. 

200 . 

Paper-1 

Meclianical Engineering 

Paper-II 

3hrs. 

200 


TOTAL 

1000 

Category-111 ELECTRICAL ENGINEERING 


Section I—Objective Papers 
General Ability Test 

2hrs. 

;ioo 

(Part A: General English) 

(Part B: General Studies) 
Electrical Engineering Paper-I 

2hrs. 

:>oo 

Electrical Engineering Paper-11 

2hrs. 

200 

Section II—Conventional Papers 


Electrical Engineering Paper-I 

3 hrs. 

200 

Electrical Engineering Paper-11 

3hrs 

200 • 


TOTAL 

1000 

Category IV—ELECTRONICS AND TELECOM 

MUNICAOON, ENGINEERING 
Section-I—Objective Papers 
General Abi lity Test 
(Part A: General English) 

(Part B: General Studies) 
Electronics & Telecom¬ 
munication 

2hrs. 

200 

Engineering Paper I 

Electronics & Telecom- 

2hrs. 

200 

m unication 

Engineering Paper II 

2hrs. 

200 

Section 11—Conventional Papers 


Electronics & Telecom¬ 
munication 

Engineering Paper I 

Electronics & Telecom- 

3hrs. 

200 

munication 

Engineering Paper II 

3 hrs. 

200 


TOTAL 

1000 


Note: Candidates are advised to read carefully special 
instructions to candidates for conventional type tests and 
objective type tests given in Appendix-1 V (Part A & Part 
B) including the procedure regarding filing in the Answer 
Sheet of objective type tests in the Examination Hall 
published in the Employment News/Rozgar Samachar 
dated 144) 1-2006. 


3. In the Personality Test special attention will be 
paid to assessing the candidate's capacity for leadership, 
initiative and intellectual curiosity, tact and other social 
qualities, mental and physical energy, powers of practical t . 
application and integrity of character. 

4. Conventional papers must be answered in English. 

Question paper Will be set in English only. - * . 

5. Candidates must write the papers in their own 
hand. In no circumstances will they be allowed the help bf 
a scribe to write the answers for them. 

6. The Commission have discretion to fix minimum 
quaifying marks in any or all the papers of the examination. 

The Objective Type papers as contained in Section-I of the 
Plan of the Examination will be evaluated first and evaluation 
of the Conventional Type papers contained in Section-lMj|| 
of the Plan of Examination will be done only of . those 
candidates who obtain the minimum qualifying marks in 
Objective types papers, as fixed by theCdmmisstbn. 

7. Marks will not be allotted, for mere superficial 

knowledge. , 

8. Deduction upto five per cent of the maximum maiks 
for the written papers will be made for illegible handwriting. 

9. Credit will be given for orderly, effective atid exact 
expression combined with due economy of words in the 
conventional papers of the examination. 

10 In the question papers, wherever required, SI 
units will be used. 

NOTE:—Candidates will be supplied with standard 
tables/charts in SI units in the Examination hall for reference 
purpose, wherever considered necessaH'. " ' J " 

11. Candidates are permitted to bring and use battery 
operated pocket calculators for conventional (essay) type 
papers only. Loaning or inter-changing of calculators in 
the Examination Hall is not permitted. 1; 

It is also important to note that candidates are not. 
permitted to use calculators for answering objective type, 
papers (Test booklets). They should not therefore, bring 
the same inside the Examination Hall , 

12. Candidates should use only International form 
of Indian numerals (e.g. 1,2,3,4,5 etc.) while answering 
question papers. 

SCHEDULE TO APPENDIX L 

Standard and Syllabi 

The standard of paper in General Ability Test will be 
such as may be expected of an Engineering/Science 
Graduate. The standard of papers in other subjects will 
approximately be that of an Engineering Degree Examination 
of an Indian University. There will be no practical 
examination in any of the subjects. 


99 G1/2006—6 
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GENSkALAtolUTY 


fart A 


TEST 


General English : The question paper in 
General English will be designed to test'the candidates ’s 
understanding of English and workman like use of words. 

1 *aitB: fceneral Studies: The paper in General Studies 
will in dude la Knvledge of current events and of such matters 
of eve yday o iservation and experience in their scientific 
aspect ► as m; y be expected of an educated person. The 
tvill als d include questions on History of India and 
Geogr iphy ol a nature which candidates should be able to 
answef without special study. 

CIVIL ENGINEERING 

(f^r both Objective and conventional type papers) 

I PAPERS 

1. BlllLWNG MATERIALS 


iTimben 


;cqo 


timbe^, 
dire 
stress 
designs 


absorb! 


Bricks 

tion, 


igredien 


mj 

stren, 
methdds 




: Different types and species of structural 
densi^-moisture relationship, strength in different 
ns, d fects, influence of defects on permissible 
preser ration, dry and wet rots, codal provisions for 
. Plyv food. 

Types, Indian Standards classification, 
Saturation factor, strength in masonry, 
nfhtejtce of i loitar strength on masonry strength. 

Cemen : Compounds of, different types, setting times 
stren( th 

Cement Mortar : Ingredients, proportions, water 
denial id, mor tars for plastering and masonry. 

Concri te : Importance of W/C Ratio, strength 
its ii icluding admixtures, workability, testing for 
elasticity, non-destructive testing, mix design 


B. SOLID MECHANICS 


Elastic 


constants, stress, plane stress, Mohr s circle 
of stress, stains, plane strain, Mohr’s circle of strain 
combined strt ss; Elastic theories of failure; Simple bending, 
shearj Torsic n of circular and rectangular sections and 
simple memb its. 

fk ST? UCTURAL ANALYSIS 

Analysis of determinate structures—different 
methcjds incli iding graphical methods. 

Analys is of indeterminate skeletal frames—moment 
distribution, i lope-deflection, stiffness and force methods, 
energy methe ds. Muller-Breslaie principle and application 

Plasticjanalysis of indeterminate beams and simple 
frame s—shape factors. 

4. DESIGN OF STEEL STRUCTURES 


Deb] 

desig^i 


connections 




Principles of working stress method/Design of 
i,: limple members. Built-up sections and frames, 
of Ii idustrial roofs. Principles of ultimate load 
. Desij ;n of simple members and frames. 


5. DESIGN OF CONCRETE AND MASONRY 
STRUCTURES 

Limit state design for beding, shear, axial 
compression and combined forces. Codal provision's for 
slabs, beams walls and footings. Working stress method 
of design of R. C. members. 

Principles of prestressed concrete design, materials, 
methods of prestressing, losses. Designs of simple members 
and determinate structures. Introduction of prestressing 
of indeterminate structures. 

Design of brick masonry as par I. S. Codes. 

6. CONSTRUCTION PRACTICE, PLANNING 
AND MANAGEMENT 

Concerting Equipment: 

Weight Batcher, mixer vibrator, batching plant, 
concrete pump. 

Cranes, hoists, lifting equipment. Earthwork Equip¬ 
ment; 

Power shovel, hoe, dozer, duniper, trailers and trac¬ 
tor, rollers, sheep foot rollers, pumpfc. 

Construction, Planning and Management: 

Bar chart, linked bar chart, whrk-break down struc¬ 
tures. Activity-on-arrow diagrams; Critical path, probabi¬ 
listic activity durations. Event-basetJ networks, PERT net¬ 
work; Time-cost study, crashing; resource allocation. 

PAPER-fl 

1. (a) FLUID MECHANICS, OPEN CHANNEL, FLOW, 
PIPE FLOW 

Fluid Properties, Perssure, Thrust, Buoyancy; Flow 
kinematics; Integration Flow equations; Flow 
measurement; Relative Motin, Moment of momentum; 
Viscosity, Boundary layer and control. Drag, Lift ; 
Dimentional Analysis. Modelling Cavitation; Flow 
oscillations; Momentum and Energy principles in open 
channel flow. Flow controls. Hydraulic jump. Flow section 
and properties; Normal flow. Gradually varied flow: 
Surges, Flow development and tosses in pipe flows, 
Measuremen, Siphons, Surges and Water hammer. 
Delivery of Power, Pipe networks. 

(b) HYDRAULIC MACHINES AND HYDROPOWER 

Centrifugal pumps, types, performance parameters, 
scaling pumps in parallel. Reciprocating pumps, air ves¬ 
sels, performance parameters. Hydraulic ram. Hydraulic 
turbines types, performance parameters/controls, choice, 
power houses, classification and layout, storage, pondage, 
control of supply. 

2. (a) HYDROLOGY 

Hydrological cycle, precipitation and related data 
analysis, PMP unit and synthetic hVdrographs; Evapora¬ 
tion and transpiration; Floods and their management, PMF; 
Streams and their gauging: River morphology; Routing of 
floods; Capacity of Reservoirs. 
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(b) WATER RESOURCES ENGINEERING 

Water resources of the globe; Multipurpose uses of 
Water: Soil-Plant-Water relationship, irrigation systems, 
water demand assessment; Storages and their yields, 
ground water yield and well hydraulics; Water-logging, 
drainage design; irrigation revenue; Design of rigid bound¬ 
ary canals, Lacey’s and Tractive force concepts in canal 
design, lining of canals; Sediment transport in canals; Non- 
overflow and overflow sections of gravity dams and’their 
design Energy dissipators and tailwater rating; Design of 
headworks distribution works, falls, cross-drainage works, 
outlets; River raining. 

ENVIRONMENTAL ENGINEERING 

3. (a) WAITER SUPPLY ENGINEERING 

Sources of Supply, yields, design of intakes and con¬ 
ductors; Estimation of demand; Water quality standards. 
Control of Water-borne diseases; Primary and secondary 
treatment detailing and maintenance of treatment units; 
Conveyance’ and distribution systems of treated water, leak¬ 
ages and control; Rural water supply; Institutional and 
industrial water supply. 

(b) WASTE WATER ENGINEERING 

Urban rain water disposal: Systems of sewage collec¬ 
tion and disposal, Design of sewers and sewerage systems; 
pumping. Characteristics of sewage and its treatment. Dis¬ 
posal of products of sewage treatment, stream flow rejuve¬ 
nation; Institutional and industrial sewage management; 
Plumbing Systems; Rural and semi-urban sanitation. 

(c) SOLID WASTE MANAGEMENT 

Source, classification, collection and disposal; 
Design and Management of Landfills. 

(d) AIR AND NOISE POLLUTION AND ECOLOGY 

Sources and effects of air pollution, monitoring of air 
pollution; Noise pollution and Standards; Ecological chain 
and balance. Environmental assessment. 

4. (a) SOIL MECHANIC’S 

Properties of soils, classification and interrelation¬ 
ship. Compaction behaviour, methods of compaction and 
their choice; Permeability and seepage, flownets. Inverted 
filters; Compressibility and consolidation; Shearing resis¬ 
tance. Stresses and failure; Soil testing in laboratory and in 
situ; Stresi path and applications; Earth pressure, theo¬ 
ries. Stress distribution in soils; Soil exploration, samplers, 
load tests penetration tests. 

(b) FOUNDATION ENGINEERING 

Types of foundations. Selection criteria, bearing ca¬ 
pacity, settlement, laboratory and field tests; Types of piles 
and their design and layout Foundations on expansive 
soils, swelling and its prevention foundation on swelling 
soils. i 

5. (a) SURVEYING 

Classification of surveys, scales accuracy; 
Measurement of distances—direct and indirecMnethods; 
optical and electronic devices; Measurement of 
directions, prismatic compass, local attraction; 
Thepdolities-types; Measurement of devations-Spirit 


and trigonometric levelling. Relief representation; 
Contours; Digital elevation modelling edheept; 
Establishment of control by riaingdattonimdtXKveiBing— 
measurements and adjustment of observations 
computation of coordinates; Field astoronomy. Concept 
of global positioning system; Map preparation by plane 
tabling and by photogrammetry. Remote scoring concepts, 
map substitutes. 

(b) TRANSPORTATION ENGINEERING 

Planning of highway systems, alignment and 
geometric design horizontal and vertical curves, grade 
separation; Materials and construction methods for 
different surfaces and maintenance; Principles of payment 
design; Drainage, Traffic Surveys; Intersection, signalling; 
Mass transit system, accessibility, networking 

Tunnelling, alignment, methods of construction, 
disposal of muck, drainage lighting and ventilation,traffic 
control, emergency management. 

Planning of railway systems, terminology and designs 
relating to gauge, track, controls transits, rolling stock, 
tractive power and track modernisation; Maintenance, 
Appurtenant works, Constainnerisatibn. 

Harbours—layouts/shipping lanse, anchoring, 
location identification; Literal transport with erosion and 
deposition; Sounding methods; Dry and wet docks, 
components'and operations; Tidal data and analysis. 

Airports—layout and orientation; Runway and 
Taxiway: design and drainage management; Zoning laws; 
Visual aids and air traffic control; helipads; hangers, service 
equipment. 

MECHANICAL ENGINEERING 

(For both objective and conventional type papers) 

1. Thermodynamics* Cycles and 1 € Engines, Basic 
concepts. Open and Closed systems. Heat and work. 
Zeroth, First and Second Law, Application to non-flow 
and Flow processes. Entropy, Availability, irreversibility 
and Yds relations. Clapcyron and real gas equations. 
Properties of ideal gasesand vapours. Standard vapour. 
Gas power and Refngerationcycles Two stage compressor 
C 1. and S. 1. Engines. Prc^igrtitkm, Detonation and Diesel- 
knock, Fuel injection and JEatimuftipn. Supercharging 
Tubra-propand Rocket engipes.Engine Cooling, Emission 
and Control, Fuel gas anafysis. Measurement of Calorific 
values. Conventional and Nuclear fuels. Elements of Nuclear 
power production. 

1 Heat Transfer and Refrigeration and 
Airconditioning Modes of hedt transfer. One dimensional 
steady and unsteady condition: Composite slab and 
Equivalent Resistance Heat dissipation from extended 
surfaces. Heat exchangers. Oveiatiheat transfer coefficient. 
Empirical correlations for heartnmrierinfominar and 
turbulent flows and forfree and forced Convection. Thermal 
boundary layer over a fiat plate. Fundamentals of diffusive 
and convective mass transfer. Block, body and basic 
concepts in Radiation. Enclosure theory Shape factor. Net 
work analysis. Heat pump and Refrigeration cycles 
and systems. Refrigerants. Condensers. E vaporator s and 
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MAC* 

Desjg: 



devices. Psychrometry, Charts and application 
oning. Sensible heating and cooling. Effective 
Comfort indices. Load calculations. Solar 
. Controls, Duct design. 

MECHANICS 

rties and classification of fluids, Manometry, 
immersed surfaces. Center of pressure. 
Elements of stability of floating bodies, 
and Dynamics, irrotational and incompressible, 

, velocity potential. Pressure field and Forces 
-bodies Berroulli’s equations. Fully developed 
pipes! Pressure drop calculations, 
nt of flow rate and Pressure, drop. Elements of 
Jayer theory. Integral approach. Laminar and 
ws Separations, Flow over weirs and notches, 
nel flows. Hydraulic jump. Dimensionless 
mensional analysis. Similitude and modelling, 
ional isentronic flow. Normal shock wave. Flow 
invergent—divergent ducts. Oblique shock- 
jeigh and Fanno limes. 

MACHINERY AND STREAM GENERATORS 
rmance, Operation and control of hydraulic 
[{impulse and reaction Turbines. Specific speed 
ion. Energy transfer. Coupling Power, 
n. Steam generators. Fire-tube and water-tube 
ow of steam through nozzles and difusers, 
condensation. Various types of steam and 
es Velocity diagrams. Partial admission 
ing, Centrifugal and axial flow Compressors; 
compression, role of Mach Number, Reheat, 
n, Efficiency. Governance. 

PAPER—n 
RY OF MACHINES 

matic and dynamic analysis of planner 
s. Cams. Gears and gear trains. Flywheels, 
j. Balancing of rigid rotor and field balancing, 
of single and multicylinder engines. Linear 

t nalysis of mechanical systems. Critical speeds 
ig of shafts. Automatic Controls. 

TINE DESIGN 

n of Joints: cotters, keys, spines, welded joints, 
listeners, joints formed byinterference fits, 
gn of friction drives: couplings and clutches, 
ain drives, power screws, 
gn of Power transmission systems: gears and 
, shaft and axle, wire ropes 
gn of bearings, Hydrodynamic bearings and 
e^nent bearings. 

NGTH OF MATERIALS 
s and strain in two dimensions. Principal stresses 
, Mohr’s construction, linear elastic materials, 
id anisotropy, stress-strain relations, uniaxial 
thermal stresses. Beams: Bending moment and 
diagram, bending stresses and deflection of 
ar stress distribution. Torsion of shafts, helical 


springs. Combined stresses, thick-and thin walled pressure 
vessels. Struts and Columns. Strain energy concepts and 
theories of failure. 

8. ENGINEERING MATERIALS 

Basic concepts on structuije of solids. Crystalline 
materials, Deflects in crystalline materials. Alloys and 
binary phase diagrams, structure and properties of common 
engineering materials. Heat treatment of steels. Plastics, 
Ceramics and composite materials Common applications 
of various materials. 

9. PRODUCTION ENGINEERING 

Metal Forming: Basic Principles of Forming, drawing 
and extrusion; High energy rate forming; Powder 
metallurgy. 

Metal Casting: Die casting, Investment casting. Shell 
Moulding, Centrifugal Casting, Gating and Riser design; 
melting furnaces. . 

Fabrication Processes : Principles of Gas, Arc. 
Shielded are Welding; Advanced. Welding Processes, 
weldability; Metallurgy ofWeldittg. 

Metal Cutting : Turning, Methods of Screw 
Production. Drilling, Boring. Milling, Gear Manufacturing. 
Production of flat surfaces Grinding and Finishing 
Processes. Computer Controlled Manufacturing Systems— 
CNC, DNC, FMS, Automation aid Robotics. 

Cutting Tool Materials, Topi Geometry Mechanism 
of Tool Wear, Tool Life and Machinability; Measurement 
of cutting forces. Economics of Machining. Unconventional 
Machining. Processes, Jigs and Fixtures. 

Fits and tolerances. Measurement of surface texture. 
Comparators, Alignment tests ; and reconditioning of 
Machine Tools. 

10. INDUSTRIAL ENGINEERING 

i 

Production, Planning and Control: Forecasting— 
Moving average exponential smoothing. Operations 
scheduling; assembly line balancing Product development. 
Break-even analysis, capacity planning, PERT and CPM. 

Control Operations : Inventory Control—ABC 
analysis EOO model. Materials requirement planning Job. 
design. Job standards. Work measurement. Quality 
management— Quality analysis and control. 

Operations Research : Linear programming— 
Graphical and Simplex methods. Transportation and 
assignment models/Single servqr queuing model. 

\hlue Engineering: Valuejanalysis for cost/value. 

11. ELEMENTS OF COMPUTATION 

Computer Organisation, How charting. Features of 
Common Computer Languages—FORTRAN, d Base III. 
Lotus 1-2-3, C and elementary programming. 

ELECTRICAL ENGINEERING 
(for both objective and conventional type papers) 
PAPER—I 

1. KM Theorty 

Electric and magnetic fields. Gauss’s Law and 
Awpcris Law, Fields in dielectrics, conductors and magnetic 
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materials. Maxwell’s equations. Time varying fields. Plane- 
Wave propagation in dielectric and conducting media. 
Transmission lines. 

2. Electrical Materials 

Band Theory. Conductors, Semi-conductors and 
Insulators. Super-Conductivity. Insulators for electrical and 
electronic applications. Magnetic materials. Ferro and fen- 
magnetism. Ceramics, properties and applications Hall effect 
and its applications. Special semiconductors. 

3. Electrical Circuits 

Circuit elements. Kirchoffs Laws Mesh and nodal 
analysis. Network theorems and applications. Natural 
response and forced response. Transient response and 
steady-stat response for arbitrary inputs. Properties of 
networks in terms of poles and zeros. Transfer function. 
Resonant circuits. Three-phase circuits Two-port network. 
Elements of two-element network systhesis. 

4. Measurements and Instrumentation 

Units and Standards, Error analysis. Measurement 
of current. Voltage Power, Power-factor and energy. 
Indicating instruments. Measurement of resistance 
inductance. Capacitance and frequency. Bridge 
Measurements. Electronic measuring instrument, digital 
voltmeter and frequency counters. Transducers and their 
applications to the measurement of non-electrical quantities 
like temperature, pressure, flow-rate displacement, 
acceleration, noise level etc. Data acquisition systems. 
A/D and D/A Converters. 

5. Control Systems 

Mathematical modelling of physical systems. Block 
diagrams and signal flow graphs and their reduction. Time 
domain and frequency domain analysis of linear dynamical 
system. Errors for different types of inputs and stability 
criteria for feedback systems. Stability analysis using 
Routh-Hurwitz array, Nyquist plot and Bode plot. Root 
locus and Nicols chart and the estimation of gain and phase 
margin. Basic concepts of compensator design. State 
variable matrix and its use in system modelling and design 
Sampled data system and performance of such a system 
with the samples in the error channel. Stability of sampled 
data system. Elements of nonlinear control analysis. Control 
system component, electromechanical hydraulic pneumatic 
components. 

PAPER—H 

1. Electrical Machines and power transformers 

Magnetic Circuits— Analysis and Design of Power 
transformers. Construction and testing. Equivalent circuits, 
losses and efficiency Regulation. Auto-transformer. 3-phase 
transformer. Parallel operation. 

Basic concepts in rotating machines EMF, torque, 
basic machine types. Construction and operation, leakage, 
losses and efficiency. 

D, C. Machines Construction. Excitation methods, 
Circuit models. Armature reaction and communication. 


Characteristics and performance analysis. Generators and 
motors. Starting and speed control. Testing Losses and 
efficiency. 

Synchronous Machines. Construction Circuit model. 
Operating characteristics and performance analysis. 
Synchronous reactance. Efficiency. Voltage regulation. 
Salient pole machine. Parallel operation. Hunting. Short 
circuit transients. 

Induction Machines Construction—Principle of 
operation. Rotating fields.Characteristics and performance 
analysis. Determination of circuit model. Circle diagram. 
Starting and speed control. 

Fractional KW motors. Single-phase synchronous 
and induction motors. 

2. Power Systems 

Types of power Station Hydro, Thermal and Nuclear 
Stations. Pumped storage plants. Economics and operating 
factors.. 

Power transmission lines. Modelling and performance 
characteristics. Voltage control. Load flow studies. Optimal 
power system operation. Load frequency control. 
Symmetrical short circuit analysis. Z-Bus formulation 
Symmetrical Components. Per unit representation. Fault 
analysis. Transient and steady-state stability of power 
systems. Equal area criterion. 

Power system Transients. Power system Protection 
Circuit breakers Relays. HVDC transmission. 

3. Analog and Dijptal Electronics and Circuits 

Semiconductor device physics, PN junctions and 
transistors, circuits Models and parameters, FET Zener 
tunnel, Schotiky, photo diodes and their applications, 
rectifier circuits voltage regulators and multipliers, 
switching behaviour diodes and transistors. 

Small signal amplifiers biasing circuits, frequency 
response and improvement, multistage amplifiers and feed¬ 
back amplifiers, D.C. amplifiers. Oscillators, Large signal 
amplifiers, coupling methods, push pull amplifiers, 
operational amplifiers, wave, shaping circuits. 
Multivibrator? and flip-flops and their applications. Digital 
logic gate families, universal-gates-combinational circuits 
for arithmetic and logic operation sequential logic circuits. 
Counters Registers. RAM and ROMs. 

4. Microprocessors 

Microprocessor architecture—Instruction set and 
simple assembly language programming. Interfacing for 
memory and I/O. Applicatio ns of Microproccssors in power 
system. 

5. Communication Systems 

Types of modulation; AM, FM and PM. 
Demodulators. Noise and bandwidth consideration. Digital 
communication systems. Pulse code modulation and 
demodulation. Elements of sound and vision broadcasting 
Carrier communication. Frequency division and time 
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division Multiplexing. Telemetry system in power 
engineering. 

6. Power Electronics 

| Pow'M Semiconductor devices. Thyristor, Power 
transistor, (GTOs and MOSFETs. Characteristics and 
operation. AC to DC Converters. 1-phase and 3-phase DC 
to DC Converters. 

AC Regulators. Thyristor controlled reactors, 
switched capacity networks. 

■ Invejlers : Single-phase and 3-phase Pulse width 
modulation Sinusoidal modulation with uniform sampling. . 
Switched mode power supply. 

IONICS & TELECOMMUNICATION 
ENGINEERING 
(for botjh objective and conventional type papers) 

! PAPER—I 

1. : Mat dials and components 

Stru dure and properties of Electrical Engineering 
ma .crials Conductors, Semi-conductors and Insulators, 
Ma gnetic, ferroelectric, piezoelectric Ceramic, Optical and 
Su; icrcom iucting materials. Passive components and 
character sties Resistors, Capacitors and Inductors: 
Ferrites, Quartz crystal. Ceramic resonators, 
Elqctroma gnetic and electro-mechanical components. 

2. | Physical Electronics, Electron Devices and ICs 

Electrons and holes in semiconductors. Carrier 
Statistics, Vlechanism of current flow in a semiconductor, 
Hail effect. Junction theory; Different types of diodes and 
their chara cteristics; Bipolar Junction transistor; Field effect 
transistor!; Power switching devices like SCRs. CTOs, 
power MC SFETs; Basics of iCs-bipolar, MOS and CMOS 
types; Basics of Opto-Electronics. 

3. Signa ls and Systems 

Cla ssification of signals and systems, System 
me dclling in terms of differential and difference equations; 
State var able representation; Fourier series; Fourier 
tra rtsfomi! i and their application to system analysis; Laplace 
transforms and their application to system analysis; 
Convolution and superposition integrals and their 
ap jlicatio ns; Z-transforms and their applications to the 
andysis £ nd characterisation of discrete time systems; 
Raindom signals and probability. Correlation functions; 
Spectral density; Response of linear system to random 
inputs. I ’ 

4. 1 Network Theory 

1 Nctjivork analysis techniques: Network theorems, 
transient; response steady state sipusoidal response, 
Network graphs and tneir applications in network analysis; 
Teftlegen’s theorem. Two port networks: Z, Y. h and 
transmission parameters. Combination of two ports 
anjalysis of common two ports. Network functions; parts 
ofjnetwor c functions; obtaining a network function from a 
gi^en paft. Transmission criterion: dalcy and rise time. 


Elmore’s and other definition effept of cascading Elements 
of network synthesis. 

5. Electromagnetic Theory 

Analysis of electrostatic add magnetostatic fields; 
Laplace’s and Potson’s equations; Boundary value 
problems and their solutions;! Maxwell’s equations: 
application to wave propagation in bounded and 
unbounded media; Transmission lines: basic theory, 
standing wave, matching applications microstrip lines; 
basics of waveguides and resonatprs ; Elements of antenna 
theory. 

6; Electronic Measurement ami Instrumentation 

Basic concepts standards and error analysis; 
Measurements of basic electrical Quantities and parameters; 
Electronic measuring instruments and their principles of 
working, analog and digital, comparison characteristics, 
applications Transducers; Electronic measurements of non¬ 
electrical quantities like temperature, pressure, humidity 
etc. Basics of telemetry for industrial use. 

PAPER—41 

1. Analog Electronic Circuits 

Transistor biasing and stabilization small signal 
analysis. Power amplifiers Frqquency response. Wide 
banding techniques Feedback aniplifiers Tuned amplifier? 
Oscillators, Rectifiers and powep; supplies Op Amp PLL 
other linear integrated circuits and applications Pulse 
shaping circuits and waveform generator. 

2. Digital Electronic Circuits 

Transistor as a switching dement; Boolean algebra 
simplification of Boolean functions, Karnaugh man and 
applications’ IC Logic gates anQ their characteristics : 1C 
logic families: DTL, TTL, ECL, NMOS PMOS and CMOS 
gates, and their comparison Combinational logic circuits; 
Half adder Full adder. Digital;compartor. Multiplexer. 
Demultiplexer; ROM and their applications, Flipflops, R-S. 
J. K., D and T np-nops; Different types of counters and 
resisters; Waveform generators.) A/D and D/A conveners. 
Semi-conductor memories. 

3. Control Systems 

Transient and steady state response of control 
sy stems. Effect of feedback on stability and sensivity; Root 
locus techniques; Frequncy response analysis Concepts 
of gain and phase margins; canstant-M and Consta. N 
Nichols’s Chart; Approximatiomof transient response from 
Constant-N nichols Chart; Approximation of transient 
response from closed loop frequency response, Design of 
Control systems Compensators; Industrial controllers. 

4. Communication Systems 

Basic information theory'. Modulation and detection 
in analogue and digital systems; Sampling and data 
reconstruction Quantization & Coding; Time division and 
frequency division multiplexing, Equalisation; Optical 
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Communication in free space and fibre optic; Propagation 
of signals at HF, VHP, UHF and microwave frequency; 
Satellite Communication. 

5. Microwave Engineering 

Microw'ave Tubes and solid state devices, 
Microwave generation and amplifiers. Waveguides and 
other Microwave Components and Circuits Microstrip 
circuits, Microw’ave Antennas, Microwave Measurements, 
Masers Lasers; Microw’ave propagation. Microwave 
Communication systems-terrestrial and Satellite based. 

6. Computer Engineering 

Number Systems; Data representation; Programming; 
Elements of a high level programming language PASCAL/ 
C. Use of basic data structures; Fundamentals of computer 
architecture; Processor design; Control unit design; 
Memory organisation. I/o System Organisation, 
Microprocessors : Architecture and instruction set of 
microprocessors 8085 and 8086. Assembly language 
programming. Micro-processor based system design : 
typical examples. Personal computers and their typical uses. 

APPENDIX 11 

REGULATIONS RELATING TO THE PHYSICAL 
EXAMINATION OF CANDIDATES 

[These regulations are published for the convenience 
of candidates and in order to enable them to ascertain the 
probability of their coming up to the required physical 
standard, the regulations are also intended to provide 
guidelines to the medical examiners and a candidate who 
does not satisfy the minimum requirements prescribed in 
the regulations cannot be declared Fit by the medical 
examiners. However, while holding that a candidate is not 
fit according to the norms laid down in these regulations, it 
would be permissible for a Medical Board to recommend to 
the Government of India for reasons specifically recorded 
in writing that he may be admitted to service without 
disadvantage to Government. 

Note: The Medical Board while conducting medical 
examination of the candidates who have applied 
against the posts reserved for physically 
handicapped category will keep in view the relevant 
provisions of the Persons with Disabilities (Equal 
Opportunity, Protection of* Right and Full 
Participation) Act, 1995 wherein the extent of 
permissible disability has been defined. 

2 (a) The Government of India reserve to themselves 
absolute discretion to reject or accept any candidate after 
considering the report of the Medical Board. 

(b) To be passed as fit for appointment, a candidate 
must be in goo^l mental and bodily health and free from 
any physical defect likely to interfere with the efficient 
performance of the duties on his/her appointment. 

3. (a) In the matter of the correlation of age, height 
and chest girth of candidates of Indian (including Anglo- 
Indian) race, it is left to the Medical Board to use whether 
correlation figures are considered most suitable as a guide 


in the examination of the candidates, if there be any 
disproportion with regard to height, weight and chest girth, 
the candidates should be Hospitalised for investigation 
and X-ray of the chest taken before the candidate is 
declared fit or not by the Board. 

However, the X-ray of the chest will be done in 
respect of only such candidates who are directed to appear 
before the Medical Board for Part II of the medical 
examination. 


(b) However, for certain Services the Minimum 
standards for height and chest girth, without which 
candidate cannot be accepted are as follows 


Name of Services 

Height Chest 

Expan- 


girth 

sion 


fully 



expanded 



Railway Engineering Service 
(Civil, Electrical, Mechanical and 
Signal), Central Engineering 
Service Group A, CES (Roads), 

Central Electrical &. Mechanical 
Engineering Service Group A in 
the C.P.W.D. Military 
Engineering services, CWES. 

(a) For Male Candidate^ 152cm 84cm 5cm 

(b) For Female Candidates 150cm. 79cm 5cm 

The minimum height prescribed is relaxable in case 
of candidate belonging to Scheduled Tribes and to races 
such as Gorkhas, GarhWalis, Assamese, Nagaland Tribes, 
etc. whose average height is distinctly lower. 

(c) For the Military Engineering Service and Indian 
Ordnance Factories Service Group A, minimum expansion 
of 5 centimetres will be required iA the matter of measurement 
of the chest. 

4. The candidate’s height will be measured as 
follows:— 

He will remove his shoes and be placed against the 
standard with his feet together and the weight thrown on 
the heels-and not on the toes or other sides of the feet, he 
will stand erect without rigidly and with the heels, caves, 
buttocks and shoulders touching the standard, the chin 
will be repressed to bring the vertex of the head level under 
the horizontal bar and the height will be recorded in 
centimetres and parts of a centimetres to halves. 

5. The candidate’s chest will be measured as 
follows :— 

He will be made to stand erect with his feet together 
and to raise his arms over his head. The tape will be so 
adjusted round the chest that its upper edge touches the 
interior angles of the shoulders blades behind and lies in 
the same horizontal plane when the tape is taken round the 
chest. The arms will then be lowered to hang loosly by the 
side and care will be taken that the shoulders are not thrown 
upwards or backwards so as to displace the tape. The 
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candidate will then be directed to take a deep inspiration 
several times •< nd the maximum expansion of the chest will 
be carejfiilly nc ted and the minimum and maximum will then 
be recorded in centimetres, 83—89, 86—93.5 etc. In 
recording thq measurements fraction of less than half a 
centinietre should not be noted. 

jvl.B.—^he height and chest of the candidate should 
be measured 1 wice before coming to a final decision. 

p. The candidate will also be weighted and his 
weight record* d in kilograms—fraction of a Kilogram should 
not bq noted. 


{7. The candidate’s eye-sight will be tested in 
accordance v ith the following rules. The result of each 
test will be re corded:— 

(i) General—The candidate’s eyes will be subjected to 
a genei al examination directed to the detection of 
pny dis ease or abnormality. The candidate will be 
jrejectei I if he suffers from any morbid conditions of 
leye, eyriids or contiguous structure, of such a sort 
ias to re nder or are likely at future date to render him 
[unfit fcjr Service. 

(ii) ‘Visual. Acuity.—The examination for determining the 
jacutenjss of vision includes two tests—one for 
[distant the other for near vision. Each eye will be 
examir ed separately. 

There s tiall be no limit for maximum nacked eve vision 
but the nackc d eye vision of the candidates shall however, 
be rec Drded b ; the Medical Board or other medical authority 
in every case as it will furnish the basic information in 
regar i to the conditions of the eye. 

The standards for distant and near vision with or 


! Service 


Distant 

Better 

Eye 

(corrected 

Vision) 


0) ;(2) | (3) 

A. j Technical 
I . Railway Engi- 6/6 
| neerin g| Service OR 
‘(Civil, 6/9 

! Electrical, 

\ Mechanical 
! and Signal) 

2. i Central Engi- 6/6 
neerind Service 
Group Cen- 6/9 
tral Electrical 
and Mechanical 
Engineering Ser¬ 
vice Gqoup A, 
Central Water 
; Engineering 
Servicd Group 
: A, Central 
Power jEngineer- 

* ing Seivice 

i Group [A, Cen- 

* tral Erjginee- 


Near Vision 

Betler Worse 

Eye Eye 

(corrected 

Vision) 

(5) (6) 


(1) (2) 


ring Service 
(Roads), Group 
A Engineer Gr. ‘A’ 
in the Wireless 
Planning and 
Coordination Wing/ 
Monitoring Organisation 
Indian Naval Armament 
Service, Indian 
Ordinance Factories 
Service Group A. 

Border Roads Engi¬ 
neering Service, Group 
‘A’. 


3; Assistant Execu¬ 
tive Engineer 



(Group ‘A’) in the 

6/6 

6/18 

Corps of EME 

or 

or 

Military Engineer 
Service Group * A\ 
B. Non-Technical 

6/9 

6/9 

4. Indian Railway 
Stores Service 
and Drilling 

6/9 

6/12 


Engineer (Jr.) Gr. A 

in G.S.I. 

NOTE (1): (a) In respect of pie Technical Service 
mentioned at A above, the total ampunt of myopia 
(including the cylinder) shall not exceed—4,00 D. Total 
amount of Hypermetrqpia (including the cylinder) shall 
not exceed+400D. 

Provided that in case a candidate in respect of the 
Services classified as “Technical” (ibther than the Services 
under the Ministry of Railways) is found unfit on grounds 
of high myopia the matter shall be referred to a special 
boards of three Opthalmologists to declare whether this 
myopia is Pathological or not. In ca$e it is not pathological 
the candidate shall be declared fit provided he fulfils the 
visual requirements otherwise. 

(b) In every case of myopia fluids examination should 
be carried out and the results recorded. In the event of any 
pathological condition being present which is likely to be 
progressive and affect the efficiency' of the candidate, he 
shall be declared unfit. 

(c) Radial Keratotomy/laser Correction etc. shall be 
considered as disqualification for appointment in Railway 
Technical Services (Civil, Mechanical, Electrical and 
Electronics). Permitted correctiqn for conforming to 
prescribed visual standards is spectacles only. 

NOTE (2): The testing or colour vision shall be 
essential in respect of the Technical Services mer tioned at 
A above. 

Colour perception should be graded into higher and 
lower grade depending upon the size of aperture in the 
lantern as described in the table below:— 


Grade 

Higher Grade 

Lower Grade 


of colour 

of colour 


perception 

perception 

Distance between the 

16 feet 

16 feet 

lamp and the candidate 
Size of aperture 

1.3 mm 

13 mm 

Time of exposure 

5 seconds 

5 seconds 
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For the Railway Engineering Services (Civil, 
Electrical, Signal and Mechanical) and other service 
connected with the safety of the public, Higher grade of 
colour vision is essential but for others lower grade of 
colour vision should be considered sufficient. 

The categories of Services posts which require higher 
or lower grade colour perception are as indicated below:— 

Technical Services or posts requiring higher grade 
colour Perception:— 

(i) Railway Engineering Services. 

(ii) Military Engineering Service (IDSE). 

(iii) Central Engineering Service (Roads). 

(iv) Central Power Engi neering Service. 

(v) Boarder Roads Engineering Service., Group ‘ A’. 

(vi) Assistant Executive Engineer (Group ‘A’) in 
the Corps ofEME. 

Technical Service or posts requiring lower grade 
colour perception:— 

(i) Central Engineering Service. 

(ii) Central Electrical and Mechanical Engineering 
Service. 

(iii) Indian Naval Armament Service. 

(iv) Indian Ordinance Factory Service. 

(v) Central Water Engineering Service;. 

(vi) Engineer Group 1 A’ in Wireless Planning and 
Coordination Wing/Monitoring Organisation. 

(vii) Drilling Engineer (Jr) Group A in the Geological 
Survey of India. 

Satisfactory colour vision constitutes, recognition 
with case and without hesitation of Red, Green and Yellow 
colours, the use of Ishihara’s plates, shown in good light 
and a suitable lantern like Edrige Green’s shall be 
considered quite dependable for resting colour vision. 
Both the Ishihara’s plates and Edrige Green’s lantern shall 
be used for testing colour vision of candidates for 
appointment to the technical services. 

NOTE (3): Field of vision—The field of vision shall 
be tested in respect of all services by the confrontation 
method. Where such test gives unsatisfactory or doubtful 
results the field of vision should be determined on the 
perimeter. 

NOTE (4): For Night Blindness—Night blindness 
need not be tested as a routine but only in special cases. 
No standard test for the testing of night blindness or dark 
adaption is prescribed. The Medical Board should be 
given the discretion to improvise such rough test e.g. 
recording of visual actuity with reduced illumination or by 
making the candidate recognise various objects in a 
darkened room after he has been therefor 20 to 30 minutes. 
Candidates own statements should not always be relied 
upon but they should be given due consideration. 


NOTE (5) : For Central Engineering Services/CES 
(Roads)—Candidates maybe required to pass the colour 
vision test and undergo test for night blindness when 
considered necessary by the Medical Board for Survey of 
India Group ‘ A’ service the candidate may be required to 
pass a ‘steroscopic fusion’ test. 

NOTE (6) ; Ocular conditions, other than visual 
acuity:— 

(a) Any organic disease or a progressive refractive 
error, which is likely to result in lowering the 
visual acuity, should be considered as a 
disqualification. 

(b) Squint : For technical services presence of 
binocular vision is essential. The presence of 
Squint, even if the vision acuity in each eye is 
of the prescribed standard should be 
considered a disqualification in the absence 
of binocularity. For non-technical service the 
presence of Squint should not be considered 
as a disqualification if the visual acuity is of 
the prescribed standards. 

(c) If a person has one eye or if he has one eye 
which has normal vision and the other eye is 
ambylyopic or has subnormal vision, the usual 
effect is that the person lacks stereoscopic 
vision for perception of depth. Such vision is 
not necessary for many non-technical posts. 
The medical board may recommend as fit. Such 
persons provided the normal eye has— 

(i) 6/6 distant vision and J/I near vision with 
or without glasses, provided the error in 
any meridian is not more than 4 dioptres for 
distant vision. 

(ii) has full field of vision. 

(iii) normal colour vision wherever required : 

Provided the board is satisfied that the candidate 

can perform all the functions for the particular job in 
question. 

The above relaxed standard of visual acuity will not 
apply to candidates for Posts/Services classified as 
“TECHNICAL”. 

NOTE (7) : Contact lenses—During the medical 
examination of a candidate, the use of contact lenses is 
not to be allowed. 

NOTE (8) : It is necessary that when considering 
eye test the illumination of the type letters for distant 
vision should have an illumination of 15 foot candles. 

NOTE (9): It shall be open to Government to relax 
any one of the condition in favour of any candidate for 
special reasons. 

8. Blood Pressure. 

The Board will use its discretion regarding Blood 
pressure. A rough method of calculating normal, maximum, 
systolic pressure is as follows :— 

(i) With young subjects 15—25 years of age the 
average is about 100 plus age. 
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(ii) With subject over 25 years of age general rule of 
110 plus half the age seems quite satisfactory. 

<N.B.—1 As a general rule any systolic prescription 
140 mm and diastolic over 90 mm should be regarded as 
suspicious and the candidate should be hospitalised by 
the Board before giving their final opinion regarding the 
candidate 's fitness or otherwise. The hospitalisation report 
should indicate whether the rise in blood pressure is of a 
transient nature due to excitement etc. or whether it is due 
to any organic disease. In all such cases X-ray and electro 
cardipgraphic examinations of heart and blood urea 
clearance test should also be done as routine. The final 
decision as to the fitness or otherwise of a candidate will, 
however, rest with the Medical board only. 

2. Method of taking Blood Pressure (II) 

I The mercury manometer type of instrument should 
be us£d as a rule. The measurement should not be taken 
withiji fifteen minutes of any exercise of excitement. 
Provided the patient and particularly his arm is relaxed, he 
may be either lying or sitting. The arm is supported 
comfortably at the patient’s side in a more or less horizontal 
position. The arm should be free from clothes to the 
shoulder. The-cuff completely deflated, should be applied 
with tjhe middle of the rubber over the inner side of the arm 
and ifs lower edge an inch or two above the bend of the 
elbow. The following turns of cloth bandage should spread 
evenly over the bag to avoid bulging during inflation. 

The brachial artery is located by palpitation at the 
bend iof the elbow and the stethoscope is then applied 
lightly and centrally over it below; but not in contact with 
the cifff. The cuff is inflated to above 200 mm. Hg. and then 
slowl^ deflated. The level at which the column stand when 
soft successive sounds are heard represents the Systolic 
Pressure. When more air is allowed to escape the sounds 
will bfe heard to increase in intensity. The level at which the 
column well heard clear sounds change to soft muffled 
fading sounds’ represents the diastolic pressure. The 
measurements should be taken in a fairly brief period of 
time hs prolonged pressure of the cuff is irritating to the 
patiept and will vitiate the readings. Re-checking if 
necessary, should be done only a few minutes after complete 
deflation or the cuff. (Sometimes as the cuff is deflaled 
sounds are heard at a certain level they may disappear as 
pressure, falls and reappear at a still lower level. This “Silent 
Gap” may cause error in reading.) 

9. The urine (passed in the presence of the examiner) 
should be examined and the results recorded. When a 
Medital Board finds sugar present in a candidate’s urine 
by the usual chemical tests the Board will proceed with the 
examination with all its other aspects and will also specially 
note any signs or symptoms suggestive of diabetes. If 
except for the glycosuria the Board finds the candidates 
confoirms to the standards of medical fitness required they 
may pass the candidate fit subject to the Glycosuria being 
non-diabetic' and the Board will refer the case to a specified 
specialist in Medicine who has hospital and laboratory 
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facilities at his disposal. The Medical specialist will carry 
out whatever examinations, clinical and laboratory he 
considers necessary including a standard iood sugar 
tolerance test and will submit his opinion ,o le Medical 
Board upon which the Medical Board will se its final 
opinion fit or unfit. The candidates will not be required to 
appear in person before the Board on the second occasion. 
To exclude the effects of medication it may be necessaiy 
to retain candidate for several days in hospital under strict 
supervision. 

10. A women candidate who has a result of test is 
found to be pregnant of 12 weeks standing or over should 
be declared temporary unfit until the confinement is over. 
She should be re-examined for a fitness certificate six w eeks 
after the date of confinement subject to the production of 
a medical certificate of fitness from a registered medical 
practitioner, 

11. The following additional points should be 
observed.— 

(a) that the candidate’s hearing in each ear is good 
and that there is no sign of disease of the ear. In case it is 
defective the candidate should be got examined by the ear 
specialist provided that if the defect in hearing is 
remediable by operation or by use of a hearing aid a 
candidate cannot be declared unfit on the account 
provided he/she has no progressive disease in the ear. 
This provision is not applicable in the case of Railway- 
Services, other than Indian Railway Stores Services, the 
Military Engineer Services Central Engineering Service 
Group A, Central Engineering Service (Roads), Central 
Electrical Engineering Service Group ‘A’ and Border Roads 
Engineering Service Group ‘A’ The following are the 
guidelines for the medical examining authority in this 
regard:— __ 

1 2 3 


(1) Marked for total 
deafness in one ears 
other being normal. 

(2) Perceptive deafness 
in both ears in which 
some improvement is 
possible by a hearing 
aid. 


Fit for non-technical job 
if the deafness is upto 
30 decibles in higher 
frequency. 

Fit in respect of both 
technical and non¬ 
technical jobs if the 
deafness is upon 30 
decibles in speech 
frequencies of 1000 to 
4000. 


(3) Perforation of tympanic (i) One ear normal other 
membrance of Central ear perforation of tym- 
or marginal type. panic embrance 

present temporarily 
unfit. Under improved 
conditions of Ear 
Surgery a candidate 
with marginal or other 
Perforation in both 
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1 2 


3 


(4) 


(5) 

( 6 ) 


< 7 ) 


( 8 ) 


(9) 


( 10 ) 


01 ) 


Ears with mastoid 
cavity sub normal 
hearing on one side/on 
both sides. 


Persistently discharg¬ 
ing ear operated/un¬ 
operated. 

Chronic inflamatory/ 
allergic conditions of 
nose with or without 
bony deformities of 
nasal septum. 

Chronic inflamatory/ 
condition of tonsils 
and/or Laiynix. 


Benign or locally malig¬ 
nant tumours of the 
E.N.T. 


Otosclerosis. 


Congenital defects of 
ear, nose or throat. 


Nasal Poly 


ears should be given a 
chance by declaring 
him temporarily unfit 
and then he may be 
considered under 4 (ii) 
below. 

(ii) Marginal or attic 
perforation in both 
ears unfit. 

(iii) Central perforation 
both ears— 
Temporarily unfit 

(i) Either ear normal 
hearing other ear, 
Mastoid cavity—-Fit 
for both technics! and 
non-technicaljobs 

(ii) Mastoid cavity of 
both sides Unfit for 
technical jobs—Fit for 
non-technicaljobs if 
hearing improves to 30 
decibles in either ear 
with or without hearing 
aid. 

Temporarily Unfi t for 
both technical and 
non-technical jobs. 

(i) A decision will be 
taken as per circum¬ 
stance of individual 
cases. If deviated nasal 
septum is present with. 
Symptoms Temporarily 
Unfit. 

(i) Chronic inflamatory 
conditions of tonsils 
and/or Larynix-Fit. 

(ii) Hoarseness of 
voice of severe degree 
if present then 
temporarily Unfit . 

(i) Benign Tumours— 
Temporarily Unfit. 

(ii) Malignant Tumours- 
Unfit. 

If the hearing is within 
30 decibles after 
operation or with the 
help of hearing aid Fit. 

(i) If non-interfering 
with functions Fit. 

(ii) Stuttering of severe 
degree-Unfit. 
Temporarily Unfit. 


(b) that his/her speech is without impediment; 

(c) that his/her teeth are in good order and he/she is 
provided with dentures where necessary for effective 
metication (well filled teeth) will be considered as sound; 

(d) that the chest is well formed and his chest 
expansion is sufficient and that his heart and lungs are 
sound; 

(e) that there is no evidence of any abdominal 
diseases; 

(f) that he is not raptured; 

(g) that he does not suffer from hydrocele, varicose, 
veins or piles; 

(h) that his limbs, hands and feet are well formed and 
developed and that there is free and perfect motion of all 
his joints; 

(i) that he does not suffer from any inverterate skin 
disease ; 

(j) that there is no congenital malformation or 

defect; 

(k) that he does not bear traces of acute chronic 
disease pointing to an impaired constitution; 

(l) that he bears marks of efficient vaccination; and 

(m) that he is free from communicable disease. 

12. Radiographic examination of the chest for 
detecting any abnormality of the heart and lungs, which 
may not be apparent by ordinary physical examination will 
be restricted to only such candidates who are declared 
finally successful at the concerned Engineering Services 
Examination. 

The decision or the Chairman of the Central Standing 
Medical Board (conducting the medical examination of the 
concerned candidate) about the fitness of the candidate 
shall be final. 

13. In case of doubt regarding health of a candidate 
the Chairman of the Medical Board may consult a suitable 
Hospital Specialist to decide the issue of fitness or unfitness 
of the candidate for Government Service e.g. if a candidate 
is suspected to be suffering from any mental defect or 
aberration; the Chairman of the Board may consult a 
Hospital Psychiatrist/Psychologist etc. 

When any defect is found it must be noted in the 
Certificate and the medical examiner should state his 
opinion whether or not, it is likely to interfere with the 
efficient performance of the duties which will be required 
of the candidate. 

14. The Candidates who desire to file an appeal 
against the decision of the Medical Board are required to 
deposit an appeal fee of Rs. 100 in such a manner as may be 
prescribed by the Government of India, Ministry of 
Railways (Railway Board) in this behalf. This fee will be 
refundable only to those candidates who are declared fit 
by the Appellate Medical Board whereas in the case of 
others it will be forfeited Alongwith, appeal the candidates 
must, submit a medical certificate by a registered doctor 
Specifically mentioning that he is aware of the candidate 
having been declared unfit by a Medical Board The medical 
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fitness certificate submitted by a candidate is only a 
prerequisite for appealing against the findings of the First 
Medical!Board. Candidates must have a copy of this 
certificate when, they present themselves before the 
Medical Board. The appeals should be submitted within 21 
days of the days of communication in which the decision 
of the finst Medical Board is conveyed to the candidate; 
otherwise request for medical examination by an appellate 
Medical:Board will not be entertained. The medical 
examination by the Appellate Medical Board will be 
ajrangecj only a candidate’s own cost. No travelling 
allowance or daily allowance will be admissible for the 
jqurneysj performed in connection with the medical 
examination of the Appellate Medical Board. Necessary 
action to; arrange medical examination by the Appellate 
Medical Board will be taken by the Ministry' of Railways 
(Railwayj Board) on receipt of appeals accompanied by the 
prescribed fee within the stipulated time. 

15 . The decision of the Appellate Medical Board will 
be final arid no appeal shall be against the same. 

MEDICAL BOARD’S REPORT 

The following intimation is made for the guidance of 
the Medical Examiner: 

1. The standard of physical fitness to be adopted 
should m^ke due allowance of the age and length of service, 
if any of ihe candidate concerned. 

Noperson will be deemed qualified for admission to 

the Public Service who shall not satisfy. 

Government or the appointing authority 7 as the case may 
be that hej has no disease, constitutional affliction, or bodily 
infirmity. Unfitting him or likely to unfit him for that service. 

It should be understood that the question of fitness 
involves the future as well as the present and that one of 
thje mainj objects of medical examination is to secure 
continuous effective service and in the case of candidates 
for permanent appointment to prevent early pension or 
payment in case of premature death. It is at the same time 
to be noted that the question is one of the likelihood of 
continuous effective service, and that rejection of a 
candidate need not be advised on account of the presence 
of a defect which in only a small proportion of cases is 
found to interfere with continuous effective service. 

A lady doctor will be co-opted as member of the 
Medical Board whenever a woman candidate is to be 
examined. 

The report of the Medical Board should be treated 
as confidential. 

In ease where a candidate is declared unfit for 
appointment in the Government service, the ground for 
rejection may be communicated to the candidate in broad 
terms without giving minute details regarding the defects 
painted out by the Medical Board. 

I n qase where a Medical Board considers that a minor 
disability disqualifying a candidate for Government 


service can be cured by treatment (medical or surgical) a 
statement to that effect should be recorded by the Medical 
Board. There is no objection to a candidate being informed 
of the Board's opinion to this effect by appointing authority 
and when a cure has been effected it will be open to the 
authority concerned to ask for another Medical Board. 

In the case of candidates who are to be declared 
'Term porarily Unfit” the period specified for re-examination 
should not ordinarily exceed six months at the maximum. 
On re-examination after the specified period these 
candidates should not be declared temporarily unfit for a 
further period but a final decision in regard to their fitness 
for appointment or otherwise should be given. 

It maybe noted that a candidate when suffering from 
a curable discease, can be declared temporarily unfit by 
the first Medical Board only. The Medical re-examination 
shall be deemed to be part of the 1 st Medical Examination 
and candidates may, if they desire, appeal against its 
decision.. The appellate Medical Board has to come to a 
final decision and state clearly whether a candidate is fit or 
unfit, a candidate cannot be declared temporarily unfit on 
the basis of the appellate medical examination. 

(a) Candidate’s statement and declaration. 

The candidate must- make the Statement required 
below prior to his Medical Examination and must sign the 
declaration ‘appended thereto’. Their attention is specially 
directed to the warning contained in the Note below:— 

1. State your name in full (in block letters) 


2. State your age and birth place. 


2. (a) Do you belong to races such a Gorkhas, 
Garhwalis, Assamese, Nagaland Tribals etc. whose average 
height is distinctly lower? Answer ‘Yes’ or ‘No’ and if the 
answer is‘Yes’ state the name of the tribe race. 


3. (a) Have you ever had small pox, intermittent or 
any other fever, enlargement or suppuration of glands, 
spitting of blood asthma, heart disease, lungs disease, 
fainting attacks rheumatism appendicitis. 

or 

(b) Any other disease or accident requiring 
confinement to bed and medical or surgical treatment? 
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(c) Whether underwent myopic coirection (Radial 
Keratotomy/Lasik/Excimer etc. etc.) at any time. If yes 
details thereof. 


4. Have you suffered from any form of nervousness 
due to over work or any other causes. 


5. Furnish the following particulars concerning your 
family: 


Father’s age 
if living and 
state of health 

Father’s age 
at death and 
causes of 
death 

No. of 
brothers 
living their 
ages and 
state of 
health 

No. of 
brothers 
dead, their 
ages and 
causes of 
death 

(1) 

(2) 

(3) 

(4) 



Mother’s age 
if living and 
state of health 

Mother’s age No. of 
at death sisters 

and causes living their 
of death ages and 

state of 
health 

No. of 
sisters 
dead their 
ages and 
causes of 
death 

(5) 

(6) 

(7) 

(8) 




6. Have you been examined by a Medical Board 
before? 


7. If answer to the above is ‘Yes’ please state what 
Service (s)/post (s) you were examined for ? 

8. Who was the examining authority? 

9. When and where was the Medical Board held? 


10. Result of the Medical Board’s examination, if 
communicated to you or if known: 


11. All the above-answers are to the best of my 
knowledge and belief, true and correct and I shall be liable 
for action under law for any material infirmity in the 
information furnished by me or suppression of relevant 
material informatioa The furnishing of false information or 
suppression of any factual information would be a 
disqualification and is likely to render me unfit for 


employment under the Government. If the fact that false 
information has been furnished or that there has been 
suppression of any factual information comes to notice at 
anytime during my service, my services wouldbe liable to 
be terminated. 

Candidate’s Signature 
Signed in my presence 

Signature of the Chairman of the Board 

PROFORMA-4 

(b) Report of the Medical Board on (name of 
candidate) Physical examination. 

1. General development. 

Good. 

.Fair..Poor..Nutrition.Thin. 

average.Obese.Height. (without 

shoes).Weight.Best Weight. 

When?.Any recent change in weight. 

Temperature. 

Girth of chest:— 

(1) (After full inspiration). 

(2) (After full expiration). 

2. Skin any obvious disease. 

3. Eyes: 

(1) Any disease. 

(2) Night Blindness. 

(3) Defect in colour vision. 

(4) Field of vision. 

(5) Visual acuity.. 


(6) Fundus Examination 


Length of glasses 

Acuity of 

Naked 

With 

Sph Cyl. Axis 

vision 

eye 

glasses 


Distant 

RE 



Vision 

IE 



Near 

RE 



Vision 

LE 




Hypermatropia I® 

(Manifest) 

LE 




4. Ears: Inspection 


Hearing:.RightEar.. 

Left Ear.. 

5. Glands.Thyroid.. 

6. Condition of teeth.... 

7. Respiratory System : Does physical examination 
reveal anything abnormal in the respiratory organs? 














































54 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part I—Sec. 1] 


If yes, explain folly.. 

8. Circulatory system: 

(a) Heaft- Any (organic lesions ? 

Rite Standing. 

After hopping 25 times. 

Ttvo minutes after hopping...,. 

(b) Blood Pressure: Systolic. 

Diastolic. 

9. Abdomen: Girth.. 

Tendemessv...Hernia. 

(a) Palpable: Liver..Spleen.. 

Kidneys.Tumours.. 

(b) Haemo^hoids.Fistula. 

10. Nervous System : Indications of nervous or 

menfcil disabilities.. 

11. Loco-Mbtor System: Any abnormality. 

12. Genito Urinary System : Any evidence of 
Hydrocele, Varicofceleetc. Urine analysis: 

(a) Physical Appearance... 

(b) Sp Gr. 

(c) Albumien... 

(d) Sugar.... 

(e) Casts... 

(f) Cells.,. 

13. Is there anything in the health of the candidate 
likely to rehder him unfit for the efficient discharge of his 
duties in the Service for which he is a candidate? 

NOTE : In|the case of a female candidate, if it is 
found that:she is pregnant of 12 weeks standing or over, 
she should be declared temporarily unfit, vide Regulation 9. 

14. For whifh services of following five categories 
has the candidate been examined and found in all respect 
qualified fyr the efficient and continuous discharge of his 
duties and (for which of them is he considered unfit:— 

(i) Railway Engineering Services Gr. A (Civil, 
Electrical, Mechnical and Signal), CES (Gr. A), 
CE&MES (Gr. A), OWES Gr. A, CES (Roads) 
Group ‘A and MES Gr. A. 

(ii) CPES Gr. A, 1NAS Gr. A, BRES, Grade ‘A’, Post 
of Engineer Gr. ‘A’ (WP&C/Monitoring 
Organisation) 

(iii) Assistant Executive Engineer (Group A) in the 
corps of EME, Ministry of Defence. 

(iv) IOFSQr. A 

(v) IRSSGt ‘A’ and Drilling Engineer (Jr.)Gr. ‘AinG.S.I. 


NOTE : (I) The Board should record their findings 
under one of the following three categories: 

(i) Fit. 

(ii) Unfit on account of.. 

(iii) Temporarily unfit on account of. 

(iv) Fit only for specified vacancy reserved for 
physically impaired. 

NOTE : (II) The candidate has not undergone 
chest X-Ray test. In view of this, the above findings are 
not final and are subject to the report on chest 
X-Ray test. 

Place: 

Date : 

Signature 
Chairman 
Member 
Member 
Seal of Medical Board 

PROFORMA H 

Candidate’s Statement/Declaration 

1. State your Name: 

(in block letter) 

2. Roll No. 

Candidate’s Signature 
Signed in my persence 
Signature of the Chairman of the Board 
To be filled-in by the Medical Board 
NOTE : The Board should record their findings under 
one of the following three categories in respect of chest 
X-Ray test of the candidate. 

Name of the Candidate. 

(0 .. 

(ii) Unfit on account of. 

(iii) Temporarily unfit on account of. 

Place: 

Date: Signature 

Chairman 
Member 
Member 
Seal of Medical Board 

APPENDIX m 

BRIEF PARTICULARS RELATING TO THE 
SERVICES/POSTS TO WHICH RECRUITMENT IS 
BEING MADE ON THE RESULTS OF THIS 
EXAMINATION 

1. INDIAN RAILWAY SERVICE OF ENGINEERS, 
INDIAN RAILWAY SERVICE OF ELECTRICAL 
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ENGINEERS, INDIAN RAILWAY SERVICE OF 
SIGNAL ENGINEERS, INDIAN RAILWAY SERVICE 
OF MECHANICAL ENGINEERS AND INDIAN 
RAILWAY STORES SERVICE. 

(a) Probation:—Candidates recruited to these Services 

will be on probation for a period ofthree years during 
which they will undergo training for two years and 
put in nunimiun of one year’s probation in working 
post. If the period of training has to be extended in 
any case, due to the training having not been 
completed satisfactorily, the total period of probation 
will be correspondingly extended. Even if the work 
during the period of probation in the working post is 
found not to be satisfactory, the total period of 
probation will be extended as considered necessary 
by the Government. ' 

(b) Training:—All the probationers will be required to 
undergd training for a period of two years in 
accordance with the prescribed training syllabus for 
the particular service/post at such place and in such 
manner and pass such examinations during this 
period as the Government may determine from time 
to time. 

(c) Termination of appointment:—The appointment of 
probationers can be terminated by three months 
notice in writing on either side during the period of 
probation. Such notice is not, however required in 
case of dismissal or removal as disciplinary measure 
after compliance with the provisions of clause (2) of 
Article 311 of the Constitution and compulsory 
retirement due to mental or physical incapacity. The 
Government however, reserve tlie right to terminate 
the services forthwith: 

(l) If in the opinion of the Government the work 

or conduct of probationer is unsatisfactory or 
shows that he is unlikely to become efficient. 
Government may discharge him forthwith. 

(ii) Failure to pass the departmental examination 
may result in termination of services. Failure 
to pass the examination in Hindi of an approved 
standard within the period of probation shall 
be liable to termination of services. 

(d) Confirmation:—On the satisfactory completion of the 
period of probation and on passing all the prescribed 
departmental and Hindi examinations, the 
probationers will be confirmed in the Junior Scale of 
the Service if they are considered fit for appointment 
in all respect. 

(e) Scales of pay:— 

Cl) Junior Scale—Rs. 8000-275-13500/-. 

(ii) Senior Scale—Rs. 10000-325-15200/-. 

(in) Junior Administrative Grade D—Rs. 12000-375- 
16500/-. 

(iv) Senior Administrative Grade II—Rs. 18400-500- 
22400/-. 


In addition there are supertime scale posts carrying 
pay between Rs. 18400/- and Rs. 26000/- to which the 
officers of the above Services are eligible. 

A probationer will start on the minimum of Junlbr 
Scale and will be permitted to count the period spent in 
probation towards leave, pension and increments in time 
scale. 

Dearness and other allowances will be admissible in 
accordance with the orders issued by the Government of 
India from time|o time. 

Failure to pass the departmental and other 
examination during the period of probation may result in 
stoppage or postponement of increment. 

(f) Refund of the cost of training:—If for any reasons 
which in the opinion of the Government are not 
beyond the control of the probationer a probationer 
wishes to withdraw from training or probation he 
shall be liable to refund the whole cost of his training 
and any other money paid to him during the period 
of his probation. For this purpose probationers will 
be required to furnish a Bond a copy of which will be 
enclosed alongwith their offers of appointment. The 
probationers permitted to apply for examination for 
appointment to Indian Administrative service. Indian 
Foreign Service etc. will not however, be required to 
refund the cost of the training. 

(g) Leave:—Officers of the Service will be eligible for 
leave in accordance with the Leave Rules in force 
from time to time. 

(h) Medical Attendance:— Officers will be eligible for 
medical attendance and treatment in accordance with 
the Rules in force from time to time. 

(0 Passenger Privilege Ticket Orders:— Officers will be 

eligible for railway passes andPrivilege Ticket Orders 
in accordance with the Rules in force from time to 
time. 

(j) Provident Fund and Pensions:—Candidates 
recruited to the Service will be governed by the 
Railway Pension Rules and shall subscribe to the 
State Railway Provident Fund (Non-contributory) 
under the rules of that Fund as in force from time to 
time. 

(k) Candidates recruited to the Services/Posts are liable 
to save in any Railway or Project in or out of India. 

(l) Liability to serve in Defence Service:—The 
probationer appointed shall, if so required, be liable to serve 
in any Defence Service or post connected with the Defence 
of India for a period of not less than four years including 
the period spent on training if any;— 

Provided that such person:— 

(a) shall not be required to serve as aforesaid after the 
expiry of ten years from the date of appointment; 

(b) shall not ordinarily be required to serve as aforesaid 
after attaining the age of fourty years. 
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2 CENTRAL ENGINEERING SERVICE 
GROUP iA” AND CENTRAL ELECTRICAL AND 
MECHA^CAL£NGlNEER^K^Si3CVXE(^IOUP “A” 

(a) Tjhe selected candidates will be appointed on 
probation for two years. They would be required to 
pass the prescribed departmental examination during 
the period of probation. On satisfactory completion 
of their, probation they could be considered for 
confirmation or continuance in their appointment. 
Government may extend the period of probation of 
two years. 


<b) 


(c) 


(d) 


If on the expiration of the period of probation or 
ojf any e> tension thereof, Government are of opinion 
that the < ifficer is not fit for permanent employment/ 
retention or if at any time during such period of 
pjrobatio n or extension. They are satisfied that the 
officer \ ill not be fit for permanent appointment/ 
retention on the expiration of such period or 
ejctensio: i they may discharge the officer or pass such 

ofder as they think fit. 

. 1 

As things stand at present, all officers appointed in 
Central engineering Service Group ‘A’ are eligible 
fir prom rtkm to the next higher grade viz., Executive 
Ejnginee: after completion of five years service in the 
gfade ol Assistant Executive Engineer subject to 
availability of vacancies and on condition that they 
aie otherwise found fit for such promotion. 

i 

Any person appointed on the results of this 
competitive examination shall, if, so required be liable 
to serve tin any Defence Service or post connected 
\fith tha Defence of India for a period of not less 
than four years including the period spent on 
training,! if any 

Fhovide^ that such person:— 

($ shall not be required to serve as aforesaid after 

the expiry of ten years from the date of 
appointment; 

shall not ordinarily be required to serve as 
aforesaid after a training the age of forty years. 
Tjhe following are the rates of pay admissible:— 

(i) I.T.S. (AE.E.) Rs. 8000-275-13500/-, 

S.T.S(E.E.) Ordinary ScaleRs. 10000-325-15200/ 
Non-functional selection on Grade Rs. 12000- 
375-16500 


(•> 


<*> 


(iii) Junior Administrative Grade (S. E.); 

Rs 14300-400-18300 

(iv) Senior Administrative Grade (C.E.) 

Rk 18400-500-22400/-. 

(v) Super Times Scale 

Additional D. G.—Rs. 22400-525-24500/-. 
Additional Director General (work special) 
Rs. 24050-26000 


Direcator General (works)- Rs. 26000 (fixed) 
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These posts are common to all the three disciplines 
i.e. Civil, Electrical and Mechanical and Architectural. 
NOTE—The pay of a Government servant who held a 
permanent post other than a tenure post in a 
substantive capacity prior to his appointment as 
probationer will be regulated subject to the 
provision of F.R 22-B(l). 

(e) Nature of duties and responsibilities attached to the 
posts in Central Engineering Service (Group A) and 
Central Electrical & Mechanical Engineering Service 
(Group A). 

(i) Central Engineering Service Group A. 

Candidates recruited to this Service through 
Engineering Services Examination aTe 
employed in the Central Public Works 
Department on Planning, Designing, 
Construction and Maintenance of various civil 
works (of Central Government) comprising 
residential buildings, office buildings, 
institutional and research centres, industrial 
buildings, hospitals and development schemes, 
aerodromes, highway and bridges etc. The 
candidates start their service in the Departmert 
as Assistant Executive Engineers (Civil) and 
in the course of their service are promoted to 
various senior ranks in the Department. 

(ii) Central Electrical and Mechanical/Engineering 
Service Group A. 

Candidates recruited to this Service 
through Engineering Services Examination are 
employed in the Central Public Works 
Department on Planning, Designing, 
Construction and Maintenance of electrical 
components of various civil works (of Central 
Government) comprising of electrical 
installations, electrical srib-stations and power 
houses, air-conditioning and refrigeration, 
runway lighting of aerodromes, operation of 
mechanical workshops, procurement and 
unkeep of construction machinery etc. The 
candidates start their service in the Department 
as Assistant Executive Engineers (Electrical) 
and in the course of their Service are promoted 
to various senior ranks in the Department. 

3. MILITARY ENGINEER SERVICE GROUP—A 

The selected candidates will be appointed on 
probation for a period of two years. A probationer during 
his probationary period may be required to pass such 
departmental and language tests, as Government may 
prescribe. If in the opinion of Government the work or 
conduct of an officer on probation is unsatisfactory or 
shows that he is unlikely to become efficient or if the 
probationer fails to pass the prescribed tests during the 
period Government may discharge him. On the conclusion 
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of the period of probation. Government may confirm the 
officer in his appointment or if his work or conduct has in 
the opinion of Government been unsatisfactory, 
Government may either discharge him or extend the period 
of probation for such further periods as Government may 
consider fit. 

Probationers will be required to pass the MES 
Procedure Supdts. (B/R/E/M) Grade-I Examination and 
Hindi Test during their probationary period of two years. 
The standard for Hindi Test should be “PRAGYA” 
(equivalent to Matriculation standard). 

(b) The selected candidates shall if so required be liable 
to serve as commissioned officers in the Armed 
Forces for, period of not less than 4 years including 
the period spent on training if any: 

Provided that such a candidate :— 

(0 shall not be required to serve as aforesaid after 

‘ the expiry of ten years from the date of 
appointment; 

(h) shall not ordinarily be required to serve as 
aforesaid after attaining the age of fourty 
years; 

(iii) The candidates shall also be subject to Civilian 
in Defence Service (Reid Liability) Rules, 1957. 
Published under No. SRO 92, dated 9th March, 
1957. They will be medically examined in 
accordance with the medical standard laid 
down therein. 

(c) The following are the rates of pay:— 

(a) Assistant Executive Engineer/Assistant 
Surveyor of Works—Rs. 8000-275-13500. 

(b) Executive Engineer/Surveyor of Works— 
Rs. 10000-325-15200. 

(c) Superintending Engineer/Superintending 
Surveyor of Works—Rs. 14300-403-18300. 

(d) Additional Chief Engineer—Rs. 16400-450- 
20000/- plus Special Pay. 

(e) Chief Engineer/Chief Surveyor of Works— 
Rs. 18400-500-22400. 

(f) Additional Director General (Works)— 
Rs. 22400-525-24500. 

4. INDIAN ORDNANCE FACTORY SERVICE 
GROUFA 

(a) Selected candidates will be appointed on probation 
for a period of 2 years. The period of probation may 
be reduced or extended by the Government on the 
recommendation of Director General, Ordnance 
Factories and Chairman, O.F. Board. Probationer will 
undergo such practical training, as shall be provided 
by the Government and are required to pass such 
departmental and language tests as Government may 
prescribe. The language test will be a test in Hindi. 
On the conclusion of the period of his probation 
Government will confirm the officer in his 
appointment. If, howevei; during or at the end of the 
period of probation his work or conduct has in the 
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opinion of Government been unsatisfactory. 
Government may either (discharge him or extend Ids 
period of probation for such period as Government 
may think fit). 

(b) (i) Selected candidates shall if, so required be 

liable to serve as Commissioned Officers in 
file Armed Forces for aperiod of not less than 
four years including the period spent on training 
if any provided that such persons (i) shall not 
be required to serve as aforesaid after the 
expiry of ten years from the date of 
appointment and (ii) shall not ordinarily be 
required to serve as aforesaid after attaining 
the age of forty years. 

(ii) The candidate shall be subject to Civilian in 
Defence Service (Field Liability) Rules, 1957, 
published under No. SRO 92 died 9th March, 
1957. They will be medically examined in 
accordance with the medical standard laid 
down therein. 

(c) The following are Scales of Pay admissible: 

Jr Time Scale—Rs. 8000-275-13500 

Sr. Time Scale—Rs. 10000-325-15200 

Senior Time Scale (NF) -4*s. 12000-375-16500 

Jr. Admin. Grade (F)—Rs. 14300-400-18300 

Sr. Admin. Gr.—18400-500-22400 

Sr. General Manager—Rs. 22400-525-24 500 

Adcil. DGOF/Member OFB—Rs. 24050-650-26000 

DGOF/Chainnan OFB—26000 (fixed). 

NOTE—The pay of Government servant who held a 
permanent post, other than a tenure post in 
substantive capacity prior to his appointment as 
a probationer will be regulated subject to the 
provisions of Ministry of Defence O.M. No. 15 
(6)/64/D (Appts. ) 105 D (Civ 1) dated the 25th 
November, 1965 as amended from time to time. 

(d) Probationers are required to undergo Foundational 
Training course at National Academy for Defence 
Production, Ambajhari, Nagapur. 

(e) A probationer shall be liable to refund the entire 
cost of his training and any other payments made to 
him during the period of training/probation, if he/ 
she wishes to resign from the service within a period 
of five years from the date of expiry of training/ 
probation or withdraws from training/probation. A 
bond to that effect shall be executed by the 
probationer at the time of appointments. 

5. CENTRAL WATER ENGINEERING (GROUP A) 
SERVICE 

fi) Persons recruited to the post of Assistant Director/ 

Assistant Executive Engineer in the Central Water 
Engineering (Group ‘A’) Service shall be on probation 
for a period of two years : 

Provided that the Government may, where necessary 
extend the said period of two years for a further period 
not exceeding one year. 
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If on the expiry of the period of probation referred to 
above or any extension thereof as the case may be, 
the Government are of the opinion that a candidate 
is not lit for permanent appointment or if any time 
during such period of probation or extension they 
are satisfied that he will not be fit for permanent 
appointment, they may discharge or revert him to his 
substantive post or pass such order as they think fit. 
During the period of probation the candidates may 
be required by the Government to undergo such 
courses or training and instruction and to pass such 
examination and tests as it may think fit as a condition 
to satisfactory completion of probation. 

(ii) Officer appointed to the service shall be liable to 
serve anywhere in India or outside. 

(iii) Afiy person appointed on the result of this 
competitive examination shall, if so required, be liable 
to serve in any Defence Service or post connected 
with the Defence of India, for a period of not less 
than four years including the period spent on 
training, if any: 

Provided that such person:— 

(a) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment; 

(b) shall not ordinarily be required to serve as 
■ aforesaid after attaining the age of forty years. 

(iv) The officers appointed to the post of Assistant 
Director/Assistant Executive Engineer can look 
forward for promotion to various higher grades in 
the Service. 

(V) The following are the admissible Scales of Pay : 

1. Assistant Director/ 

Assistant Executive Rs. 8000-275- 

Engineer, * 13500 

CWC/Assistant Commis¬ 
sioner, MoWR 

2. Deputy 
Director/Executive 
. Engineer, CWC/ 

Deputy Commissioner, 

MoWR 

Deputy Director/ 

Executive Engineer, 

GFCC 

Assistant Secretary 
SSCAC 
Deputy 

Director/Executive 
Engineer, CEA 

3. Director/Superintending 
Engineer, CWC 
Sr. Jt. Commissioner, 

MoWR 
Director, GFCC 
Director/Superintending 
Engineer, SSCAC Director/ 

Superintending Engineer, CEA 


4. Chief Engineer, CWC 
Commissioner, MoWR 
Member GFCC 
Secretary, SSCAC 
General Manager, FBP 
Chief Engineer, CEA 

5. Member, Central Water v 

Commission I Rs. 22400- 

Chairman, GFCC j 525-24500 

6. Chairman, CWC Rs. 26000 (fixed) 

(vi) Nature of duties and responsibilities attached to the 

posts of Central Water Engineering (Group A) 

Service:—. 

(a) At Headquarters 

Central Water Commission (CWC) is primarily 
responsible for almost ail aspects of Water Resources 
Development. Officers in the headquarters are directly 
associated with planning, design, appraisal and 
monitoring of different water resources projects in the 
country. CWC through its various specialised 
Directorates fulfil its obligation towards these aspects. 
The officers at various levels in Design units are 
associated with detailed studies in respect of design of 
various components of the water resources projects 
under different stages of implementation. There are 
specialised Directorates on Hydro-civil Design, Concrete 
and Masonry Dam Design, Earth and Rockfill Dam 
Design, Barrage and Canal Design and Design of Gates 
on Hydraulic Structures. The activities relating to water 
resources assessment, design flood estimation and 
sediment analysis are carried out through Hydrological 
Studies Organisations of CWC. CWC has specialised 
units for Project Appraisal, Project Monitoring and 
Environmental Management. The Central Mechanical 
Organisation of CWC is associated with Construction 
Equipment Planning and Contract Management of almost 
all the major Water Resources development projects. 
The activities of CWC at its headquarters also include 
development of flood forecasting models through its 
P&D Organisation and the planning and design of 
various flood management practices through its Flood 
Management Organisation. 

(b) At fie Id formation of CWC 

The field organisations of CWC are directly involved 
with hydrological observation, project investigation, 
appraisal of medium irrigation projects, monitoring of 
identified projects and flood forecasting on almost all the 
major rivers in the country. These activities are carried out 
through a network of regional offices headed by the Chief 
Engineer and Circles/Directorates headed by 
Superintending Engineer/ Director and Executive Engineers. 
There are Sub-Divisions/Control Room headed by 
Assistant Executive Engineers which are directly involved 
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with investigation of water resources development projects, 
hydrological observation and flood forecasting. 

6. CENTRAL POWER ENGINEERING (GROUP A) 
SERVICE 

(i) Description of the Organisation 

The Central Electricity Authority was constituted 
under Section 3(1) of the Electricity (Supply) Act, 1948, 
and is vested with the responsibility to de velop a sound 
adequate and uniform National Power Policy to co-ordinate 
the activities of the Planning agencies in relation to the 
control and utilization of the National Power resources. All 
the Power Schemes (Generation, Transmission, Distribution 
and Utilisation of Power Supply) in the countiy are 
scrutinised in the Central Electricity Authority in respect 
of feasibility, technical analysis, economic, viability, etc. to 
ensure that the schemes would fit into the overall 
development of the States as well as the Region and will 
conform to the overall context of National Economy. The 
organisation occupies pivotal position in the development 
of national economy for providing power; its main driving 
force. 

(ii) Description of the grade to which the 
recruitment is made through the Engineering Services 
Examination held by Union Public Serxnce Commission. 

Fifty 1 per cent of vacancies in the grade of Assistant 
Director (Grade-I)/Assistant Executive Engineer in the scale 
ofRs. 8,000-13,500/- are filled by direct recruitment on the 
results of the Engineering Services Examination held by 
the Union Public Service Commission annually. 

Persons appointed to the posts of Assistant Director 
(Grade-I)/Assistant Executive Engineer of the Central Power 
Engineering (Group A) shall be on probation for a period 
of two years provided that the Government may, where 
necessary, extend the said period of two years for a further 
period not exceeding one year. 

If on the expiration of the period of probation referred, 
to above or any extension thereof, as the case may be, the 
Government are of the opinion that a candidate is not fit for 
permanent appointment or if at any time during such period 
of probation or extension, they are satisfied that he will not 
be fit for permanent appointment on the expiration of such 
period of probation or extension, they may discharge or 
revert him to his substantive post or pass such order as 
they think fit. 

During the period of probation, the candidate may 
be required by the Government to undergo such courses 
of training and instruction and to pass such examination 
and tests as it may think fit as a condition to satisfactory 
completion of probation. 

Any person appointed on the result of this 
competitive examination shall if so required, be liable 


to serve in any Defence Service or post connected with 
Defence of India for a period of not less than four years 
including the period spent on training, if any, provided 
that such persons— 

(a) shall not be required to serve as aforesaid after 
the expiry to ten years from the date of 
appointment; 

(b) shall not ordinarily be required to serve as 
aforesaid after attaining the age fourty years. 

(Hi) Promotion to higher grades 

' The officers appointed to the post of Assistant 
Director (Grade-I)/Assistant Executive Engineer are eligible 
for promotion to higher grade viz. Deputy Director/ 
Executive Engineer/Non functional JuniorAdministrative 
Grade and Chief Engineer subject to availability of 
vacancies in the grade concerned, after fulfilling the 
conditions laid down in the Central Power Engineering 
(Group A) Service Rules, 2005 as amended from time to 
time. 

(iv) Scale of pay 

The scale of pay for the posts of Central Power 
Engineering (Group A) Services in the Central Electricity 
Authority are as follows :— 


Electrical, Mechanical and Electronics & Tele¬ 
communication Engineering post in the Central Electricity 
Authority:— 


SI. 

No, 

Name of the Post 

Pay Scale 

1 . 

Assistant Director (Grade-I) 
Assistant Ex-Engineer 

Rs. 8000-275- 
13500 

2. 

Dy. Director/Ex-Engineer 

Rs. 10000-325- 
15200 

3. 

Nonfunctional Junior 
Administrative Grade 

RS. 12000-375- 
16500 

4. 

Director/Supd. Engineer 

Rs. 14300-400- 
18300 

5. 

Chief Engineer/M ember 
Secretaiy 

Rs. 18400-500- 
22400 


(v) Duties and Responsibilities 


Nature of duties and responsibilities attached to the 
posts of Assistant Director (Grade I)/Assistant Executive 
Engineer are:— 

Collection, compilation and co-relation of technical 
data required for dealing with various types of problems in 
the fields of power development. He is also required to 
deal with cases and handle matters in relation thereto 
including erection; operation, maintenance of Hydro and 
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Thermal Pow^r Projects as well as Transmission and 
Distribution piower Systems, studying projects reports 
providing assistance in preparation of power plans, designs 
or projects etc. While working in field Units, he is 
responsible forlthe Sub-Division or other works allotted to 
him 

7. CENTRAL ENGINEERING SERVICE (ROADS), 
GROUP‘A’ 

(a) The Selected i ndidates will be appuinted as 
Assistant Executive Engineer on probation for 
two years. On the completion of the period of 
probation, if they are considered fit for permanent 
appointments, they will be confirmed as Assistant 
Executive Engineer if permanent vacancies are 
available. The Government may extend the period 

: of probation of two years. 

If on the) expiration of the period of probation or of 
any extension thereof. Government are of the opinion that 
an Assistant Executive Engineer is not fit for permanent 
employment oij if at any time during such period of probation 
or extension they are satisfied that an Assistant Executive 
Engineer will pot be fit for permanent appointment on the 
expiration of siich periods of extension, they may discharge 
the Assistant Executive Engineer or pass siich orders as 
they think fit 

(b) Any person appointed on the results of this 
competitive examination shall if so required, be 
liable to serve in any Defence Service or post 
connected with the Defence of India for a period 
of ntjt less than four years including the period 
spent on training, if any. 

Provided that such person— 

(f) shad not be required to serve as aforesaid after 
the iexpiry of ten years from the date of 
appointment. 

(ii) shalt not ordinarily be required to serve as 
aforesaid after attaining the age of fourty years. 

(c) Thefollowing are the scale of pay admissible: 
Assistant Executive Engineer— Rs. 8000-275-13500/- 
Executive Engineer— Rs. 10000-325-15200/- 

Executive Engineer (Non-Functional Rs. 12000-375-16500/- 
Action Grade) 

Superintending Engineer Rs. 14300-400-18300/- 

Chief Engineer— Rs. 18400-500-22400/- 

Additional Director General— Rs. 22400-525-24500/- 

Director General (Roads Development) 

and Special Secretary— Rs. 26000/- (fixed) 

Note'The pay of Government servant who held a 
permanent post other than a tenure post in substantive 
capacity prior to his appointment as a probation in the 
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Central Engineering Services, Group k A’ Group ‘B’ will 
regulated subject to the provision of F.R.-22 B(l). 

(d) Nature of duties and responsibilities attached to 
the post in Central Engineering Service (Roads) 
Group ‘A\ 

(i) Civil Engineering Posts:— 

To assist the Senior Technical Officers at Hqrs. and 
in the Regional Offices etc. of the Roads Wing, Ministry of 
Surface Transport in planning, preparing designs and 
estimates of roads/bridges w ork and scrutiny of proposals 
for such work received from the States. 

(ii) Mechanical Engineering Posts:— 

To assist the Senior Technical Officers Hqrs. and in 
the Regional Offices etc. of the Roads Wing, Ministry of 
Surface Transport in planning, procurement, operation and 
maintenance of roads/bridges construction equipments, 
to prepare estimates for repairs and maintenance of such 
equipments and scrutiny of proposals and estimates 
received from the states. 

8. INDIAN NAVAL ARMAMENT SERVICE 

(a) Candidate selected for appointment to the service 
will be appointed as probationers for a period of 
two years which period may be extended at the 
discretion of competent authority. Failure to 
complete the probation to the satisfaction of the 
competent authority will render them liable to 
discharge from service. 

(b) The appointment can be terminated at any time 
by giving the required period of notice (one month 
in the case of temporary appointment and three 
months in the case of permanent appointment by 
competent authority). The Government, however, 
reserves the right of terminating services of the 
appointees forthwith or before the expiry of the 
stipulated period of notice by making payment of 
a sum equivalent to pay and allowances for the 
period of notice or the unexpired portion thereof 

(c) They will be subject to terms and conditions of 
the Sendee as applicable to Civilian. Government 
Servants paid from the Defence Sendees Estimates 
in accordance with the orders issued by the 
Government of India from time to time they wdll be 
subjected to Field Service Liability Rules, 1957 as 
amended from time to time. 

(d) They will liable for transfer anywhere in India, or 
abroad. 

(e) Scale of pay of and classification-Group A 
Gazetted. 

(i) Junior Time Scale Grade (Assistant Manager/ 
Assistant Director of Naval Armaments): 
Rs. 8000-275-13500. 
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(ii) Senior Time Scale Grade (Manager/ Deputy 
Director of Naval Armaments): Rs ,10000-325- 
15200. 

(iii) Junior Administrative Grade (Non-Functional) 
(Deputy General Manager/ Joint Director of Naval 
Armaments) :Rs. 12000-375-16500. 

(iv) Junior Administrative Grade (Functional) (General 
Manager/Additional General Manager/Principal 
Director/Director of Naval Armaments) Rs. 14300- 
400-18300. 

(v) Senior Administrative Grade (Chief General 
Manager/ Addl Director General of Naval 
Armament). Rs. 18400-500-22400. 

(vi) Higher Administrative Grade (Director General of 
Naval Armament): Rs. 22400-525-24500. 

(i) Senior Time Scale Grade (Manager/ Deputy 
Director of Naval Armaments): Officers of INAS Cadre in 
the Junior Time Scale Grade (Assistant Manager/ Assistant 
Director) with four years regular service in the grade are 
eligible for promotion to the Senior Time Scale Grade on 
the basis of selection on the recommendations of DPC 
provided that only , those officers will be considered for 
promotion who have passed the Departmental Examination 
after the Naval Technical Staff Course at the institute of 
Armament Technology, Pune or Technical Training Course. 

(ii) Junior Administrative Grade (Non-Functional) 
(Deputy General Manager/ Joint Director of Naval 
Armaments): Officers of INAS Cadre in the Senior Time 
Scale Grade who have completed five years of regular 
service in the Senior Time Scale Grade are eligible for 
appointment to the Junior Administrative Grade (Non- 
Functional). 

(iii) Junior Administrative Grade (Functional) 
(General Manager/ Additional General Manager/ Principal 
Director/ Director of Naval Armaments Officers of INAS 
Cadre in the Senior Time Scale Grade on completion of 
nine years of regular service in the Grade including service, 
if any, rendered in Junior Administrative Grade (Non- 
Functional) are eligible for promotion to the Junior 
Administrative Grade (Functional) in the pay scale of Rs. 
14300-18300, failing which. Officers of INAS Cadre in the 
Senior Time Scale Grade on completion of five years of 
regular service in the Grade are eligible for promotion to 
the Junior Administrative Grade (Functional) subject to 
the condition that officers, so promoted, shall continue to 
remain only in the scale of Rs. 12000-16500 till they become 
eligible for the scale of Rs. 14300-18300 as above. 

(iv) Senior Administrative Grade (Chief General 
Manager/Addl Director General of Naval Armament 
Supply) : Officers of INAS Cadre in the Junior 
Administrative Functional Grade with three years regular 


service in the Grade are eligible for promotion to the posts 
of Chief General Manager/Addl Director General of Naval 
Armament Supply on the basis of selection to be made by 
the appropriate DPC. 

(v) Higher Administrative Grade (Director General 
of Naval Armament Supply): Officers of INAS Cader in the 
Senior Administrative Grade are eligible for promotion to 
the post of Director General of Naval Armament Supply on 
the basis of selection to be made by the appropriate DPC. 

The requirements for promotion to next higher grade 
as laid down above, are those of minimum eligibility and 
that promotion in the grade concerned will take place subject 
to availability of vacancies only. 

NOTE: The pay of the Government servant who held a 
permanent post other than tenure post in a 
substantive capacity immediately prior to his 
appointment as a probationer may be regulated 
subject to the provision of F. R. 22B(1) and the 
Corresponding article in CSR applicable to 
probationer in the Indian Navy. „ 

(g) Nature of duties and responsibilities attached to 
the post of Junior Tine Scale Grade in the Indian 
Navy, Ministry" of Defence. 

(i) Production, planning and direction of work relating 
to repair, modification and maintenance of 
armaments, incorporating various mech&nfcal, 
electronics and electrical devices and system 
production and productivity. 

(ii) Provision of machinery, electronic and electrical 
equipment for repair, maintenance and overhaul. 

(iii) Development work to establish import 
substitutes, preparation of indigenous design 
specifications. 

(iv) Providing of mechanical, electronics and electrical 
spares for armaments. 

(v) Periodical caliberation testing/examination of sub- 
assemblies and assemblies of mechanical, 
electronics and electrical items of armaments 
(missiles, torpedoes, mines and guns) measuring 
instruments etc. 

(vi) Providing logistic support in respect of armament 
stores to Fleet and Naval Establishments. 

(vii) Rendering of technical advise to the service in all 
matters relating to mechanical, electronic and 
electrical engineering in respect of armaments. 

9. POSTS OF ASSISTANT EXECUTIVE-ENGINEER/ 

ASSISTANT ENGINEER IN THE CORPS OFEME, 

MINISTRY OF D EFENCE 

(i) Candidates recruited to these posts through ESE 
are employed in lieu of Army Officers of the rank 
of Captain/Lieutenant. They will be appointed on 
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probation for a period of two years. On 
satisfactory completion of the probation, they 
woulld be considered for continuance in their 
appointment. Govt, may either extend the period 
of probation of two years or discharge them from 
service, if their work or conduct, in the opinion of 
the Govt, has been unsatisfactory'. 

(Ji) Officers appointed shall be liable to serve any 
whtire in India and abroad. 

(^i) Officers appointed shall be liable to undergo 
courses’ of instruction in India or abroad as the 
Go^t. may decide from t ime to ti me. 

(jvj Officers appointed shall, if so required, be liable 
to sjerve as commissioned officers in the Armed 
. Fortes for a period of not less than four years 
inejuding the period spent on training, if any 
provided that such persons :— 

(aa) Shall not be required to serve as aforesaid after 
the expiry often years from the date of 
appointment. 

(ab) Shall not ordinarily be required to sen e as 
aforesaid after attaining the age of forty' years. 

(v) Thfc candidates will be subjected to civilians in 
' Defence Services (field liability) Rules. 1957 
published under SRO No. 92 dated 9 Mar., 57. 
Thfcy will be medically examined in accordance 
wi|h the medical standards laid down therein. 

^vi) Tl^c candidates start their service in the 
department as Assistant Executive Engineer or 
Assistant Engineer as the case may be and in the 
course of their serv ice are promoted to various 
senior grades in the Department subject to 
availability of vacancies and fulfilling the 
prescribed conditions. On line promotions and 
th$ scales of pay are as under:— 

(a) Assistant Executive Engineer / Rs. (8000-275- 
113500) 

(b) 1 Executive Engineer Rs. (10000-325-15200) 

(e) Superintending Engineer Rs.( 12000-375-16500) 

(d) j Additional Chief Engineer Rs. (14300-400- 

18300) 

(e) ^ Cluef Engineer Rs. (16400-450-200(X)) 

(vii) Duties and Responsibilities : Nature of 
responsibilities attached to the posts of Assistant 
Executive/Assistant Engineer arc as under:— 

(aa) Candidates recruited in the Corps of Elect rical 
; and Mechanical Engineers through ESE are 
employed in production, planning & control 
and administration in various Army Base/ 
Station workshops. 


(ab) They are responsible for achieving the given 
production targets such as manufacturing of 
spares, overhaul/ repair of Army equipment, 
technical efficiency of sections under their 
control, preventive maintenance of plants and 
machineries, inventory management etc. 

(ac) Suitably qualified officers are posted as 
instructional staff in EME training 
establishments located at Secunderabad, 
Baroda and Bhopal to train all ranks attending 
various courses on repair and maintenance of 
Army equ ipments. 

10. POST OF ASSISTANT NAVAL STORE OFFICER, 

GRADE-I IN THE INDIAN NAVY 

(i) Candidates selected for appointment to these 
posts through ESE will be placed on probation 
for a period of two years. On satisfactory 
completion of the probation, they w'ould be 
considered for continuance in their appointment. 
Government may either extend the period of 
probation of two years or discharge them from 
service if their work or conduct, in the opinion of 
Government has been unsatisfactory. 

(ii) They will be subject to terms and conditions as 
applicable to Civilian Government Serv ants paid 
bv the Defence Services Estimates in accordance 
with the orders issued by the Gov ernment of India 
from time to time. 

(hi) Officers appointed shall be liable to serve any 
where in India and abroad. 

(iv) Officers appointed shall be liable to undergo 
courses of instruction in India or abroad as the 
Government may decide from time to time. 

(v) The candidates will be subjected to civilians in 
Defence Services ( field liability ) Rules, 1957 
published under SRO No. 92 dated 09 Mar., 1957. 
They will be medically examined in accordance 
with the medical standards laid down therein. 

(vi) The candidates start their service in the 
department as Assistant Naval Store Officer, 
Grade -1 and in the course of their- service are 
promoted to various grades in the Department 
subjected to availability of vacancies and 
fulfilment of the prescribed conditions. The 
channel of promotions and the scales of pay are 
as under:— 

(aa) Assistant Naval Store Officer Grade -1 Group 
"A" post (Rs. 8000-275-13500) 

(bb) Naval-Store Officer (Rs. 10000 - 3 25 -15200) 

(cc) Senior Naval Store Officer (Rs. 12000-3 75- 
16500) 
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(dd) Director (Rs. 14300-400-18300) 

(ee) SeniorDirector (Rs. 18400-500-22400) 

(vii) Nature of duties and responsibilities attached 
to the post of Assistant Naval Store Officer, Grade -1 in the 
Indian Navy, Ministry of Defence:— 

(a) Provisioning of all types of Stores. 

(b) Inviting tender inquiry, preparation of 
comparative statements and placement of orders 
and monitoring their progress through Integrated 
Logistics Management System (ILMS). 

(c) Ensure all Material Planning action ftirough ILMS. 

(d) Ensure proper Warehousing and inventory 
control of all the items stocked in the Depot 
through ILMS preservation Shipping and 
Transport, local purchase of items. 

(e) Arranging fueling/de-fueling storing and de¬ 
storing of ships. 

(f) Issue receipt and accounting, preservation 
' packing and stock taking of Store Houses under 

his control. 

(g) Stock / inventory control and depot management. 

(h) Disposal of surplus, scrap and silage oil. 

11. BORDER ROADS ENGINEERING SERVICE 
GROUP—‘A’ 

(i) The selected candidates will be appointed as 
Assistant Executive Engineers on probation 
for a period of two years. The probationer 
during the probation period may be required 
to pass such departmental tests as Government 
may prescribe. At any time during the period 
of probation or on conclusion thereof, if his 
work and conduct has in the opinion of the 
Government, been unsatisfactory Government 
may either discharge him or extend the period 
of probation for such further period as 
Government may consider fit. 

(ii) The selected candidates shall be liable to serve 
in any part of India or outside including the 
field area in war and in peace. They will be 
medically examined in accordiince with the 
medical standards laid down for the field 
service. 

(iii) The following are scales of pay admissible to 
them:— 

(a) AEE (Civil) Rs. 8000-275-13500 

Executive 7 Engineer Rs. 10000-325-15200 

(Civil) 

Superintending Rs. 12000-325-16500 

Engineer (Civil) 


Superintending 
Engineer 
(Selection Grade) 

ChiefEngineer (Civil) 
Addl.DGBR 
(b) AEE(E&M) 

Executive Engineer 
(E&M) 

Superintending 
Engineer (E&M) 

Superintending 
Engineer (E&M) 
(Selection Grade) 

ChiefEngineer 

(E&M) 


Rs. 14300400-18300 
(Civil) 

Rs. 18400-500-22400 
Rs. 22400-525-24500 
Rs. 8000-275-13500 
Rs. 10000-325-15200 

Rs. 12000-375-16500 

Rs. 14300400-18300 

Rs. 18400-500-22400 


(iv) The officers appointed to the post of 
Assisstant Executive Engineer can look 
forward to promotion to the higher grades of 
Executive Engineer, Superintending Engineer, 
Chief Engineer after fulfilling the prescribed 
conditions. 


The Requirements for promotion to next higher 
grade, as laid down above are those of 
minimum eligibility and that promotion in the 
grade concerned wall take place subject to 
availability of vacancies only. 

(v) The officers appointed to the service are 
entitled to Special Compensatory Allowance 
and Special Duty Allowance at prescribed 
rates when employed in certain specified areas 
and free ration or allowance in lieu of ration; 
besides other usual allowances such as HRA, 
CCA, etc., as admissible to the Central 
Government employees. They are also entitled 
to outfit allowance. 

(vi) The Officers appointed to the Border Roads 
Engineering Service Group A' post would also 
be subject to Army Act 1950 for the purpose 
of discipline. 

12. ENGINEERS (GROUP ‘A’ IN THE WIRELESS 
PLANNING AND COORDINATION WING/ 
MONITORING ORGANISATION, MINISTRY OF 
COMMUNICATION AND INFORMATION 
TECHNOLOGY DEPARTMENT OF TELE¬ 
COMMUNICATIONS). 

(a) Scale of pay Rs. 8000-275-13500 

(b) The incumbent of the post of Engineer is 
eligible for promotion against 100% of the 
vacancies in the grade of Assistant Wireless 
Adviser. Wireless planning and Coordination 
Wing/Engineer-in-Charge, Monitoring 
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Organisation (Scale of pay Rs. 10,000-325-15200 
plus Rs. 400 per month as special pay for the 
post of Assistant Wireless Adviser) after 
putting in five years service in the grade. 
Promotion to the grade of Assistant Wireless 
Adviser) after putting in five years service in 
the grade. Promiotion to the grade of Assistant 
Wireless Adviser/Engineer-in-Charge will be 
on the basis of their selectin, on the 
recommendations of the Departmental 
Promotion Committee as constituted for Group 
‘A’ posts. 

All Assistant Wireless Advisers and 
Engineers-in-Charge with 5 years’ service in 
the Grade of Assistant Wireless Adviser/ 
Engineer-in-Charge are eligible for being 
considered for promotion as Deputy Wireless 
Adviser/ Deputy Director (Scale Rs. 12,000- 
375-16,500). The vacancies in the grade of 
1 Deputy Wireless Adviser/Deputy Director are 
filled 100% by promotion on the basis of 
1 selection on the recommendations of the DPC 
■ as constituted for Gourp ‘A’ posts. 

The vacancies in the next higher grades of 
Joint Wireless Adviser/Director (WM) in the 
pay scale of Rs. 18400-500-24000 and Wireless 
Adviser to the Government of India in the pay 
scale of Rs,*22400-525-24500 are filled 100%by 
promotion on the basis of selection on the 
recommendations of DPC as constituted for 
i Group ‘A’ posts. 

The requirements for promotion to the next 
higher grade, as laid down above, are those of 
minimum eligibility and that promotion in the 
1 grade concerned will take place subject to 
availability of vacancies only: 

(d) The person appointed to the post of Engineer 
is liable to be posted anywhere in India. 

(d) Any person appointed to the post of Engineer 
shall if so recuired be liable to service in any 
Defence Service or post connected with the 
Defence of India for a period of net less than 
4 years including the period spent on training 
if any. 

Provided that such a person :— 

(i) Sjiall not be required to serve as aforesaid after the 
expiry of ten years from the date of appointment; 

(ii) Shall not ordinarily be required to server as 
aloresaid after attaining the age of forty years. 

(e) Nature of Duties and Responsibilities Attached to 
the Post. 

($) Supervision, guadance and training of staff in 
the different units of the WPC Wing/Wireless 


Monitoring Organisatin. 

(ii) Installation, calibration testing and 
maintenance of various categories of electronic 
equipment, antenne and ancillaries employed 
in radio frequency monitoring covering the 
entire radio frequency spectrum and various 
types of Communications. 

(iii) Licensing and inspection of wireless 
installations of the various user departments/ 
Organisations for different types of the radio 
communication service. 

(iv) All aspects relating to National and 
International Coordination for the use of radio 
frequency spectrum and geostationary 
satellite orbit including preparation of 
allocation plants, establishment of relevant 
technical standards, type-approved of 
equipment, studies of electromagnetic 
interference compatibility etc. 

(v) Administration of Internal Radio Regulations 
including formulation and implementation of 
corresponding national rules and regulations. 

(vi) Conducting of examination for Certificate of 
Proficiency/Radio Armatures etc. and issuing 
of respective Licenses. 

(vii) Research and development work relevant to 
radio frequency management and monitoring. 

(viii) National level preparation for the conference 
and meeting of International 
Telecommunication Union and appropriate, or 
other International/Regional Organisatinos 
dealing with telecommunications. 

13. POSTS IN THE GEOLOGICAL SURVEY OF INDIA 

Persons recruited to the posts of Drilling Engineer 
(Junior) (Group A posts) in the Geological Survey of India 
in a temporary capacity will be an probation for a period of 
two years. Retention in service for a further period over 
two years will depend on assessment of their work during 
the period of probation. This period may be extended at 
the discretion of the Government. They will receive pay in 
time scale ofRs. 8,000-275-13,500. On completion of their 
period of probation satisfactorily, if they are considered fit 
for permanent appointment they will be considered for 
confirmation according to rules. 

The persons appointed to the posts of Drilling 
Engineer (Junior) in the Geological Survey of India, shall if 
so required, be liable to serve in any Defence Service or post 
connected with the Defence of India for a period of not less 
than four years including the period of training, if any. 

Provided that such a person :— 

(t) Shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
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Geological Survey of India, and 

(ii) Shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

The following is the field of promotion open to 
those found fit according to the rules and 
instructions on the subject. 

A. For Drilling Engineer (Junior) Group ‘A’— 
Rs. 3,000-275-13,500. 

(i) Drilling Engineer (Senior)—Rs. 10,000-325- 
15,200. 

(ii) Director (Drilling)—Rs. 12,000-375-16,500. 

(iii) Dy. Director General (Drilling Eng.) Rs. 18,400- 
500-22,400. 

(iv) Sr. Dy. Director General (Scientific and Tech.- 
Support Services)—Rs. 22,400-600-26,000. 


The officers recruited in Geological Survey of India 
will be required to serve anywhere in India or outside the 
country. 

NOTE: The pay of a Government servant who helda 
permanent post other than a tenure post in the substantive 
capacity prior to his appoiittment as probationer will be 
regulated subject to the provisions of F.R. 22-B(I). 

Nature of duties and responsibilities attached to 
the position of Drilling Engineer (Junior) Geological 
Survey of India. 

Drilling Engineer (Junior) : Carrying out drilling 
operation in connection with mineral exploration with one 
or more 

♦drilling rigs, ensuring optimum percentage of core recovery 
upkeeping of machinery and vehicles deployed in good order, 
security of Govt, stores and accounts and looking after the 
welfare of staff employed under him. 
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